DOCUMENT RESUME

ED 211 905 CG 015 658

AUTHOR Wedenoja, Marilyn

TITLE Sex Equity in Guidance and Counseling. Searchlight
Plus: Relevant Rescurces in High Interest Areas. No.
53+,

INSTITUTION ERIC Clearinghousas on Counseling and Pers.nnel

Services, Ann Arbor, Mich, |
SPONS AGENCY National Inst. of Education (ED), Washington, D.C.
PUB DATE 81
CONTRACT 400~78-0005
NOTE 183p.
AVAILABLE FROM ERIC/CAPS, 2108 School of Education, University of
Michigan, Ann Arbor, MI 48109 ($4.50).

EDRS PRICE MF01/PC08 Plus Postage.

CESCRIPTORS *Counseling; *Females; *Guidance; Legislation;
Literature Reviews; *Nondiscriminatory Education;
Nontraditional Occupations; *Sex Bias; *Sex Fairness;
Sex Stereotypes; Staff Development; State of the art
Reviews ’

ABSTRACT

This document contains a computer search of ERIC
database on the topic of sex eguity in guidance and counseling and a
narrative which highlights documents, identifies issues and trends,
and suggests implications for guidance professionals. The impact of
sex stereotyping, double standards of health, the increased social
awareness of sex bias and discriminationr, changes in education and
counseling toward sex equity, and the exploration of nontraditional
skills and career choices are discussed. Legislation for sex equity
is presented which focuses on legal responsibilities and guidelines
along with staff development, and training resources. Sex equity in
vocational education and guidance is considered in the development of
sex~fair programs and resources. The reassessment of vocational
testing instruments for sex stereotyping is reviewed. References
focusing on the special educational and counseling needs of girls and
women are discussed. The importance of staff development is
considered; inservice training programs and workshops are described.
Instruments for assessing counseling, vocational guidance, and
educational programs in terms of sex bias and sex fairness are
reviewed, and implications for counseling and guidance are suggested.
The References section contains the complete computer search of ERIC
journals and documents. (NRB)

AR RS SRS E AR RS S Rt AT Y Y  S Y R

* Reproductions supplied by EDRS are the best that can be made *

* from the original document. *
LR R R R R R RS AR AR S Y Y Y Y R Y S R R 2R R R R L]




53+

SEX EQUITY IN GUIDANCE
AND COUNSELING

Marilyn Wedenoja |

€

. Relevant Resources in High Interest Areas
"PERMISSION T
| MATERIAL HAS BEEN GRANTED BY
_ J;mc// CAPS

TO THE EDUCATIONAL HESOURCES
INFORMATION CENTER (ERIC)."

U.S. DEPARTMENT OF EDUCATION
NATIONAL INSTITUTE OF EDUCATION
EDUCATIONAL RESOURCES INFORMATION
CENTER (ERICY
/ This document has been reproduced as
receved from the person of O19anzanon
ongnating i
Minor changes have been made 1o improve

C6 015698

reptoduction quality

fomts of view or opinions stated in this docy
’ iy ment do not necessanty represent othicial NIE

’ 1 il ‘ poson oOf POLCy ~
Q. ERIC® g
ERIC 3 -

Aruitoxt provided by Eic:




The National
Institute of
Education

This publication was prepared with funding from the National
B |nstitute of Education, U.S. Department of Education under

dl contract no. 400-78-0005. The opinions expressed in this
report do not nucessarily reflect the positions or policles of
NIE or the Department of Education.

ERIC COUNSELING AND PERSONNEL SERVICES CLEARINGHC 'SE
School of Education
The University of Michigan
Ann Arbor, Michigan 48109 |

Published by ERIC/CAPS

1

.




SEX EQUITY IN GUIDANCE AND COUNSELING

Marilyn Wedenoja

RS
\\
. AN INFORMATION ANALYSIS PAPER
S Based on a computer search of the ERIC data base
s . November 1966 through December 1980

ERIC COUNSELING AND PERSONNEL SERVICES CLEARINGHOUSE

1981




INTRODUCTORY NOTE

For several years ERIC/CAPS has produced Search]igﬁts--computer searches of the ERIC data
base on topics identified as being of major interest and importance by our on-site users and
by helping professionals working in the field. The Searchlights have proved to be highly useful
as a synthesis of existing documents on a given topic, and we have been pleased to provide them
at low cost for persons desiring packaged, instant information in a particular area. Several
years ago we went one step furthgr.

Choosing the fifteen topics which were in most demand by our ERIC users at that time, we
decided to explore in depth the sources revealed in the computer search and identify prime jssues
and pbssib]e trends from the documents, as well as point out the implications of the information

for the work of professionals in our field of counseling and personnel services. In so doing

we hoped to provide an even more valuable service to those who recognize ERIC as a rich storehouse

of information, but who lack the time to examine in detail and analyze the total collection of data.

In the past two years we have added eight new titles to what has become an extremely popular

series of publications. In addition, one venerable title--Career Development: Programs and

Practices--was updated and expanded in 1980. The fifteen areas originally chosen for this spacial
treatment and the eight new areas are as follows:

Career Development: Programs and Practices

Career Resource Centers

Counseling Adults

Counseling the Aging

Counseling the Exceptional: Handicapped and Gifted

i
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Divorce and One-Parent Family Counseling
Evaluation of Counselor Effectiveness
Group Guidance

Mid-Career Change

Preretirement Counseling

Program Evaluation and Accountability
Tests and Testing Programs

The Counselor as Change Agent

The Counselor as Consultant

Violence in the Schools

Counseling for Alcohol/Tobacco/Drug Abuse
Leisure Counseling

Marriage Counseling

Parent and Family Counseling

Counseling for Stress Management
Counseling the Bilingual Student
Peer Counseling

Sex-Fair Guidance and Counseling

The computer search is included in each Searchlight Plus as before, but in addition, readers will

find an ?pening narrative which highlights certain documents, identifies issues and trends, and
suggests possible implications for the future of guidance and guidance professionals.

We should point out that two of these titles are slightly different from the others. The
ones entitled "Mid-Career Change" and "Preretirement Counseling" contain sources from a number
of data bases (including ERIC). These particular analyses of the literature were prepared for
an international guidance conference and were designed to review sources from as many data bases
as possible. Interestingly, However, the most useful informational source in preparing the papers

was ERIC, and much overlap was found to exist in the documents brought to light from the many data

bases searched.




This explains the difference between our current series Searchlight Plus and the previous

series Searchlight. If you find the narrative helpful--more helpful than just the basic search--

we would appreciate yoﬁ% telling us s0. A major purpose of ERIC is to provide information of

genuine value to you, the user.

Garry R. Walz Libby Benjamin
Director, ERIC/CAPS Associate Director, ERIC/CAPS




SEX EQUITY IN GUIDANCE AND COUNSELING

Marilyn Wedenoja

ISSUES AND TRENDS

Counseling and guidance have traditionally reflected the attitudes aad values found

in the society at large (EJ 154 751, ED 155 257). Social standards of acceptable behavior

and typical patterns in the job market have been used to determine which aspirations and
behaviors are appropriate or "normal" for individual students. Many of these social
standards and employment practices have been influerred by generally held beliefs abovt
inherent differences in the capabilities of males and females. Girls have been con-
sidered innately more emotional, caring and dependent. From an early age they have been
encouraged to prepare primarily for the roles of wife, mother and homemaker, focusing
their energies on the domestic aspect of family Tife. Career guidance often directed
girls towards "feminine" work, such as food service, clerical work, teaching, nursing,
social sciences or child care (ED 181 213). Young men, on the other hand, have been
viewed as inherently more independent, assertive and intelligent. Long-range career
planning, technical skills and sports have been stressed and expected of them. This
Jpproach was based on the premise that boys would eventually become the primary or

sole providers for their families and the builders and leaders of the larger society.
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We now know that att{}bﬁting behavior, attitudes, interests, values and roles to

a person or a group of/ﬁérsons on the basis of their sex is a result of stereotyping
//

(ED 185 418, ED 183/230, ED 155 257). Messages such as "girls should always be sensitive"

Impact of sex
role stereotyping

or "boys shou]d never cry" express stereotypic social expectations. These stereotypes
are pefva§jﬁé throughout our culture and torm a network of assumptions that we all grow
up wi}h/iED 186 714). We come to think of these culturally defined differences as
natﬁra] and normal and, consequently, use different standards to assess the behavior
and aspirations of males and females.

Generalizations according to gender tend to discount the unique combination of
individual characteristics and skills. Assumptions such as "boys are good at math and
science" or "girls are good at languages and Titerature" influence self-perceptions and
career directions, at times regardless of the actual interests and abilities of a
particular student (ED 186 671). ‘Excelling in an area perceived as typical for the
opposite sex has sometimes been feared as a threat to one's masculinity or femininity
(ED 187 875). Additional stereotypes according to age, ethnicity, socioeconomic status,
sexual preference or race may produce a further Timiting effect upon a person's career
choice (E-J 195 574, ED 186 714).

Many occupations are stereotyped according to sex roles (ED 188 656). These dis-

tinctions of "women's work" or "men's work" have resulted in unequal economic and

career opportunities. Women are concentrated in fewer occupations than men, and these
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occupacions tend to have a iower average wage than the jobs held predominantly by men
(ED 173 537). Although the number of women in the paid work force has dramatically
inéreased, and many of them are responsible for supporting themselves and families,
their employment patterns and average wages have not changed (ED 181 326, ED 173 538).
The lower pay anq stereotyping of occupations held predominantly by women, such as
nursing or child care, have also discouraged men from exploring these career options,

A research study in 1970 by Broverman was the first to articulate tie impact of
sex role stereotyping on the clinical judgments of counselors (AR). The study uncovered

Double standard of
a double standard of health for males and females which reflected the bias of the health for males

traditional sex role stereotypes. 'The characteristics selected by counselors as and ferales
representative of a healthy female were comparable to the qualities typically considered

"feminine" (e.g., vassive, dependent, sensitive), while the characteristics of a healthy

male resembled the qualities generally labeled "masculine" (e.g., independent, active,

tachnically oriented). The characteristics att.ibuted tc a healthy adult in general,

however, were parallel to the description of a healthy male. Thus, within this frame-

work of sex role stereotypes, women who adjust to socially expected behavior are

viewed as "less than healthy" adults, and the options for behavior considered acceptable

for ooth genders tend to be limited and rigid. Rather than taking into account the

need for humans to respond flexibly to a variety of situations, an assertive female

or an emotionally sensitive male might be regarded as either deviant or abnormal.

Labels such as "aggressive," "cold" and "pushy" female, or "sissy," "weak" and
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"effeminate" male may be responses to behaviors which step outside the boundaries of
traditional sex reole expectations.

During the past decade; society has begun to focus attention on the effects of
sex role stereotyping, sex‘bias and-sex discrimination in many aspects of our lives.

Traditional roles and behaviors are being challenged and examined. Many women are .
Increased soctal

becoming assertive in establishing equal rights and improved status within the work- ggarenezs of sex
1as an
place, the family and the political sphere. Men and women alike are faced with the discrimination

challenge of balancing and integrating expanding possibilities and changing rales.
'Research studies have shown a decrease in the amount of sex role stereotyping by

counselors since Broverman's 1970 study (EJ 228 475, EJ 169 324, ED 143 930, ED 136 182,

ED 128 744). Further studies are needed, however, to determine if sex role stereotyping
and bias may continue in subtler forms. The present continues to oe a time of transi-
tion and change as new attitudes and behavior are evolving.

In response to the movement towerd sex equity, schools and colleges across the

country have been developing new programs and specialized training (ED 170 2428,

ED 163 379, ED 155 257, ED 151 701). The need for equalizing resources and identifying Changes in education
} and counseling
procedures which reinforce sex role stereotyping and discrimination has been recognized toward sex equity

through the enactment of federal legislation (ED 185 170, ED 183 636, ED 173 537).
Programs in vocational training and career education are now being revised to broaden
career choices and aspirations of both males and females (ED 189 457, ED 181 181,

ED 178 687, ED 174 789). An effort is being made to decrease sex role stereotyping
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within course materials (EJ 198 696, ED 174 821). Staff development programs with a
consciousness raising approach are being offered to teachérs, counselors and adminis-
trators with a view toward increasing sensitivity snd support of gender issues
(ED 185 418, ED 182 430, ED 173 538, ED 162 024).

Sex equity in guidance and counseling involves the development of support based
on equal opportunity and unbiased, nonsexist information. This approach takes into
account the special needs of males and females within our present society whi]é actively
working to expand narrowly defined aspirations, behaviors and attitudes. With counseling
and career information free of stereotypic "masculine” and "feminine" bias, students
are encouraged to explore the full range of options available for their futures.

Because employment patterns and general attitudes are only beginning to change,

sex equity in guidance and counseling has identified the need for specialized services

for "pioneers" entering occupations nontraditional for their gender (ED 189 348, Txploration of
. . nontraditional
ED 185 423, ED 185 396, ED 183 232, ED 181 326). Women, whose career opportunities skills and career
chotces

have been especially restricted, require resources, strategies and information for
dealing with sex discrimination and harrassment (EJ 227 414, EJ 223 182, ED 186 714,
ED 177 389), For men, permission needs to be extended to explore a variety of
behaviors and careers withcut fear of being "less of a man." Sex equity in guidance
and counseling means, at the most, taking an active stance in challenging sex stereo-

typing, bias and discrimination and, at the least, offering support services that are

free of these restrictions.




- LEGISLATION FOR SEX EQUITY

The movement toward greater sex equity in education has been supported by two

major pieces of legislation, Title IX of the 1972 Education Amendments and Titie II,

Vocational Education, of the 1976 Education Amendments. Title IX focuses on providing Legal
responsibilities
equal opportunity and sex fair practices and programs in all schools and establishes and guidelines

guidelines for compliance. Title II specifically addresses sex discrimination, bias
and stereotyping in vocational programs and encourages the use of affirmative action
in response to occupational sex segregation (ED 173 537). Guidance and counseling is
viewed as an important resource within this plan as a means of improving the reteﬁtion
rate of nontraditional students, advocating for the rights of individuals who are
experiencing discrimination or harrassment, and helping students in decision-making
and skill training without the bias of sex role stereotypes.

Providing information on the basic guidelines and philosophies of sex equity legis-

Tation and encouraging active participation in implementing the laws at the local 7evel

work to strengthen the counselor's commitment to this new approach. Focusing mainly Importance of
staff development
on legislative requirements, however, or the use ot coercive methods to ensure com- and participation

pliance have met with strong resistance (ED 181 213).
A number of staff training programs have been developed regarding sex equity
legislation. In addition to presenting factual information, many of these workshops

set aside time to explore attitudes and beliefs. The Resource Center on Sex Roles in




Education at the National Foundztion for the Improvement of Education has designed a
comprehensive series of materials for this purpose. Each training packet, written

for use within a workshop format, is targeted toward a specific professional role,

including counselors in post secondary (ED 155 501) and elementary-secondary institu- Comprehensive
training packets
tions (ED 178 837) as well as vocational educators (ED 186 807). Utilizing a similar and resources

approach, Mook and Legg offer a series of instructional packets for the inservice
training of guidance counselors (ED 189 348). They focus on the legal implications
for vocational guidance and include self-assessment tools for examining personal atti-
tudes.

For an overview of the relevant federal legislation within this area, Steiger and
Schlesinger provide an excellent summary of the laws and pertinent issues (ED 173 537).
The booklet for students by Nancy Wiegers et al. serves as an introduction to sex equity
Tegislation and outlines he specific implications (ED 183 636). It covers the whole
range of student rights based on Title IX and is a helpful resource for both students
and counselors. ERIC also has on file a collection of papers, edited by Aguila and
Hummel (ED 185 170), which were presented at a national conference on Title IX. The
proceedings include a presentation entitled "Title IX and the Guidance Counselor" by

Joanne Allman.




VOCATIONAL EDUCATION AND GUIDANCE

The main objectives of sex equity in vocational education and guidance are (1)
the reduction of sex stereotyping in vocational training and career choice; (2) the
development of pioneer programs to encourage nontraditional career exploration; and
(3) the examination of vocational information-and testing for sex stereotyping and
bias.

Research studies within schools have verified the impact of sex role stereotyping
on vocational choices. Findings reported by Richards and Brooks show 80% of the
students interviewed were planning to enter occupations traditional to their sex
(ED 167 782). Females were found to be more open to nontraditional career choices
than males. In a survey by Richardson et al., students did not feel they were ade-
quately prepared rur the possible problems and barriers involved in entering a non-
traditional occupation (ED 185 396). Nancy Nazario presents the results of a five-
year research study of sex role stereotyping and bias in California vocational programs
(ED 174 778).

A number of inspiring program models and resource guides, based on thg experience
of educational institutions throughout the country, are available through ERIC. In
a comprehensive monograph (ED 189 457), C. B. Stiegler of Kentucky highlights the role
of the counselor in achieving sex fair vocational education and suggests a variety of

strategies and techniques. An Arkansas project which developed sex fair, experience
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based career programs for high school students includes the counselor within an inter-
disciplinary team approach (ED 181 223). A report by Betty Bosak Houser et al.
summarizes the action taken toward sex equity in vocational education at the community
college level in talifornia, including the use of counseling for dealing with sex equity
grievances and information (ED 174 789). Jody Murphy's report on a career decision-
making program for high school students in Colorado describes their efforts at
attempting to influence the sex role attitudes of counselors, teachers and parents

-(ED 183 860).

Project OPTION (Opening People to Increasing Opportunities Now) at Piedmont Virginia
Community College exemplifies an institutional effort to identify and eliminate <ex role
stereotyping and bias within vocational guidance and counseling (ED 186 049). Workshops
were used to sensitize counselors to the problem, and field trips to other model programs
stimulated ideas for new approaches. Career resource materials were evaluated and 255e55=
ment procedures were devised. One area of focus included specialized services for math
anxiety, a condition which deters a number of women from entering technical fields.

Project OPTION at a Massachusetts vocational-technical high school presernis their

f?na]rreport in the form of a handbook (ED 187 893). It inciudes an outline of their

methods for implementation and sample project materials. Strategies for counselors
are addressed as well as approaches for involving parents, employers and community

groups. Sex role attitudes of participating students, parents and teachers are indi-

cated in survey results.
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fhe issues involved in the development of pioneér programs in nontraditional voca-
tional training are examined by Amande Smith and Charlotie Farris (ED 185 423). They
offer excellent suggestions tor exﬁ]dring nontraditional options, helping students with
culture shock on ihe job, an¢ sbtaining parental support. They also provide helpful
background information about the changing workforce and family structure. For a
comprehensive overview of the ways to increase sex fairness in vocational education
and recruit students for nontraditional courses, refer to the artic]e~by Louise Vetter
et al., written for the National Center for Research in Vocationa! Education (ED 173 603).

Strategies for incorporating sex equity into vocational guidaﬁce at a statewide
level are described by Aiken and Tarasuk with Connecticut as an example (EJ 202 649).
Hohenshil and Maddy present a survey of model projects throughout the state of Virginia
(ED 185 478). A statewide réport on the educational status of women in Minnesota is
also available (ED 188 345). It focuses on the extent to which that state's educational
systems are responding to the recognized needs of women.

ERIC offers a true feast of resource guides and bibliographies on the subject of
sex equity in vocational education and gquidance. Sex equity objectives for career
education in elementary and junior high schools are outlined for teachers and counselors
by Southeastern Massachusetts University (ED 179 723). Michele Harway reviews the
Titerature pertaining to sex discrimination in educational and vccational counseling

(EJ 221 158). Louise Vetter et al. provide an excellent overview of the literature
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on nontraditional students in vocational programs and highlights the special services

which are needed (ED 187 326).

The Whole Person Book: Toward Self-discovery and Life Options by Liggett et al.

is a resource book made available by the Nebraska Commission on the Status of Women
(ED 185 357). Providing information and exercises for both facilitators (coun;elors,
teachers, etc.) and learners (students, pa ents, etc.), this workbook encourages an
exploration of personal values, decision-making methods and 1ife planning activities.
Annotated bibliographies offer a means of discovering further information and

materials. In addition to books and articles, most of these bibliographies contain
descriptions of staff training materials, research reports, project descriptions,
audiovisual materials, and listings for national organizations. The Virginia Poly-

technic Institute and State University in Blacksburg has compiled two bibliographies

which are particularly relevant. One is a resource guide specifically for sex equity

in vocational counseling (ED 186 800), and the other is a collection of materials on

sex equity in vocational education in general (ED 173 732). JoAnn Brooks from Indiana
University has gathered together 300 annotated citations of resources in sex equity for
vocational educaters and counselors (ED 176 173). Susan Miller (ED 183 230), Patricia
Richardson et al. (ED 185 395), valerie Wheat (ED 169 409) and the Georgia State

Department of Education (ED 178 754) have all made important contributions in organizing

comprehensive bibliographies on materials promoting cex fair vocational education and




counseling. Additional bibliographies are included in a number of training manuals

! : and guidebooks (ED 174 778, ED 173 603, ED 167 782).

VOCATIONAL TESTING

In response to the growing awareness of sex role stereotyping and bias in educa-

tional materials, career interest inventories and other forms of vocational testing

are being reassessed. Janice Birk reviewed the research in this area as early as Assessment of
testing for

1974 and called for major revisions in career inventory materials at that time stereotyping
and bias

(ED 095 367). She found the measurements to be particularly detrimental to women. according to
gender

More recently, Prediger and Johnion summarize the present research on interest assess-
ment procediires as it relates torsex restrictiveness (ED 186 480). As an alternative
to traditional vocational interest measurements, they discuss the Unisex Act Interest
Inventory (UNIACT). In another study, Prediger and Lamb compare two popular procedures
for reporting interest inventory scores (EJ 215 669). They call into question the
validity of those reports which are limited to sex stereotypic career suggestions.

Issues of sex fairness and sex bias in occupational interest measurement are the
focus of a book edited by Tittle and Zytowski (ED 166 416). This comprehensive
collection of ¢ ticles includes current developments in sex equity in testing, gender
based research studies, and guidelines for assessing sex bias in career interest

inventories. Jo Ann Harris evaluates computer based guidance systems and discusses the
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imp]iéations of subtle sex bias (ED 095 363). Lawrence Jones at North Carclina State

University designed a research study tb test the séx fairness of a variety of career
interest inventories such as Occu-Sort (0-S), Self Directed Search (SDS), Vocational
Preference Inventory (VPI), and the Student Opinion Form (SOF) (ED 189 485). Questioning
“the emphasis which interest measurements place on predicting career interests rather

than exploring them, Carol Kehr Tittle discusses the restrictive impact these measure-

ments have had on women (ED 170 372),

SPECIAL FOCUS ON GIRLS & WOMEN

Women now constitute the largest under-utilized and untapped human resource in
the United States (ED 186 714). The large number of ERIC references on this topic
reflect the increasing interest in the educational and counseling needs of girls and

women. Special programs are being developed in response to a heightened awareness of Recognition of
barriers that

the barriers girls and women face, both in school and out. Research indicates that girls and women
face

female students actually decrease in academic ability and self-esteem as they progress

through school (ED 155 257). Greater knowledge about the needs and problems of these
students is resulting‘'in specific counseling strategies and female-oriented resources.
Project CHOICE (Creating Her Options In Career Education) is an example of the

More emphasis on

specialized programs being designed.  1Its Resource Manual, developed by Case Western career dégelopment
and vocational

Reserve University, presents an excellent career development program for high schosl traimng
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young women (ED 185 321). It includes information on career planning, decision-making,
assertiveness and coping with success. An evaluative report on the goals of Project
CHOICE has been prepared by Fleming and Hollinger (ED 179 902).

Sharon Lord's guidebook, The Ferale Experience in America: Development, Counseling

and Career Issues, provides a model for a sex fair graduate training program for counselors.

It integrates the knowledge of female development with feminist approaches to counseling
(ED 185 493). Hood and Butler's report on a paraprofessional training program for sup-
portive counseling with women suggests a creative organizational structure in providing
specialized services (ED 188 058).

In the article "Toward Full Equality: More Job Education for Women," Pamela Roby
discusses the barriers female students face in vocational education (ED 157 976). One
of the special needs she identifies for adult women is the challenge of combining school
with family and child care responsibilities. Alden and Seiferth address the lack of
career information women and minority students receive on the full range of occupations
(EJ 227 204). They view counselors as playing an important role in changing this
éifuation.

Special issues affecting adult women students have been highlighted in a collection
of articles entitled "Equity Counseling for Community College Women" by Carol Eliason
(ED 187 369). This five-part monogrsph examines the role of the counselor, institutional
commitments, special needs of target populations, counseling techniques and model programs.
Grace Mitchell reports on extensive testimony on the needs of community college women which
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was presented to the Commission on Women of the California Communi@y and Junior College

Association (ED 178 112). Stressing the need for sex equity in the counseling of adult
women students, Delores Parker outlines the development of such an approach and makes
specific recommendations for enhancing the opportunities for women in higher education
(ED 181 399).

Counselors need to be sensitive to the impact of discrimination on women's personal
and work experience in order to offer effective support and guidance. ERIC provides
specific examples of the discrimination women face in a variety of areas. Jonah
Churgin has done an extensive study of the barriers academic women must contend with

in the book The New Woman and the 01d Academe: Sexism and Higher Education (ED 176 667).

Counseling and supportive services are presented as an important strategy for change.
Maija B{aubergs looks at the way in which sex role stereotyping has been detrimental
to the educational development of gifted girls (EJ 223 904). Recognizing the double
discrimination faced by lesbians, Riddle and Sang examine the implications in the
context of counseling (EJ 195 573). Carole Rayburn describes the experience of female

seminary students within male oriented programs (ED 188 969), and Sakre 0ller highlights

the barriers that discourage women from entering public school administration (ED 173 932).

An in-depth study of women entering the predominantly male business world can be found
in an article by Kanter and Stein entitled "The Gender Pioneers: Women in the ‘Industrial

Sales Force" (AR).
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The development of specialized strategies and resources for ccunseling girls and

women continues to expand. A handbook by Shirley Majchrzak on career counseling

strategies for intermediate and high school women serves as a good example of the Specialized
] . strategies and
progress in this area (ED 177 389). The guide offers a wealth of ideas in addition resources for

counseling girls
to an extensive resource section. Peggy Motsch describes the use of peer social modeling and women

as a way of helping girls explore traditional and nontraditional careers (EJ 223 182).
"Recognizing and Combatting Sexist Job Interviews" by Laura Garrison is designed as a
seif-help guide to prepare women for the discrimination they may encounter wﬁen applying
for jobs in nontraditional fields (EJ 227 414).

In addition to the references in the ERIC system, the book Psychotherapy for Women:

Treatment Towards Equality (AR),.edited by Rawlings and Carter, is a comprehensive

resource for working with women. This collection of articles discusses women's groups,
assertiveness training, counseling strategies for lesbhians and minority women, and a
feminist approach to counseling. The illustrated guide to the dynamics of tokenism by

Kanter and Stein, A Tale of "0": On Being Different in Organizations (AR), is a helpful

resource for women entering nontraditional occupations.

Both the i1lustrated manual How to Decide for Women (AR) by Scholz et al. and

Womanpower: A Manual for Workshops in Personal Effectiveness (AR) by Laura Manis offer

information and exercises pertaining to values, decision-making, assertiveness, career

planning and sex discrimination. An excellent guide for teaching assertiveness is the
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nonsexist ca;wor counseling for women (ED 158 213, ED 158 212). The first part includes

LT

k4

,°

book Responsible Assertive Behavior (AR) by Lange and Jakubowski, which also includes

a chapter on tHe"specia1 needs of women.
Sexual harrassment has recently received attention as a problem for women in both
traditional and nontraditional occupations. Counselors can 1oarn more about this issue

with books such as Sexual Shakedown: The Sexual Harrassment of Women on the Job (AR)

by Farley and Stopping Sexual Harrassment: A Handbook (AR) by Clark.

Further resources and bib1iographies specifically for g1rls and women are also
available. Rita Costick et a] » of the Far West Laboratory for Educational Research
and Development in California, have compi1ed an extensive annotated bibliography on Further resources
. and bibliographies
a section of references on minority women. .A wide range of materials on women and

nontraditional programs has been submitted by SonjaaEvésiage (EJ 227 233). The Women's

Action Almanac (AR), published by the Women's Action Alifance, offers an extensive
range of resources on numerous topics of coﬁéérn to women. "“A Know]edge Base for
Counselors of Women" (AR) by Jr*-son and Scaiato is primarily a reading 11st of relevant

books and articles on women.

—
e -

STAFF_DEVELOPMENT

. Importance of
It is essential to introduce counselors to the concepts of sex equity in a positive, a positive,

, ‘ nonjudgmental
nonjudgmental atmosphere. The focus on tne negative impact of sex role stereotyping and atmosphere

‘
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discrimination needs to be balanced with strategies for change which include the staff
themse]ves in problem solving. An approach which combines consciousness raising with
factual information has usually been most effective in working with ingrained attitudes
and bias. The ERIC collection of materials on staff development is extensive, including
workshop packets and instructions.

For an overview of staff development in the area of sex equity and vucational edu-
cation, the National Center for Research in Vocational Education has an article by Mary
Ellen Verheyden-Hilliard (ED 173 538). Martin and Terry recommend guidelines for sex
equity in f.-eparing educational personnel for career education activities (ED 177 332).
In terms of counselor renewal in sex equality, Sundal-Hansen and Watt outline both the
rationale and relevant programs (EJ 204 288).

Reviewing reports of actual inservice training programs can be helpful in obtaining
ideas and discovering effective models. Charlotte Farris reports on a staff development
program to reduce sex role stereotyping which was implemented in four New York state
locations {ED 182 430}. BORN FREE, described by Sunny Hansen, uses a collaborative
training model with university counseling psychologists and field site teachers, counse-
lors, and administrators (ED 150 493). Sheryl Barta's report on Project SETVES in
Ames, Jowa stresses the importance of raising counselors' sensitivity to stergotyping

and involving them as facilitators of change (ED 181 213). A training manual for a

sex equity workshop is included along with surveys on staff attitudes and training needs.
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ERIC offers a number of workshop modules to choose from. The ASPIRE program
(Awareness of Sexual Prejudice is the Responsibility of Educators) from Livonia, Michigan
is one 6f the most extensive (ED 185 421, ED 185 420, ED 185 419, ED 185 418). This Variety of
workshop modules
four-part module includes workshops in sex role’socialization, sexism in education,
evaluating instructional materials and strategies for change. Instructional materials
are provided, and each workshop contains a number of participant activities.
"Achieving Sex Equity at Community Colleges: An In-Service Training Module on
Recruiting and Retaining Students in Courses that are Nontraditional for their Sex" by
Susan Miller contains worksheets and exercises throughout the workbook (ED 183 232).
Nancy Taylor's workshop model is geared specifically to the fundamentals of sex fair
counseling (ED 174 893). Further training guides for workshops on sex equity in voca-
tional education ;nd counseling have been developed by Deanna Chitayat et al. (ED 177 447)
and Joyce Kaser et al. (ED 170 542). Learning how te facilitate the free choice of careers
and behaviors based on a broad range of options is the objective for Janice Birk's module
on "Providing Life/Career Planning for Women and Girls" (ED 140 206, ED 140 205). Pamela
Colby's module shares the same objective, directed more specifically to young women of

junior and senior high school age (ED 140 201).

In tune with the experiential Tearning approach, ERIC also supplies the instructions Simulated games
and experiential
and materials for two simulated games that can be used for staff development. The exercises

MOVERS Game (Maximum Support for Vocational Enrollment by Removing Stereotypes) is
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intended for a group of twelve to fifteen participants (ED 183 736). The other simulated
game, "CESSHEE: Conflicts in Eliminating Sex Stereotyping in Home Economics Education”

by Charlotte Férris, is intended for the same size group (ED 182 535). Beyond Sex Roles

by Alice Sargent (AR) is an excellent manual for training facilitators. It combines
group exercises in sex role awareness with theoretical articles for further information.
Additional resources on inservicé training for sex as well as race equity can be found
in an extensive annotated bibliography compiled by Marylin Hulme (ED 162 024). It
contains articles, films, sample writings and guidelines and a special section on

counseling.

ASSESSMENT AND EVALUATION

A number of instruments have been designed and used for assessing counseling,

vocational guidance and educational programs in terms of sex bias and sex fairness. Assessment of
areas for

Such assessments can be helpful in determining the areas which need to be targeted for change and
training

staff training and change. . They also serve a3 a means of recognizing the positive
efforts already being made toward sex equity.

In 1978, a congressionally mandated study was conducted to assess nationwide the
nature and extent of sex stereotyping and discrimination in vocational programs.
Harrison and Dahl present the final report of this comprehensive study, which also

investigated the efforts being made to reduce or eliminate inequities (ED 177 319).
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program.

fair counseling and guidance (ED 173 905).

a procedure for increasing sex fair counseling (EJ 220 896).
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An overview of the 1977 reports from the State Advisory Councils on Vocational Education
includes a discussion of special programs for both women and sex equity (ED 166 548).

Jack Kaufman et al. report on a 1979 study conducted in Idaho which assessed the degree
of sex discrimination within vocational programs throughout the entire state (ED 171 968).

A1l of these studies have included counseling and guidance when assessing the entire

In addition to national and state assessments, ERIC offers guidelines and instru-
ments for assecsing local programs. Zamost and Feldman from the Department of Fducation
have devised a checklist of 125 questions, based on the federal and state regulations
concerning equal educational opportunities for males and females (ED 170 307). An
excellent replication haﬁdbook, prepared by Peter Dahl et al., describes procedures
and questionnaires for conducting local research studies to assess sex equity (ED 177 318).
Taking into account the needs of small rural school districts, Kathryn Scotten et al.

have developed a tool for institutional self—eva]uation; including a section on sex

After newly designed sex fair approaches have been introduced into a program,
evaluation measurements serve as a means of feedback to determine their impact and

5 effectiveness. Gilbert and Waldroop, for example, describe their method of evaluating

Patricia Romero conducted

a field study evaluation of the Tearning materials developed by the Counselors Expanding

Instruments for
assessing local
programs

Evaluation as
a means of
feedback

17




Career Options (CECO) project (ED 179 895, ED 159 528). The actual assessment instru-
ments used to evaluate the “ffectiveness of Project MOVE (Maximizing Options in Voca-

tional Education) are available from the State University of New York n Utica

(ED 186 670).

IMPLICATIONS FOR COUNSELING AND GUIDANCE

The commitment to sex equity has received nationwide attention during the past
decade. MWith federal legislation Teading the way, many counseling and educational pro-

grams at state and local Tevels have examined their attitudes and practices. We can be Recognition of
progress to date
encouraged by the progress made and inspired by the sex fair resources ard projects

developed thus far.
The present is a crucial time in the transition from sex discrimination to sex

equity. Counselors and educators must move beyond the stage of awareness to the inte-

Integration of
principles of
sex equity with
practice

gration of the principles of sex equity with their practice They also need to continue
to examine the effects of sex bias. There is a tendency, with challenges to our ideal
image of fairness, to move too quickly toward the feeling of "resolution." By attending
a workshop series on sex equity or initiating a sex fair program, we may feel that we
have dealt with the problem. "I used to be biased, but I'm not anymore." Some also
feel that whether or not the issue has been resolved, it has been exhausted and it's

time to move on to other topics.

22
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Genuine change, however, involves an ongoing process of growth and can be expected
to produce times or stages of discomfort (ED 181 213). If we choose to avoid the dis-

comfort.involved in dealing with our prejudices by moving to quick "solutions," we also Change as an

oNngoin 0Cess
avoid the opportunity of making effective progress in these areas both socially and gorng pr

personally. We also have a responsibility to the students now exploring nontraditional
fields, and to those presently participating in sex fair career education, to continue
our work so that their expanding aspirations can be realized and supported.
Counselors and educators in some settings are still in the position of initiating
o sex fair practices. In other situations, they have the task of establishing programs
and procedures which will endure beyond the “novelty" stage. In both cases, the sex Counselors as
fair counselor plays an important role as change agent (EJ 178 219, ED 186 714). At change agents
a practice level, counselors can be instrumental in expanding and supporting a range
of career options beyond traditional boundaries of gender. With an increasing awareness
of both women's and men's issues, counselors can be providers of resources and non-
Jjudgmental support during this time of changing roles and behaviors. Through the use
of skill building, counselors can teach decision-making and assertiveness, which have
been neglected in the sex role socialization process. In the larger institution,
counselors can participate in sensitizing parents, employers, teachers and administra-
tors to the impact of sex discrimination and include them in the strategies for |

change.

o0




The process; of developing sex equity in guidance and counseling has begun. The

’

wealth of materiai available through ERIC reflects the resources and programs this issue

has alr-eady generated. The next step is to integrate the knowledge with our practice

and maintain an ongoing commitment.
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Students were assigned to treatment or control sections of a
university course in individual counseling to evaluate the
effectiveness of procedures to Increase sex-fair counseling.
Effectiveness was evidenced by the exper imental group’s more
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Multivariate analysis of variance produced two significant
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female counselors rated themselves
Females were rated as angrier
terms of methodology

counselor-gender effects
as more empathic than did males.
than mates. Resuilts are discussed in
(Author)
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The validities of two popular procedures for reporting
interest inventory scores, one of which provides
sex-stereotypic career. suggestions, are compared in a
longttudinai study of employed college graduates. Results of
the study bear directly on the question of whe ther
sex-restrictive {nterest reports can be justified on the basis
of superior validity, (Author) '
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Can schools and counselois eracicate ingrained bias and
fight superstitions? Sexism Is alive and well in education and
counsel ing. but changes can be made The process might be long
and slow but once educators disregard sex as a key in the
assessment of ability, changes will come (Author)

Descriptors *Attitude Change/ +Bias/ <+Change Strategies/
Counselors/ Elementary Secondary Education/ MHigher Education/
Sex Blas/ +Sex Discrimination/ Students

Identifiers Educators
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Counselor Renewal in Sex Equality.

Sundal-Hansen, L. Sunny: Watt. Mary Ann

Counselor Education and Supervision. vi8 nd p271-87 Jun
1979

Reprint:- UMl

Language- ENGLISH )

Document Type: JOURNAL ARTICLE (080): REVIEW LITERATURE
(070)

Discusses sex equality, and documents continuing

bfas issues and their relevance for
counseling personnel. This article also presents a rationaie
for counselor renewal in sex equality, competency areas for
renewal efforts, and programs relevant for each area of
competency. (Author)

Descriptors: *Behavior Change/
*Counselor Training/ Counselors/
Education/ Psychological Patterns/
Falrness

significahnce of sex

+*Counselor Attitudes/
*Professional Continuing
*Sex Discrimination/ +Sex

EJ202649 CES08364
Sex Equity as a Unifying Theme in State Plans for Career
Education, Vocational Education, and Counseling.

Aiken, Carole C.: Tarasuk, Paul E.

Journal of Career Education, v5 n2 pi100-09 Dec 1978
Reprint - UM}

Language* ENGLISH

Document- Type: JOURNAL ARTICLE (080): PROJECT DESCRIPTION

(141)
After
guidance,
depar tment of

a brief overview of vocational education. vocational
and career education the authors examine the stale
education framework as a unit for coordinating

career education and sex equity efforts in .vocational
education and counseling. Connecticut’s strategy Is described
as an example (MF)

Descriptors: *Career Educat ion/ +Carger Guidance/

*Educational Cooperation/ Government School
Relationship/ *Nondiscriminatory Educat ion/ Program
Descriptions/ +Sex Falirness/ +State Departments of Education/
State Programs/ Vocational Fducation

Identifiers Connecticut

+Coordination/

FJ 198696 S0507077
Eliminating Sexism: A Challenge to Educators,
Reilly, Mary Ellen ‘
Social Education. v43 n4 p312-16 Apr
Reprint- UMI
Language ENGLISH
Document Type: JOURNAL ARTICLE (0OBO): RESEARCH REPORT (ta3)

1979

Explores effedts of sexist. curriculum materials In the
classrroom and challenges educators to encourage attitude
changes regarding sex roles among teachers, counselors,

.

64
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A
administrators, Aand students Also discusses a survey of
elementary school students’ attitudes toward sex role
orientations, (Author/08)

Descriptors fducational Needs/ Educational Practices/

Elementary Secondary Education/ Females/ Males/ Sex Bias/ +Sox

Role/ +Sex Stereotypes/ +Socialization/ +Student Attitudes/
Surveys
EJ195574 UDBO6718

Psychotherapists’ Attitudes toward Homosexual Psychotherapy
Clients.

Garfinkle, Ellen M,: Morin, Stephen [

Journal of Soctal Issues. v34 n3 p101-112 Sum 1978

Reprint- UM}

Language: ENGLISH

Continued research into the sex-role expectations which
therapists hold toward clients is an {ssue of particutar

communi ty. The training of
attention to both sex-role
potential sources
evaluations of

relavance to the gay
psychotherapists should pay
expectations and homosexual stereotypes as
of bias in therapists’ perceptions and
homosexual clients. (Author)

Descriptors *Bias/ +Counselor Attitudes/ *HomosexuAal ity/
*Psychological Evaluation/ *Psychotherapy/ Sex Bias/ Sex Role/
*Sex Stereotypes/ Sexuality/ Social values

EJ195573 UDSO6717
Psychotherapy with Lesbians.
Riddle, Dorothy I.; Sang. Barbara
Journal of Social Issues., v34 n3 p84-100 Sum
Reprint: UMI
Language* ENGLISH
Psychotherapeut ic work
sexist and heterosexist factors.
of women’s socialization--self-concept.

1978

with leshians is confounded by both
In this paper,  three aspects
feminine sex-role

behavior, and sexuality--which have particular implications
for lesbians, are discussed In terms of their implications in
therapy (Author/wl)

Descriptors *Bias/ *Counselor Attitudes/ *Females/
*Homosexuality/ Interpersonal Relationship,’ +Psychotherapy/
Sex Blas/ +Sex Role/ Sex Sterentypes/ Sexuality/ Socialization
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Examiner Sex &Bias and Wecl - itelligence Scale fc-

EJ184655 CG514758 Children Scores

Toward a Model for Counseling the Culturally Different Back, Richard; Dana Richard

Meadows, Ferguson, 8., Jr. Journal o:. Zonsultinc an“ Zlinic -t Pe chology., 45, 3, 500

Jor'rnal of the NAWDAC, 41, 4, 153-5 1978 1977

Reprint Availlable (See p. vii) UMI Language* ENGLISH .

Language. ENGLISH The Wechsler Intelligern.e 5cale for Children (excluding

Purpose of the author’s comments is threefold assessing Mazes and Digit Span) was administered to 64 third-grade

appropriateness of
different clients,

counsel ing process
discussing several

regarding culturally
models of racism/sexism

awareness training:; address ing "rezognition of real

differences” counsel ing approach; and developing counseling

model for culturallv different persons/groups. (PD)
Descriptors *Counsel irg/ +Cultural Awareness/ Modeis/

*Racial Attitudes/ Sex Bias/ +Sex Role/ State of the Art

Reviews

EJ178219 RC502774

Sex-Affirmative Counseling: The Counselor as Change Agent

Mcloughlin, Mary Eller; Scott, Nan E.

Tennessee Education, 7, 3, 2¢-7 1978

Reprint Available (See p. vii}) - uml

Language* ENGLISH

Sex-affirmative counseling requires counselor self-explora-
tton re his/her mind set toward sex-role stereotyping,
awareness of the sex-role att..udes of the counselee re
perceived available alternativ s, content analysis of
counseling material re blacant o subtle sex-bilas, and
affirmative moves by the counselor t. explore discarded life
opttons based on sex-role stereotypes (uC)

Descriptors ¢Affirmative Action/ +¢f/.drogyny/ +Change Agents
/ *Counseling Effectiveness/ *Counselors/ sCriteria/ Sex Bias/
Sex Rale/ Sex Stereotypes

Identifiers- +Sex Affirmative Counseling

EJ169324 (CG513278

Does Counselor Response to Occupational! Choice Indicate Sex
Stereotyping?

Borgers, Sherry 8 And Others

Journal of the NAWDAC, 41_ {,  17-20 1977

Reprint Available {(See p vii) UMI

Fanguage ENGLISH

The purpose of this study was to determine if hkigh school
counselor s exhibit vocat ional female/male sex roile
stereotyping of high school students in traditional
occupational fields No overt sex bias was found. (Author)

Descriptors sCareer Choice/ +*Counselor Attitudes/ +Helping

Relationship/ Research Projects/ +Schoo!l Counseling/ Secondary
fduca«ion/ Sex Bias/ Sex Role/ +Sex Stereotypes

EJ167425 C€G513120
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children, randomly selected for [Q. Female examiners elicited
 gher full Scale 1Q, Verbal [0, Comprehension, Similarities,
and Vocabulary scores from all children. (Author)

Descriptors sCounselor Rote/ Elementary School Students/
tIntelligence Tests/ +Interaction Process Analysis/ Research

Prcjects/ Sex
Reliability
Identifiers-

Bias/ +*Sex Differences/ *Testing Problems/ sTest

*Wechsler Intelligence Scate For Children

EJ165594 CG517896
Blaming the Mother: An Experimental
Sex-Role Bias in Countertransference
Abramowitz, Christite V
Psychology of Women Quarteriy, 2, 1,

Invest:jation of

24-33 1977

Reprint Available (See p vii): UMI

Language* ENGLISH

Male and female therapists read bogus case descriptions of
families in which a boy or girl was depicted as athletically

incompetent or ohese and unattractive, and rendered judgments
of mother versus father blame and treatment need. Mothers were
implicated in children’s psychopathologies slightly more than

fathers, but less than expected. "(Author)
Descriptors Bias/ sCounselor Atlitudes/ +Interaction
Process Analysis/ +Parent Child Relatienship/ +Parent Role/

Psychopathology/ Research Projects/ *Role Perception/ Sex Bias
/ Sex Diffarences/ *Sex Role
lIdentifiers +Countertransfererce

EJ154751 CG511986°

Counseling and values in a Time * rspective

Smith, Darrell; Peterson, James A

Personnel and Guidance Journal, $5, 6, 309-317 1977

Language' ENGLISH

Smith and Peterson answer the question, "What are the common
values and ethics that influence our practice?” Thelir
searching analysis extends for beyond professional bellefs and
extends into the influenc2 of i{ssues such as the space race,
sexism, race relations, Viet Nam, and Watergate (Author)

Descr iptors tCounseling Objactives/ Futures (Of Society)/
*Helping Relationship/ Sex Bias/ *Social Influences/ State Of
The Art Reviews/ ¢Time Perspective/ *Values
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letters better and evidenced a better understanding of

EJI28678 SP504069 Holtland’s theory Over time, 0-S occupational caodes and
Women’s Studies Programs: Successful Input to Nonsexist concurrent and construct validity rempined moderately stable

Learning (Author /HEM)
Osborn, Ruth . Descriptors: Adolescents/ Career Counseling/ +Career
Journal of leacher Education, 26 4, 350-2 1975 Exploration/ Comparative Analysis/ tInterest Inventories/
Language: ENGLISH Occupational Information/ Secondary Fducation/ +Sex Falrness/
Descriptors: Career Opportunities/ *Females/ sFemintsm/ *Test validity/ +Vocational Interests

Graduate Study/ Group Counseling/ +liigher Education/ +Sex Bias Identifiers +Qccu Sort/ *+Seif Directed Search

/ Sex Role/ Soctal Values/ sWomens Education/ *Womens Studies

|
EJ112275 CG508292 |
Attitudes of Counselor Trainees Toward Three Client Groups |
Riggs, Ronald C.
Rehabilitatfon Counsel ing Bulletin, 18, 2, 78-82 1974
Language ENGLISH
Blases which may affect counseling relattonship have been
found among rehabil{tation personnel The hiring of counselors
from various minority groups 1is recommended as an interim
solution. (Author/EK)
Descriptors Attitudes/ +Blas/ College Students/ +Counselor
Attitudes/ Counselor Evaluation/ +Rehabilitation Counsel ing/
*Research Projects/ Sex Bias/ Sev Differences/ *+Trainees

ED 189485 CGO14510
The Vocatfonal Counseling Effects of the Occu-Sort on Junior
and Senior High School Students.
Jones, Lawrence K.
North Carolfiia State Univ,
1979 52p
Sponsor ing Agency: Office of cducation (DHEW), Wash'ngton.
D C. Women’s Educational Equity Act Program.
EORS Price - MFO1/PCO3 Plus Postige.
Language- - English
Document Type: RESEARCH REPORT (1.'3)
Geographic Source U.S./ North Carolina
Journal Announcement: RIEDECS8O
the impact of an occupational card sort, the Occu-Sort
(0-S). on the thoughts and activities of rural, suburban., and
urban junior/senior high school students was assessed to
determine the sex blas/falrness of that card sort as a career
Interest fnventory, as well as the reliatility and validity of
the occupational code structure Participants were assiqgned to
one of three groups: control, 0-S activity, and SDS (Self
Directed Search) activity, Subjects also completed the
Vocational Preference Inventory (VPI), the Student Opinion
Form (S0f), the Occu-Sort "Plus 3 Level” cards and Vocat ional
Guldance Questionnalres 1, 2, and 3 (VGO t, 2. and 3). Resutlts
indicated that the 0-§ suggested  more nontradit ional
occupations to the girls: there were no real differences
between the 0-S and SUS for boys There was no difference
between the 0-S and SDS students in their ability to recatt
their three-letter code. but the 0-S students could name the é;{)
¥
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FORMAT OF _
RESOURCES IN EDUCATION (RIE)

Clearinghouse Accession Number~.~h~_“___;-‘~;“‘-_§‘

ERIC Document Number (ED/)-— ED110935 CE0D6503 Lo . .
: __. Exemplary Carcer Resource Genter for Grades 6 Through 9 fn
Title of Document Pennsylvania. . . .

. Penna  Valley Arca School District, Spring Mills, Pa.:
] . . bt ani l ‘ 100&1
____.._—-Pcnn,ylvunxa Research Coordinating Unit for : Yocat
Sponsor!ng Agency (Organlzatlon- Education. Harrisburg.: Pennsylvania Stzte Dept. of Education,
responsible for the report) Harrisburg, . o .

publ, Date: 30 dun 74 ‘Note: 27p.

i - .
H ey EDRS Price MF+<$0.83 HC+%52.06 Plus Postage
Date Published — Descriptors: *Carcer  Education/  fducatlonal Programs/

. —_‘__—,___,.~__————‘ *Elementary Secondary Educatlion/ Information Dissemination/

EDRS Price * Paraprofessional Personnel/ Pregram  Descriptions/ *Progrum
Planning/ *Program ®roposals/ *Resource Cenlers .

. Following a dliscusstion of the naed for the service the

Descrlptors (words which tell the document presents a proposal for tha establishment of a carcer

contents of the document) resourCe center in order to properly utilize and disseminate

carcer f{nformatfon tv students {n Grades G6G-9 {n celected

! 4___——-——'-""“"—"Pcnnsylvanla schools. The <carecer resource center will be
Abstract of Do?ument._. dnvolved - with the ftollowing activities: [1) collection.
synthes's, and placement of carcer Information resources

available from commercizl! and other sources: and (2)

fnstitution of .- an organized system for the dissemination of

carcer {nformation to students. The individus! responsible for

the organization, administration, and implementation of these

services will be the earcer rosource specfalist who s a

‘peraprofesslional employed and tralincd by the ilocal district,

the careor prosource specialist will work cooperatively with the

professlonal guidance staff in the school. Other staff members

{nclude the ¢ccunselor and . supporting steff (comrunity

* Price through ERIC Document voluntcers and students)., The paraprofessional will also be

Reproduction. Service. Order by responsible  for. cc lecting data for the cvaluaticn of oroject

tDF. See order information on objectives., Necessary {information ‘for the planning of the

back page. "MFY=microfiche carcer resource center {ncludes sugQgestions for the budg?t’and

PP " ’ costs and amount of particular equipment anog materials. A
HC''~hard copy. Vhen ''not bibllography {s facluded. -{Author/E%)

available from EDRS,! other . . . ’

sources are listed.
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How to...Strategles for Sex
Counsetlor."

Stfegler, C. B.

Northern Kentucky Univ., Highland He {ghts .

1980 77p.; For related docouments see CE 026 i61-162

Sponsor ing Agency: Kentucky State Dept of Education,
Frankfort. Bureau of Vocational Education

EDRS Price - MFO1/PCO4 pPlus Postage

Language: English

Document Type: NON-CLASSROOM MATERIAL (055)

Geographic Source: U.S Kentucky

Journal Announcement- RIEDECBO

This monograph Is designed to motivate and assist Kentucky
guldance counselors in fulfilling their role in achieving sey
falr wvocational education Section | describes the status of
vocational education In Kentucky and the United States These
areas are covered:* changing roles of men and women,
compos{tion of the 1abor force, undersapply of qualified
werkers  for nontraditional occupations. enrol iment ftgures,
and summary of a sex bias analysis. The focus of section 2 Is
the counselor’s role in sex fair vocational education. These
responsibilities are discussed- (1) knowing and complying with
the law. (2) examining personal attitudes and counsel ing
practices. (3) screening tests for sex bias, and (4)
developing and collecting materianls and resources. Section 3
presents eight strategies and techniques relating to various
facets of sex equity in guidance and counseling work: Analysis
of Sex Equity in Counseling: Checklists for Selection of Sex
Falr Measurement Devices, Evaluating Career Interest
Inventories, Evaluation of Counsel ing Materials. and
Evaluation of Grievance Procedures: Techniques for Recruf tment
of Nontraditional Students; Grievance Form: and Suggested
Action Steps for Counselor’s Support of Sex Fair Educatior.
Section 4 summar izes legislation concerning sex fair
employment and vocational education. A 1ist of sources for sex
equity resource materiafs is appended. (YLB)

Descriptors: Adult Vocational Education/ +¢Career Counsel ing/
Career Guidance/ *Counseling Techniques/ Counselor Attitudes/
*Counselor Role/ Educational Legistation/ Educational Policy/
Federal Legtsiation/ Females/ Males/ Material Development/
Media Selection/ Nontraditional QOccupations/ Postsecondary
Education/ Resources/ +School Counselors/ Secondary Educat ion/
Sex Dliscrimination/ *Sex Falrness/ Sex Rolin/ Student
Recruitment/ Test Bilas/ Test Selection/ *Vocational Education

Identifiers: Kentucky/ United States

Equity. "The Role of the

EN189428 CF026064
Research Paper: Sex Role Stereotyping in
Vocational-Technical Courses in .he High School.
Cohen, Jerry
.7198, 372p.
EDRS Price - MFO1/PCO? Plus Postage.
Language English
72
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Document Type: RESFARCH RFPORT (143)

Geographic Source. U §./ Michigan

Journal Announcement-: RIFDECBO

This paper reports research to discover causes of sex
stereotyping in the school. Part 1 sets forth the major goals
of the research In part 2 are summarized state and Jlocal
projects, curriculum, inservice, research  report, and
organizations which formed the theoretical basia of the
research. Al have resulted In successfu) fmprovement
strateglies for sex falrness in vocational c¢lasses. Part 3
reviews research and professional literature dealing with (1)
understanding attitudes of students who are or are not
entering vocational classes and (2) the role of the counselor
in directing students intn vocational classes. Part 4 iz a
summary of the review It also sets forth these positive steps
toward reducing and/or eliminating sex rale stereotyping in
vocational -technical coMrsSPg vocational qguidange and
counseling, programming and cotirse selection, inclusion of
career guidance in the curriculum of the school at aill arade
levels, equality of opportunity to learn ahout the world of
work, and cultural democracy in classroom maragement and
teaching (YLB)

Descriptors Career Counseling/ Career Guidance/ Classroom
Techniques/ *Counselor Role/ Cultural Awareness/ Educational
Research/ Equal Education/ Femates/ «Nontraditional
Occupations/ Program Improvement/ Secondary Education/ Sex
Btas/ *Sex Falrness/ Sex Role/ +Sex Sterentypes/  «Student
Attitudes/ Teaching Methods/ Technical Fducation/ +Vocational
Educat ion
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ED 189348 CE025717
Project: Strategies for Sex Fairness. Counselor--Encouraging
Non-Traditional Options.

Mook, Corena; Legg, Marilyn

Kansas State Univ., Manhattan Coll of Education

32p ; Not available in paper copy due to colored paper. fFor
related documents see CE 025 705-706 (student instructional
packets): CE 025 707 716 and CE 025 719 722 (inservice
packets); and CE 025 729 (outreach packet) Not atll packets in
this series are in ERIC, for full listing available from the
publisher see any packet

Sponsoring Agency Kansas State Dept of Fducation Topeka
Div of vocational Education

Avaitiable from Dr Frank Slapar, Director, Kansas

207 whitesitt Hall,
KS 66762 ($1 SO per

Curriculum Materfals Dissemination Center,
Pittsburg State University, pittsburg,
packet: $45 00 for set of thirty)
EDRS Price - MFO! Plus Postage
Language Ffnglish
Document Type TEACHING GUIDE (052)
Geographic Source* U S / Kansas
Journal Announcement RIEDECBO
One of a series of instructional
reductng sex Stereotypes, this
school personnel 1is designed
counseiors the requirements of sex falrness legislation iIn
education and to reaffirm the necessity for making young
people aware of the expanding options open to them in choosing
careers Materials are iIncluded for Self checks by counselors
of their own attitudes in responding to typical counsel ing
situations Contents include a leader’s script (materials to
be presented), three transparency masters, five handout
masters, answer sheets, and a class discussion guide for use
with two counseling case studies Topics covered include work
life expectancy, Education Amendments of 1972 and 1976 (Title
IX and Title Il), responsibilities of counselors employed in

PC Not Availabie from EDRS

packets to aid schools in
inservice guide for use with
to reiterate for guidance

educational settings, and  recognizing sexist and nonsexist
behavior. The packet is designed for use alone, in combination
with other packets (see Note), or to supplement existing

tnservice units (JT)

Descriptors sCareer Guldance/ +Counselor Role/ Counselor
Training/  Educational Legislation/ federa) Legislation/
Inservica Fducatlon/ l.,egal Responsibility/ Lesson Plans/
postsecondary Education/ Secondary Education/ +Sex Falirness/
*Sex Stereotypes

Identifiers
Amendments {976

Educat ion Amendments 1972/ Title Il Education

ED 188969 S0012660

Some Reflections of a Female Seminarfan: Woman, Whither
Goest Thou?

Rayburn, Carole A,

1 Sep 1979 8p : Paper presented at the  Amerlcan
Psychological Association Convention (New York, NY, September

74

34

1210 29jan81

1, 1979)
EDRS Price - MFO1/PCO1 Plus Postage
Language English

Document Type- POSITION PAPER (120); CONFERENCE PAPER (150)

Geographic Source: U.S / Michigan

Journal Announcement- RIENQVBO

This paper examines the attitudes and behavior of male
students and teachers tcward female seminary students. The
purpose is to determine the extent to which female students
are accepted as being equal to male seminary students Data
are based on experiences of female students in two Protestant
seminaries--one in a cosmopolitan capital city and one in a
small unjversity town. Review of historical and current
seminary enrollment figures reveals only a small minority of
female students. For example, one seminary belongir to a
traditional religion in which women are allowed to fur ‘jon as
unordained but paid staff ministers has graduated thousands of
male seminarians and only five female seminarians since 1950.
Indications of bias against female seminarians include failure

of professors t¢ add-ess female students, sexist reading
material, narrcw and sexist interpretations of B8iblical
precepts regarding women, attitudes among male seminarians

that woumen should not be ministers, and failure of teachers
and administrators to recommend dqualified female seminary
students for job interviews Findings indicate that religious
education has not kept pace with _.ne secular world in
providing necessary advances on behalf of women The
conclusion is that seminarjes would improve their treatment of
women if they offered equal opportunity for 211 graduates,

counselors for
(nB)

employed non-sexist language. provided speciai

women, and offered courses on the psychology of women
Descriptors Beliefs/ <+Church Related Colleges/ Dogmatism/
Educational Needs/ <+Females/ Higher Education/ <+Hostility/

Resentment/ Sex Btas/ +Sex
*Theological

Negative Attitudes/ Protestants/
Discrimination/ S tudent Characteristics/
Education
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Factors Influencing Choice of Technical Careers by Women and
Minorities.

Alden, Elaine F_: Seiferth, Berniece B

27 Jul 1279 13p Paner presented at the Annual Meeting of
the American Educational Research Assocfation Special Interest
Group for Communtty/Junior Coliege Research, North Central
States (9th, Ann Arbor, MI, Ju y 27, 1979).

EDRS Price - MFO1/PCOY Plus Postage

Language Fnglish

Document Type RESEARCH REPORT (143): CONFERENCE PAPER (150)

Geographic Source. U S./ 111inois
Journatl Announcement: R1FENOVS8O
According to recent studles, occupational sexism is as

common tocday as it was at the turn of the century A major
cause may be long-standing stereotypes of role expectation,
which teach students that many economic and social roles are
differentiated by gender alone In order to determine those
factors most Influential in career decision-making. a
questionnaire was administered to 1470 students at 16 ll11inois
community colleges Of the respondents, 58.9% were from urban
or suburban areas and 42 1% from a rural area or small town;
53 4% were under 21 years of age: 65 6% had been in the upper
half of their high school class; and 79.7% were White. Of the
technical majors, 59.7% were Males and 78.6% were White. T he
majority of the respondents had acquaintances In their chosen
career field, and high percentages of the White and Male
sub-groups had role models of their sex and race. When asked
to classify occupations as male/female or white/minority,
respondents tended to classify few occupations along racial
lnes. but many according to sex when asked to rank order
persons having the most Influence on their career choice, the
total population and mcst of the sub-groups ranked Parents as
the mos t influential, followed by Friends/Classmates,
Teachers, Counselors, and Siblings. As evpected. Whites and
Males preferred vocational courses to a greater extent than
Females and Non-whites. The Implications of these findings for
community colleges are discussed (AYC)

Descriptors: Age/ +Career Choice/
Family Influence/ *Females/ Males/ +Minority Groups/
Nontraditional Occupations/ Parent Influence/ Ppeer Influence/
Role Models/ Sex Bias/ Sex Role/ +Social Infiuences/ Ieacher
Influence/ Technical Occupations/ Two Year Cotlieges/ *Two Year
College Students/ Vocational Education/ White Students

*Community Colleges/

ED 188345 EAO12804
Minnesota Women & Education,
Council on the Economic Status of Women, St
Nov 1979 3Ip.; Sixth in a series.
FORS Price - MFO1/PCO2 Plus Postnge.
Language: Fnglish
Document Type RESEARCH REPORT (14%3):
(110)
Geographic Source

Paul, Minn

STATISTICAL MATFRIAL

U S / Minnesotn
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Journal Announcement RIENOVSO

This report examine the educational status of Minnesota
women in all pubhlic nstitutions, with emphasias on the effect
of education on women’'s economic status 1t add: esses hoth the
amount and kind of education women receive and to what extent
educational systems are adapting to the changing needs of
women The book 1Is divided into discussions of females on
three educational levels elementary secondary education,
higher education, and vocational education. Survey resuylts are
used throughout to point up the place of females Aas comparead
to males in the educational system A braief discussion Is
of fered of older students, many of whom are women. Among the
many recommendations offered by the book Is that state and
federal laws prohibiting sex discrimination, sex bilas, and sex
stereotyping be vigorously enforced. Also, explicit
recognition of the changing roles of women and economic
implications of educational and employment choices should be
provided in recruftment, admissions, counsel ing, and
educational materials (Author/Lp)

Descriptors EconomiC Status/ €ducational Status Comparison/
Elementary Secondary Educatfon/ +Fqual Education/ ‘females/
Higher Education/ Older Adultis/ Schoo! Statistics/ Sex Bias/
+Sex Discrimination/ Sov Fairness/ +Soy Stereotypes/
Statistical Surveys/ svocational Fducation/ +*Womens Fducation

Identifiers: *Minnesota
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ED188058 CGO14454
A Paraprofessional Training Program for Supportive

Counseling with Women. Final Report, September 1, 1876 through
August 31, 1977,

Hood, Kay E.: Butler, Robert R.
Nebraska Univ , Omaha
3t Aug 1977 34p

Of fice of Education (DHEW),
Equity Act Program

Sponsoring Agency: wWashington,
0O C Women’s Educational
Grant No GOG760508 1

EDRS Price - MFO1/PCO2 Plus Postage

Language English

Document Type: PROJEFCT DESCRIPTION (141),
(142)

Geographic Source-

Journal Anncuncement RIENOVSO

Result are summarized of a one year pillot project to
develop, implement and evaluate a paraprofessional counselor
trainming model, which combines the psychology of women with
basic helping skilis Supervised counseling experience gained

EVALUATIVE REPORT

U S./ Nebraska

through role playing and 1.dividual projects is also
descr ibed. The goals of the program were to enable
participants to (1) recognize their own sex bias; (2) develop
support strategies for women through counsel ing and
communication skills; (3) use professional resources i{n
educational and career planning and personal counseling; and

(4) recognize persona) limitations Progrom evaluation
discusses pre/post testing of participants’ attitude change as
well as feedback concerning the effectiveness of the program
Revisions to the model program are suggested. The appendix
contains the revised course syllabus (Author/NRB)

Descriptors *Communication Skills/ *Counselor Training/
Course Descriptions/ sFemales/ Higher Fducation/ Models/ Needs
Assessmant/ sParaprofessional Personnel/ Pilot Projects/
Program Evaluation/ Sex Bias/ +Skill Development/  Student
Personnel Services/ *Training Methods

Identifiers *Support Systems

ED187935 CE025636
Military Curricula for Vocational &8 Technical Education.
Equal Opportunity and Treatment Classroom Course 17-9.

Ohio State Univ Columbus National Center for Research {n
Vocational Education

30 May 1978 735p Parts of this document will not
reproduce well due to broken type. For a related document see
Ct 025 635

Sponsor ing Agency * Bureau of Occupational and Adult
Education (DHEW/0E), Washington, D C

EDRS Price MFO4/PC30 Plus Postage

Language English

Document Type: INSTRUCTIOM’' MATERIAL (051): TEACHING GUIDE
(052)

Geographic Source: U.S./ Ohio

Journal Announcement: RIENOVEO
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These instructor Jlesson plans and teaching guides and
student study guides for a secondary-postsecondary-level
course for equal opportunity and treatment personnel are one

of a number of military-developed curriculum packages selected

for adaptation to wvocational tnstruction and curriculum
development In a civilfan setting. P. pose stated for the
134-hour public service »Hurse is to provide basic skills and
technical knowl edge v work effectively in entry-level
positions The course contains two blocks of
instructi{on--Introduction to Social Actions and PpProblem
Recognition. Section 1 covers Personal Growth and Professional
Development (20 hours), Personality Theory (12 hours),
Psychology of Prejudice (6 hours), and Cross-Cultural
Differences and Difficulties (28 hours). Section 2 covers

Group Management (14 hours). Values Clarification (5§ hours),
Support Systems (3 hours), Interviewing Techniques {23 hours),

Problem Solvina/Decision-Making Process (12 hours). and
Confilict Management (11 hours) Lesson plans outline
objectives. suggested aids, and instructional guidance The

teaching guides contain topic cutlines for ctass presentation
along with behavioral objectives, assignments, and group
exercises Contents of the study guides include text materials
with some exercises (YLB)

Descriptors Behavioral Objectives/ Behavior Change/
*Conflict Resolution/ sCounselor Training/ Course Descr {ptions
/ Cultural Differences/ Curriculum Guides/ Decision Mak ing/
Ethnic Bilas/ Ethnic Discrimination/ +Group Dynamics/ Human
Services/ Individual Development/ Interviews/ L.eadership/
*lLeadership Training/ Learning Activities/ Postsecondary
Education/  problem  Solving/ Professional Development/
Questioning Techniques/ Racial Bilas/ Racial Discrimination/
Secondary Education/ Sex Bias/ Sex Discrimination/ *Social
Action/ Social Attitudes/ +Social Bias/ Values Clarification/
Vocat ional Fducation/ Workbooks

Identifiers Group Managers/ Military Curricula
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Vocational-Technical Education.

ED187893 CE0Q25545 Feb 1980 89p.
Summary of Results and Handbook of Ideas tc Reduce Sex Sponsoring Agency Oktahoma State Advisory Council for
Stereotyping in Vocational Educativn and Students’ Career Vocational-Technical Education, Oklahoma City
Choices. ED S Price - MFO1/PCO4 pPlus Postage
Lynch, Maureen V., Language: English
Shawsheen Valley Regional Vocational-Technicai High School, Document Type RESEARCH REPORT (143)
Billertica, Mass. Geographic Source U.S / Oklahoma
Jun 1979 194p. Journal Announcement. RIENOVRO
Sponsoring Agency: Massachusetts State Dept. of Education. Government- State
Boston. Div. of Occupational Education A study was conducted to idontify barriers and develop
EDRS Price - MFO1/PCO8 Plus Postage programatic strategies necessary t, overcome those barr iers
Language* English that deter both male and femals students {rom enrolling f{n
Document Type- NON-CLASSROOM  MATERIAL (0S5): PROJECT vocational education programs of their choice The study
DESZRIPTION (i41) utilized A modified delphi technique to collect the
Geographic Source: U 5./ Massachusetts percent ions of the sample groups wanting to enroll in
Journal Announcement* RIENDVBO contraditional vocational programs The target gt oups included
Tnis final repcrt of Project OPTION {Opening People to students, parents, teachers. counselors, administrators, and
| Increasing Opportunfties Now) is also a handbook Including employers. Group ranking of the barriers revealed the
methods used In the project and suitable for replication. Ihe following were the highest ranked barriers:- (@D loss of
first section outlines the design of the project, whose goals feminity or masculinity: (2) parent pressures, resistance, and
were to reduce the influence of sex-role stereotyping on traditional expectations: (3 peer pressure by ridicule,
e students’ career choices, Iincrease awareness of negative Isotlation, alienation., or exclusion: (4) tradition:; (5) need
consequences of sex bilas, and promote sex-falr and for friends of same sex in class; and (6) inhibition dur to
sex-affirmative teaching strategies and programs. In the next being i the minority sex. (Results of a two-day seminar with
section results of three surveys of attitudes and career/life nationally recognized experts in the field of educational sex
plans are presented: Inttial survey of middie school students. bias are reported along with sugges ted strategies for
attitudes-toward-sex-roles survey of eighth-grade students, overcoming selected batrriers, The survey instruments are
their parents. and teachers:; and comparison of traditional and appended.) (LRA)
non-traditional srudents toward sex roles and life and career Descriptors: Administrator Attitudes/ Counselor Attitudes/
plans, The . rd section presents strategles for reduc {ny Educational Research/ Employer Attitudes/ ferales/ Males/
sex-role stereotyping and increasing awareness of career Parent Attitudes/ +Sex Blas/ Sex Role/ *Sex  Steresotypes/
options--activities for middle school students, inservice Student Attitudes/ Teacher Attitudes/ sVocational Educat ion
teacher tra!ning models, strategies for counselors, strategies Identifiers: Oktahomn
for administrators. involving parents, fnvolving employers and
community groups, suggested activities for h'gh school
students, and publicity strateglec, the fourth section
contains’ a step-by-step account of how tc set up a resource
v center. Enrol, aent statistics and results of a final
qQuestionnaire are then presented, Final sections include

planned followup activities and conclusions Sample project
materials and surveys are appended. (YLB)

Descriptors: Attitude Measures/ +Career Awareness/ +Career
Choice/ Career Planning/ Learning Activities/ Middle Schools/
*Nontraditional Occupations/ pParent Attitudes/ Questionnaires/
Secondary Education/ Sex Bias/ +Sex Falrness/ Sex Role/ +Sex
Stereotypes/ Student Attitudes/ Surveys/ Teacher Attltudes/
*Teaching Methods/ Vocational Education

Identifiers: Project OPTION

ED187875 CEO025312
Sex Bias Barriars to Vucational Education Enroliment Finat

Report,
8rown, Judy Palmer:; And Others
Oklahoma State Dept. of Education, Oklahoma City. Div. of 5;1
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Equity Counseling for Community College Women.

Eliason, Carol

American Association of Community and dJunior Colleges,
Washington, D.C. Center for Women’s QOpportunities

1979 291p

Sponsoring agency Women’s Educational Equity Communic~ ons
Network, San francisco, Calif

Available from EDC/WEEAP Distribution Center, 39 Chapel
Street, Newton, MA 02160 (%6 00)

EDRS Price - MFQ! Plus Postage. PC Not Available from EDRS

Language: English

Document Type PROJECT DESCRIPTION (141). pOSITION PAPER
(120): COLLECTION (020)

Gaographic Source .S / District of Columbia

Journal Announcement: RIEOCT80

Articles written by women educators and counselors are
provided with accompanying resource information in this
five-part monograph which focuses on the need for and the
implementat jon of sex equity vocational counseling at
community colleges Part I examines the role the counselor can

play in etiminating the effects of sex stereotyping on the
occupational decisions made by women and in making
occupat ional training avallable to women in areas
traditionalty dominated by men Part 11 discusses the
institutional commitment needed to provide sex equity
counsel ing in terms of programs and services, and Part 111
examines the special needs of various target populations,

middle-aged women re-entering the job
market, displaced homemakers. and welfare recipients Part 1V
explores various techniques that can be used in imptement ing
sex equity, inciuding group counselling. workshops., awareness
ratning. life/work planning, community activities and clubs,
Computerized career counseling. and granting culiege cCredit
for homemaking and volunteer work experience Part V describes

including minorities,

the exemplary counseling programs and <ervices provided for
women students at six community colleger i bibliography of
materiats of interest to student., counselors, and
administrators is appended (JP)

Descriptors Adutt Students/ Alltied Health Qccupations
Educat ion/ *Career Counseling/ Care3r Planning/ College
Credits/ College Role/ «Community Colleges/ Communi ty
Invotvement/ Counsel ing Techniques/ Counselor Role/

Demonstration Programs/ Olisplaced Homemaxurs/ Engineering
Tachnolngy/ Equal Jpportunities (Jobs)/ Fxperiential Learaing/
tFemales/ Group Counseling/ Minority Groups/ «Nontraditional
Occupations/ Reentry Students/ +Sex fairness/ Sex Stereotypes/
Two Year Colleges/ Welfare Recipients

EDIB6807 CGO14392

The Vocational Educator’s Role: gQutlines and Participants’
Materials for Application Sessions for Vocational Educators.
Implementing Title IX and Attaining Sex Equity: A Workshop
Package for Elementary-Secondary Educators. Bulletin No. 0187.

82
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Kaser, Joyce: And Others

National Foundation for the Improvement of Education,
Washington, D C. Resource Center on Sex Roles in Education.

Sep 1978 1965p.: For related d- uments see CG 014 32%-26

and ED 155 498-508. .

Sponsor ing Agency Councilt of Chief State School Officers,
Washington, D.C.; Office of Education (DHEW), Washington, D C.
Women’s Educational Equity Act Program

Contract No.- 300-76-0456

Available from Superintendent of Documents,
Printing Off ice. Washington, DC 20402

EDRS Price - MFO1/PCO8 P'us Postage.

lLLanguage English

Document Type NON-CLASSRMLOM MATERIAL (055)

Geographic Source U S./ District of Columbia

U S. Government

Journal Announcement: RIEDCT80
Government Federal
The session outiine and accompanying participant materials

in this guide comprise one ccoponent of a mul t icomponent
workshop developed to help implement Title IX of the Education
Amendments of 1972, written to attain sex equity in schootls.
The guide includes an overview of the workshop package which
consists of five three-hour sessions three generic sessions

designed to provide general information to all participants,

and two application sessions designed to provide special{zed
information to persons with differing professional roles,
Areas of discussion include consideration of the need for
Title IX: review of the Title 1IX regulation and grievance
process, examinat fon of the application of the Title IX
regulation to job functions of various groups of education
personnel; and an overview of the change process, including an
opportunity for participant action planning. This nanual
outlines detalled application sessions for vocat ionatl
educators, and includes discussions of the sesstion population,

time and materials needed, facilities and
equipment, and personnel and their preparation A  suggested
script and stop-by-step instructions for workshop facititators
are followed by a package of participant materials for the two
sessions. (Author/NRB)
Descriptors Career
Education/ *Nondiscriminatory
Occupations/ +Sex Fairness/
*Teacher Workshops/ Training Methods/
Vocationat Education/ *Vocational
Workshops
Identifiers

objectives,

Counsel ing/ Elementary SecOndary
Education/ Nontraditionat
Sex Role/ +Staff Development/
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Resource Guide for Sex Equity in Vocational Counseling.

Virginia Polytechnic Inst and State Univ , 8lacksburg,
Dept. of Education.

L7199, 114p.

Sponsor ing Agency Virginia State Dept. of Education.

Richmond. Dfv of Vocational Fducation.
EDRS Price - MFrO1/PCO% Plus Postage.
Language® Engl ish
Document Type BIBLIOGRAPHY (131)
Geographic Source- U S./ Virginia

Journal Announcement. RIEQCT80
This resource guide s designed to assist educational
personnel s increasing sex equity in vocational guidance and

counseling programs by fidentifying and eliminating sex bias
and sex stereotyping. factors which constrict career options
and the choice process Inctuded are a combination of
articles. books. research reports, audiovisual mnterialsg,
staff training materials, organizations, and directory listg
The references were collected from a variety of sources.
including ERIC federal and state research and training

projects. and private and governmental agencies. Topics
addressed by these resources focus on (1) staff development:
(2) career materi{sls oriented to students: (3) research
reports: (4) self-help materfals: f5) legisiation: (6) sexist
language ano sex bias; and (7) state  andg federal
organizations Each reference s annotated and. where
possible, includes ordering and cost information (Author)

*Career Counsel ing/
*Discriminatory Legisliation/ Elen tary Secondary Education/
*Guidance/ *Resource Materials/ School Personnel/ Sey
Discrimination/ +Sex Falrness/ +*Social Bias/ Staff Development

Descriptors: Career Choice/

ED186T14 CF025303

Building Comprehensive Career Guidance Programs for
Secondary Schools: A Handbook of Programs, Practices, and
Models. Research and Development Series No. 147.

Campbell. Robert E.: And Others

Ohio State Univ., Columbus Nattonal Center for Research In
Vocational Education.

May 1978 267p

Sponsor ing Agency Natfonal [nst of Education (DHEW),
Washington, 0.C
Contract No.* 400-77-020

Avatlable from National Center Publications, The National

Center for Resesarch in vVocational fducation, The 0Ohio State
Unitversity, 1960 Kenny Rd , Columbus. OH 432{0 (%11 80)

EDRS Price - MFOI/PC11 Plus Postage. e

Language: English

Document type NON CI ASSROOM MATERIAL (055): BIBLIOGRAPHY
(131)

Gengraphic Source - U.S./ Ohio
Journatl annhouncement RIEQCTRO

This handbook presents management tachriques. program ideas, 39

84
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and student activities for
career guildance programs
history of gufdance to set
on comprehensive programs,
models for designing comprehensive
additional models. Part 2 (chapters 2-7' identifies specific
student practices for building a comprehansive program Each
chapter s organized into (1) narrative. with definition,
ratfonale for use, summary appratsal of practices, and fuyll
description of an jl1lustrative practice: (?2) ten abstracts of
practices, showing range, types available, costs: (3)
additional pr7sctices, and (4) references Chapter 2 focuses on
currijculum-based practices--a broad approach tn delivering
career guidance practices Chapters 3-5 pregent individual

building comprehensive

Part 1 (chapter 1) traces the
the stage for the current aemphasis
summar izes four representative
progtams, and cites

secondary

practices geared primarily to one developmental area fitles
ate Self-Understanding and Occupational Knowledge Practices:
Career Exploration and Decision-Making Practices: and

Placement, Follow-Up, Follow Through. and Fmployability Skillg
Practices. Chapter 6 Addresses the needs of women and special
sub-populations. Chapter 7 con—erns  computer based career
guidance practices Part 3 {chapter 8) discussen the
fimplementation of programs and practices under these topics
change agent roles for counselors, a seven-step strategy for
effecting change. and a review of roadblocks to change. (YLL)

Descriptors: Abstracts/ Career fducation/ Care:.- Exploration
/ +Career Gulidance/ Change Stratoglns/ Computer Nriented
Programs/ Decision Making/ Delivery Systems/ Disabilities/
Employment potential/ Followup Studies/ Guidance Programs/
Integrated Curriculum/ Job Placement/ Job Skilis/ tLearning
Activities/ *Models/  Occupational Informaticn/  Program
Administration/ epProgram Oevelopment/ Program Evaluation/
*Program Implementiation/ Secondary Education/ Self Concept/
Sex Fairness/ Student Placement/ *Systems Approach
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T..e Identification of Factors Associated with Sex-Role
Stereotyping in Occupational Educaticn.

Ott, Mary Diederich: And Others

Cornell Univ., Ithaca, N Y Inst for
Development in Occupational f£ducation.

Mar 1980 196p.: For related documents see ED 163 198 and
ED 166 410,

Sponsoring Agency. New York State Education Dept. .,
Div. of Occupational Education Supervision

Grant No.- VEA-79-3A-755GS

EDRS Price - MFO1/PCO8 Plus Postage

Language Erglish

Dccument Type: RESEARCH REPORT (143)

Geographic Source- U S / New York

Journal Announcement RIEQOCTB0

An expanded analysis of  factors related to sex-role
stereotyping In New York State (which wern {dentified In phase
1) was conducted in the second (final) phase of the project.
(See Note for report on phase { ) Data were collected by
surveying occupational education students- generally 1ith and
12th graders--in selected programs in the trade, industrial,
and service areas; 10th graders in general high school
coursas: parents,; teachers; and counselors Tenth grade survey
results indicated that 33% of boys and 55% of girls consider ed
(although few actually planned tc take) nontrad{tional
courses, and ways to encourage nontraditlional course cholice
differed for girls and boys Surveys of occupational education
students showed that fathers were more helpful to boys than
girls in traditionally male programs. and students perceived
parents’ sex stereotyped attitudes toward programs Counselor
and teacher urvey findings indicated all but one of forty six
teachers were in flelds traditional for their sexes, most
teachers and zounselors had not attended sex-equity workshops,
30% feit boys and girls should be encouraged to take
nontraditional courses, and a positive association existed
between a teacher’s personal efforts to fncrease
nentraditionyl  enroliment and presence of nontraditional
students Iin the instructor’s classes (Survey instruments are
appended. ) (Yi8)

Descriptors

Research and

Albany.

+Career Choice/ Counse lor Attitudes/
rEnrotliment  Influences/ Enroliment Trends/ +Nontraditional
Jecupaticas/  Parent  Attitudes/ Secondary fducation/ Sex
Discrimination/ *Sex Fafmess/ +Sex Sterectypes/ Soclal
Discriminat on/ Student Att{tudes/ Surveys/ Tceacher Attitudes/
*Voca! ional iInterests

Identiflters New York

£D1B6670 (025 144
Methods and Instruments Used for Evaluating Project MOVE

Courses. Project MOVE (Maximizing oOptions in Vocationa)
Education). -

State Univ of New York, Utica.

1980y 70p For related documants see CE 023 $93. CE 023 40
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595, CE 024 111-112, and CE 024 114-115.

Available from- SUNY College of Technology.
Vocational Technical Education. 811 Court Street,
13502 ($1.50).

EDRS Price - MFO1/PCO3 Plus Postage.

Language- English

Document Type. TEST, QUESTIONNAIRE (160):
(142)

Geographic Source: U S / New York

Journal Announcement: RIEQCT80 ¢

This packet contains assessment {nstruments used to evaluate
the effectiveness of Project MDVE (Maximizing Options in
vocational Education) graduate-level courses. (Courses are
offered over a two-semester period to vocational educators,
administrators, and counselors.) An introduction discusses
evaluation methods and presents a chart listing sources of
data collection. The chart also indicates the use of each
source of data in respect to summative evaluation of course
effectiveness, formative evaluation of teaching and materials,
and initial assessment of classes’ and class member s’
implementation of the evaluation component of course content
Each instrument is preceded by an explanatory sheet that
descr ibes the instrument, gives its purpose, and may discuss
retiability and validity. Answer sheets, scoring keys, and
examples are provided as necessary. Contents Jchude pre- and
post-attitude measures (What Do You feel,\ Class Par*icipants’
OQuestionnaire), behavior measures (chetklists for student,
counselor, and administrator), knowledge feasures (Quick Quiz
on Title IX, Title IX or Title Il Quiz, Changing Work Force
andd Family Quiz), Youth Group Survey (Attituces and
Knowledges), Evaluation Activities Performed by Class Members,
Learning Packet Logs. Learning Packet Self Assessment, and

Depar tment of
Utica, NY

EVALUATIVE REPORI

Assessment of Course Materials (Project Status Report,  Group
Growth Evaluation Form, Class Evaluations, Course Fvaluation,
Follow-up School Progress Report, and Enrollment figures).

(vyLB) M T

Descriptors Attitude Change/ 'AttttudEBMeasures/ *Behavior
Change/ Check Lists/ Enroliment/ Evaluatidon Methods/ Females/
Formative Evaluation/ Graduate Study/ { *Higher Ecducattion/
Instructional Materials/ Males/ Measures (Individuals}/
Outcomes of Ffducation/ Pretests ©Posttests/ Professional
Development/ spProgram Effectiveness/ Questionnaires/ Self

tvaluation (Individualis)/ *Sex Fairness/ -~ Sex Role/ Sex
Stereotypes/ Summat ive Evaluation/ Surveys/ feacher
Improvement/ +vocational Fducation ‘“.‘i

Identifiers: project MOVE <
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Career Educatton, 1978-79.

Buf fington {Thomas) and Associates, Washington, D C

1979 23tp ; Not available 1In paper copy due to small
print. for a related document see FD 178 721,

Sponsoring Agency: Offic» of Career Education {(DHEW/OE),
Washington, D.C.
Contract No.- 300-78-0237

Avatlable from® Supertntendent of Documents, U.S Government
Printing Office, Washington, DcC 20402 (Stock Number
017-080-02069-6)

EDRS Price - MFOf Plus Postage

fLLanquage Engltsh

Document Type TEACHING GUIOE (052):
(0S5); PROJECT DESCRIPTIDON (141)

Grographic Source: U S./ District of Columbta

Journal Announcement: RIEQCTSO

This catalog of matertals collected from profjects funded fo:
fiscal year 1978 by the Office of Career Education includes
ldeas and information for educational practitfoners and others
interested in career eaducation development in elementary,
secondary, and postsecondary schools as well as various adult
populations MNinety articles are divided into these four major
sections Classroom (26), Community Resources (24), Counseling
and Guidance (21), and Management {19). The narrative section
of each article describes the project/program and/or materials
and {deas developed and may present representative or samj. 1e
activities, instructional materials, or unit plans An
"indicator” at the end of the narrative identifies the
sources, cities, and states from which the suybject matter was
taken “tocator pages” at the end of the catalog list
alphabetically by state the names and addresses of all flisgcal
year 1978 r-oject directors and the titles of each project. An

PC Not Avatlable from EDRS.

NON-CLASSROOM MATERIAL

fndex Is provided to allow quick reference to a specific
topic (YLB)

Descriptors: - Adult Education/ Apprenticeships/ Career
Awvareness/ Career Counseling/ ‘*Career Development/ +Career
Education/ Caregr Exploration/ *Career Guidance/ Class

Activities/ Community Resources/ Competency Based Education/
Cooperative Programs/ Coordination/ Disabilities/ Clementary
Secondary Fducation/ *Except ional  Persons/ Evperiential
Learning/ federal Programs/ fused Curriculum/ Inservice
Teacher Fducation/ Internship Programs/ Parent Participation/
Postsecondary Education/ +Program Administration/ pP-ogram
Improvement/ School Business Relationship/ +School Community
Relattonship/ Self Concept/ Sex Falrness/ Work Evperience
tdent iflers Experience Based Career fducation

ENI1864R0 TMBO0O20C
Alternatives to
Assessment,
Prudiger, Dale J Johnson, Richard W,
American Coll Testing Program, Towa City,
and Development Div
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May 1979 a5p The table on pages 36-41 containe smal)
print.
Report No. ACT RR-79

Available from: AC! Publications, P 0 Box 168,
IA 52243 (t1 00)

ENDRS Price MFO1/PCO2 Plus pPostage

Language: Engl ish

Document Type-
(070)

Geographic Source

Journal Announcement

fowa City,

RESEARCH REPORT (143): RFVIFW LIIERATURE
UsS / lowa

RIFSEPRO

Recent research 1{is summarized on internat assegament
procedures as it bears on the issue of sc« restr ictiveness.
Studies documentin- sex  estrictiveness  In widely used
Iinterest inventoriers ar« clted, and alternatives to

sex-restrictive interest assessment are sugaested, Separate
censideration s given to basic interest <cales and to
occupational scales For basic interest scales, results are
summarized for 15 recent validation studies which support the

use of interest scores that are not sex restrictive, Such
scores can easily be obtained for traditional scnles that
Assess  basic interests Alternatives to traditional,

sex-restrictive occupational scales are reviewed, including
the use of cross-sex scalec . combined-sex scalex, cluster
scales, and sex-balanced scales Normative and correlational
data are presented as aids i, mitigating sex restrictiveness
in eristing occupational scales, and the value of placing
greater emphasis on basic interest scales is illustrated. For
both basic iInterest scales and occupational scales, primary
attention is given to the possibility that interest
inventories can consist entirely of {tems that elticit similar
responses form males and females and provicde males ana females
with simitar vocational suggestions Reliability and validity
for the Unisex Act Interest Inventory (UNIACT) are summarized

(Auttor/8wW)

Descriptors Career Counseling/ Higher Fducation/ High
Schools/ *Interest Inventor ies/ Sex Falrness/ +Sev Stereotypes
/ Test Interpretation/ *Test Validity/ sVocational interests

Identifiers Unisex Act Interest Inventory
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Identification and Elimination of Sex Stereotyping and Sex
Bias In Vocational Guidance and Counseling at Piedmont
Virginia Community College: Annual Report.

Tulloch, Jaccuelyn B.

Piedmont Virginia Community Coll , Charlottesville, Va

20 Jul 1979 30p.: Appendices E, F, H, and K were deleted
due to {irreproducibility

Sponsor' ¢ Agency Virginia State Dept of Education,
Richmond. Oiv. of Vocational Education -

EORS Price - MFO{1/PCO2 Plus Postage

tanguage English

Document Type-
QUESTIONNAIRE (160)

Geographic Source U.S / Virginia

Journal Announcement RIFSEPSBO

The OPTIONS Project was wundertaken at Piedmont Virginia
Community College (PVCC) to identify and eliminate sex
stereotyping fn vocational guidance As part of this effort, a
series of workshops was held that resulted n a he tghtened
sensftivity, on the part of counselors, to sex stereotyping
and greater awareness of the problem in the college at large
Another component of the project resulted in the evaluation of
career resource materials at the career library and the
development of a procedure for assessing new materials as they
are added to the collection Additionally, the project sought
to investigate the causes of math anxiety and explore ways of
eliminating it Efforts in this area included a one day
workshep and  two  seminars  for cnunselors and instructional
staff that focused on reducing math anxiety, as well as the
piloting of an open math lab and the development of support
materials Finally, in order to achieve objectives related to
the planning and implementat ion of programs and the
development of materials responding to the needs of PVCe
women, visits were made to model program$S at other colleges.
four seminars on sex bias and stereotyping were conducted for
students, and  career materijals designed for women were
purchasnd The project report is appended by materials related
to project activities, including questionnaires, survey
results, descriptive materfals and time-tables (AYC)

Descriptors Affirmative Action/ *Career Guidance/
*Community Colteges/ Counselor Training/ Evaluation Methods/
sFaculty Development/ sfFemales/ Inservice Educattion/ Learning
Laboratories/ +Mathematics Anxiety/ Nontraditional Occupations
/ Ouestionnatres/ Resource Materials/ Seminars/ +Sex Bias/ Sex
Fairness/ Sex Sterentypes/ Two Yeoar Colleges/ Workshops

PROJECT DESCRIPTION (141); TEST,

ED185493 CGO14448

The female Experience !n America: Development, Counseling
and Career Issues. A Learning/Teaching Guide.

Lord, Sharon bK.: And Otners

Tennessea Univ., Knoxville

.7199 208p ; For related documents see CG 014 449, RC Q12
042, and YJp 020 627

90

147) User 1210 29janB1

Sponsoring Agency: Office of Education (DHFW), washington,
D C women’s Educational Equity Act Program

Avajlable from, Education Development Center. 39 Chapel
Street, Newton, MA 02160 (%4 75)

EDRS Price - MFO1 Plus Postage PC Not Avatlable from EDRS.

Language English

Document Type CLASSROOM MATERIAL (0S0)

Geographic Source' U S / Tennessee

Journal Announcement RIESEPSO

This guide 1is one of a four book series on female
development designed to provide a model for a sex fair
graduate training program in counseling, educat ional
psychology, and career education It focuses on the female
exper tence in America. especially developmental,
psychological, counseling and career/life style issues. 1This
book is divided into four major units (1) femaie development,
psychologically and physically: (2) career patterns and life
styles, (3) femintst approaches to counseling anc therapy: and
(1) critical counseling tssues facing women such as
depression, divorce, widowhood. abuse, and physlcal health
The lesson format includes a rationa.e, Jearning objectives
and activities, factlitator instructions, and suggested
references The appendix contains an annotated bibliography of
additional media resources. (Author/NRB)

Descriptors +Aduit Development/ sCareer Counseling/ Change
Strategies/ *Counseling Technliques/ Crists Intervention/
+fFemales/ Graduate Study/ Higher Education/ +Sex Fairness/ Sex
Role/ +Womens Studies
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Twent jeth Century Plioneers {(What is Sex Equity?, Overcoming

ED185478 CGO14376 Barriers):; The Teacher’s Role in Sex Fquity: Sex Bias In
Exemplary Vocational Guidance Projects in Virginia. 1979-80 well-Intended Rehavior: Sex Bias In Language: Sex Rias in

Project Abstracts. Instructional Materials: The Changing Work Force and family: A
Hohenshil, Thomas H : Maddy, Carolyn Quiz: family Structure and Values: Discussions and Projects:
Virginia pPolytechnic Inst and State Univ , Blacksburg Case Studies' A Teaching and Discussion Technique; Encouraging

Dept. of Education. Enroliment of Fl!oneering Students: Successful  Pioneering
1980 47p. (Culture Shock on the Job, Expanded Courtesy and Humor):
Sponsoring Agency Virginia State Dept of Education, Reaching the Community (Seeking Parental Support, Supporting

Richmond Div of Vocational Education Pioneer Graduates): and Development Your Personal Plan
EDRS Price - MFO1/PCO2 Plus Postage (Identifying Opportunities to Build Trust, Measuring Success).
Language* English (MEK)
Document Type GENERAL REFERENCF (13C): PROJECT DESCRIPTION Descriptors: tAttitude Change/ Career Education/ +Equal

(141) Education/ Instructional Materials/ Learning Actisities/
Geographic Source: U.S./ Virginia Postsecondary Education/ ‘Program Development/ Secondary
Journal Announcement: RIESEP8O Erucation/ +Sex Bias/ Sex Discrimination/ +Sex  Fairness/
Thirty exemplary vocational guidance and counseling projects Social Change

funded in Virginia through Titie Il (Vocational Education) are

descr ibed, Ten of the projects were designed to increase sex

equiity in vocational guidance, counseling and education

programs. Eleven were designed to encourage business/guidance

exchange of personnel and information. The remainder were

developed to Increase vocational gulidance and counsel ing

services for the handicapped. Each summary includes the

project’s objectives, methodology. and the name, address,

phone number and Institutional affillation of the project
director. (JAC)

Descriptors: +Career Guidance/ Career Plamning/ tounseling
Objectives/ Demonstration Programs/ *Disabilities/ Employment
Oppor tunities/ *Guidance Programs/ *School Business
Relationship/ +Sex falrness/ *Vocational €ducation

Identifiers: sVirginia

ED 185423 CE025189
Pioneering Programs in Sex Equity: A Teacher'’s Guide
Smith, Amanda J Farris, Charlotte .
Amer ican Vocational Association, washington, D C

1980 64p
Available from* Special Publications., American Vocational
Assoclation, 2020 N. 14 St . Arlington, VA 22201 (Order No.

10180. $6.00: Discounts for quantity orders)

EDRS Price - MFO! Plus Postage. PC Not Avallable from EDRS

lL.anguage English

Document Type- TEACHING GUIDE (052)

Geographic Source U S./ District of Columbia

Journal Announcement: RIESEPSQ

Background information and suggested activities or classroom
strategies on sex equity are presented for use by teachers in

various settings. Suggested applications i{nclude use by

vocational or academic teachers, counselors, and teacher

educators with students, parents, and advisory or community

groups. Adaptation to a district plan or staff development

inservice training are also suggested. ("Plonee~ing” is

defined as entering fields previously Iidentified with the

other sex ) Chapter tities and selected sub-topics are ,
43 33
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ASPIRE (Awareness of Sexual Prejudice Is the Responsibility

of Educators)
Livonia Pub

Module 4: Cttrategies for Change.

tic Schools, Mich,

1979 96p.; For related documents see CE 025 182-184.

Sponsoring

Agency: Office of

Education (DHEW), Washington,

D.C. Women’s Educational Equity Act Program.

from: edc/wz2eap distribution center, 39 Ch=oel
St.. Newton, MA 0216GC ($1.50)

EDRS Price - MFO! Plus Fostage PC Not Avallable from EDRS.
Language: English

Document Type: INSTRUCTIONAL MATERIAL (0S1): TEACHING GUIDE

Available

(052)

Geographic Source: U.S./ Michigan

Journal Announcement:
This fourth

RIE EP8O
of four workshop modules in the Project ASPIRE

(Awareness of Sexual Pre udice Is the Responsibility of
Educators) series deals with dJeveloping skills to help
eliminate sex-role stereotyping
(See Note about other modules.) The module helps workshop

participants (1) become aware

within the school setting.

of federal guidelines and

legislation regarding sex discrimination in schools, (2) gain
information about changes which can be made in daily classroom
organization in order to eliminate sexist teaching techniques,
(3) develop special ac*’ivities and materials which can be
the classroom and in the counseling setting to
counteract sex-role stereotyping, and (4) gain facllity in
skills which can assist them in eliminating
sex-role stereotyping. Workshop facilitators are provided with
guidelines, participant activities and
reading materials, Examples of the ten

utilized in
interpersonal

instructional
supplemental

participant activities

"Ptanning for Change.," and

suggested acti

vity is presented

include

"Overview of Title Ix,n
"Simulation {in Sexism." Each
in this format: reference to

objective, awareness level, purpose, logistics. materials,
time required, and process (and variations). It is recommended
that at least two activities be chosen to treat each module
n appendix contains seven readings and one
facilitator reterence to support specific activities, (YLB)

objecttve, A

Descriptors:

Attitude Change/

Behavior Change/ *Change

Strategies/ Class Activities/ Classroom Environment/ Counselor
Attitudes/ counselor Training/ Elementary Secondary €Education/
*Federal Legislation/ Goal Orientation/ Guidelines/ Inservice

Education/ 1
Improvement/

nservice Teachet
Instructional

Education/ sInstructional
Materials/ sInterpersonal

Competence/ Material Development/ Postsecondary Education/ Sex
scrimination/ +*Sex Fairness/ Sex Role/ Sex
Teacher Attitudes/
tions

Project ASPIRE

Bias/ +Se< Di

Stereotypes/

Teaching Condi
Identifiers:

ED185420 CE025184
ASPIRE (Awareness of Se:ual Prejudice Is the Responsibiifty
of Educators) Module 3: Evaluating Instructional Materials,

34

Teacher Developed Materials/

Livonia Public Scheols, Mich.

1979 72p.: For related documents see CE 025 182-183 and CE
025 185,

Sponsoring Agency: Office of Education (DHEW), Washington,
D.C. Women’s Educational Equity Act Program,

Available firom: EDC/WEEAP Distribution Center, 39 Chapel
St.. Newton., MA 02160 ($1.00)

EDRS Price - MFO! Plus Postage. PC Not Available from EDRS.

Language: English

Document Type: INSTRUCTIONAL MATERIAL (051); TEACHING GUIDE
(052)

Geographic Source- U.S./ Michigan

Journal Announcement: RIESEPSO

This third of four workshop modules in the Project ASPIRE
(Awareness of Sexual Prejudice {s the Responsibility of
Educators) series deals with analyzing and developing
procedures for dealing with sexual stereotypes and biases
reflected In 1learning and counseling materials with the
schools. (See Note about other modules, ) The module helps
workshop participants (1) develop criteria for evaluating
instructional and counseling materials In terms of sexual and

cultural bias, (2) examine currently used materfals to
determine {f they include evidence of bias, (3) examine
current procedures and criteria for the selection of
counseling and Instructional materials, (4) examine the

flexibility of the curriculum in order to determine the
potential for change, and (S) develop supplemental activities
to assist In working with biased instructional materizls. The
module provides workshop facilitators with instruction
guidelines., participant activities, and supplemental reading
materials. Examples of the fourteen participant activities
include "Who's Who?" "Developing Criteria.* "Create a Sex-Fair
Story." and "Differential Treatment."” Each sugcested activity
is presented in this format: reference to objeci ive, awareness

level, purpose, logistics, materials, time required, and
process (and variations). It {s recommended that at least two
activities be chosen to treat each module objective. An

append i x contains seven readings to support specific
activities. (YLB) !

i
Descriptors: Audiovisual A{ds/ Career Cpunseling/ Classroom

Environment/ Counselor Attitudes/ | Counselor Training/
Curriculum Development/ Elementary Secondary Education/
*Evaluation Criterfa/ Formative Evaluat fon/ Inservice
Education/ Inservice Teacher Educat fon/ *Instructional
Materials/ Postsecondary Education/| *Sex Bias/ Sex
Discrimination/ Sex Fairness/ Sex Role *Sex Stereotypes/
,Social Bias/ Teacher Attitudes/ Teachin Conditions/ *Yaxtbook

Bias/ +Textbook Evaluation/ Textbook Selectfon
Identifiers: Project ASPIRE
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ED185419 CE025183

ASPIRE (Awareness of Sexual Prejudice Is the Responsibiiity
of Educators) Module 2: Sexism in Education.

Livonia public Schools, Mich. .

1979 121p.: For related documents see CE 025 182 and CE
025 184-185,

Sponsoring Agency: Office of Educat<on (DHEW), Washington,
D.C. women’s Educational Equity Act Progsam.

Available from: EDC/WEEAP Distribution Center, 39 Chape)
St.. Newton, MA 02160 ($1.50)

EDRS Price - MFO1 Plus Postage. PC Not Available from EDRS.

Language: English

Document Type: INSTRUCTIONAL MATERIAL (051): TEACHING GUIDE
(052)

Geographic Source: U.S./ Michigan

Journal Annnuncement- RIESEPS8O

This second of four workshop modules in the Project ASPIRE
(Awareness of Sexual Prejudice 1is the Responsibility of
Educators) sertes deals with developing awareness af how
sex-role stereotyping affects tne vocational and life-style
aspirations and decisions of students. (See Mote about other
modules.) The module helps workshop participants (1) explore
how perceptions of sex roles iInfluence Interactions with and
reactions to students; (2) explore stereotypes which have
historically limited female or male participation {n specific
occunations: (3) become aware of the present realities of tnhe
labor force, of the changing career options for men and oSmen,
and of the positive and negative aspects of such choices and
(41 become sensitized to the need for sex falrness in
instruction and career guidance Workshop facilitators are
provided with instructional guidelines, participant
activities, and supplemental reading materials., Examples of
the seventeen participant activities fnclude "Index for

‘eality.” “The Myth and the Reallty,” and "Design a Sexist
*hool System."” (‘ach suggested activity is presented in this
format: reference to cbjective, awarenes. level, purpose.

legistics, matertfals, time required, process. and variatlons.
I't is recommended that at least two activities be chosen to
treat each module objective An  appendix contains ten
participant readings and one facilitator reference to support
specific activities, an index for educators, and a preliminary
guide to the assessment and evaluation of sexism in
educational contexts (yYLB)

Descripters: Career Cholice/ ¢*Career Gulidance/ Careers/
Classroom Environment/ *Counsel ing Techniques/ Counseloar
Attitudes/ Counselor Training/ Decision Mak ing/ Elementary
Secondary Education/ Employed women/ Inservice Education/

p Inservice Teazher Education/ Life Style/ Nontraditional
Occupations/ Occupational Aspiration/ Postsecondary Education/
Sex Blas/ Sex Differences/ Sex Discrimination/ +¢Sex Fairness/
*Sex Role/ Sex Stereotypes/ Social Attitudes/ Social Behavior/
Social Influences/ Teacher Attitudes/ Teaching Conditions/
*Teaching Mothods
Identifiers: Project ASPIRE
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ASPIRE Module 1: Sex-Role Socfalization. Awareness of Sexual
Prejudice is the Responsbility of Educators.

Livonia Public Schools, Mich.

1979 140p.: For related documents see CE 025 183- 185

Sponsoring Agency* DOffice of Education (DHFW). Washington,
D.C. Women’s Educational gquity Act Program

Available from: EDC/WEEAP Distribution Center, 39 Chapel
St.. Newton, MA 02160 (%$1.50)

EDRS Price - MFOt Plus Postage. PC Not Available from £DRS.

Language' English

Document Type [INSTRUCTIDNAL MATERIAL (O5t): TFACHING GUIDF
(052)

Geographic Source: U.S./ Michigan

Journal Announcement: RIFSEP80O

This first of four workshop modules in the Project ASPIRE
(Awareness of Sexual Prejudice Is the Responsibility of
Educators) series deals with understanding the development of
sexual bias and individual attitudes toward sex role
stereotyping. (See Note about other modules ) The module helps
work participants explore (1) the deve lopment of an
individual ‘s sexual identity, (2) their own sex defined roles
and attitudes as iInfluenced by societal reinforcement, and (3)
the values and expectations regarding their own sev roles. The
module provides workshop facilitators with instructiona)
guidelines, participant activities, and supplemental reading
ma.erials Examplies of the 22 participant activities include
"Personal Unfoldment and Group Recatl,” “What's in a Word?
Sexism Perhaps.” “Fantasy, " and "Values Voting." Fach
suggested activity is presented in this format: reference to
objective, awareness level, purpose, logistics, materials,
time required, process. and variations. It is 1 ezommended that
at feast two activities be cnosen to treat each module
objective An appendix contains nine participant readings and
two facilitator references to support specific activities.
(yL8)

Dascriptors Androgyny/ Classroom Environmont/ Counselor
Attitudes/ Counselor Training/ Elementary Secondary Fducation/
Individuat Development/ Inservice fducation/ Inservige 1eacher
Education/ Nature Nurture Controversy/ Pos tsecondary Education
/ +Self Concept/ Ser Bias/ Sex Discrimination/ Sev Falrnnss/
+*Sex Role/ *Sex Stereotypeas/ *Social Attitudes/ Social
Behavior/ Social Development/ +Socialization/ Social Values/
Teacher Attftudes/ sTeacher Improvement/ Teaching Conditions

Identififers Project ASPIRF
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ED185396 CE025044 ED185395 CE02£043
An Analysis of Sex-Role Stereotyping and Sex B8ias in A Bibliography for Sex-Fair Vocational Education.
Secondary Vocational Education in Kentucky. Finat Report. Richardson, Patricia B : And Others
Richardson, patiicia B8.: And Others Western Kentucky Univ., Bowling Green. Center for Career and
Western Kentucky Univ., Bowling Green. Center for Career and Vocational Teacher Education
Vocational Teacher Education. Aug 1979 120p.
Sep 1979 171p.; Some of the appendix materials will not Sponsoring Agency Kentucky State Dept of Education,
reproduce well due to small print. For a reiated document see Frankfort. Bureau of Vocational Educatior.
CE 025 043. EDRS Price - MFO1/PCO5 Plus Postage.
Sponsoring Agency: Xentucky State Dept. of Education, Language- English
Frankfort., Bureau of Vocational Education. Document Type- BIBt IOGRAPHY (13%): DIRECTOR/ (132)
EDRS Price - MFO1/PCO7 Plus Postage. Geographic Source: U.S / Kentucky
t.anguage: English Journal Announcement: RIESEPS8O
Document Type: RESEARCH REPORT (143): STATISTICAL MATERIAL Government - State
(110): TEST, QUESTIONNAIRE (160) This bibliography was compiled in an attempt to provide
Geographic Source- U.S./ Kentucky resources for vocational educators tc use in understanding,
Journal Arnouncement: RIESEPSBO interpreting, and incotporating methods for the total
Government- State - elimination of sex discrimination, sex bias, and sternotyping
Using an opinion questionnaire with students, parents, and in their daily classroom activities. The bibllography is
school personnel and personal interviews with secondary organized into elight topic areas (1) Developing Sex-Fair
students, a Kentucky research study examined the extent of sex Vocational Education, (2) Eliminating Sexism in Language and
bias in vocational programs, the factors contributing to the Instructional Materials. (3) flow Sex Bias Affects Men., (4) Men
enroliment of nontraditional students. and the barriers or and Women in Nontraditional Careers, (5) Reference Materials,
problems affecting the enrolliment of nontraditional students (6) Sex Equality Organifzations, (7) Sex Fair Counseling in
in the state’s wvocational education programs Additional Guidance and Career Education., and (8) ways of Eliminating
objectives were (1) to determine the effects of socioeconomic Sexism in Schools. Within aach topic area, the entries are
status, attitudes toward education, and the culture of the alphabetized by title under the following categories.
geographic area upon enroliment in nontraditional programs, audio-visuals, books. dissertations, periodicals, reports, and
(2) to make basic recommendations for the elimination of miscellaneous. The final soction of the bibliography contains
existing stereotyping and bias, and (3) to compile a sex fair a list of publishers., (LRA)
comprehensive bibliography of vocational education materials. Descriptors. Audiovisual Aids/ Bibliographies/ Books/ Career
Selected conclusions {nclude these: all respondents felt Education/ Carecers/ Citations (References)/ Doctoral
vocational teachers exhibited sex fair behavior: students and Dissertations/ Females/ Gu'dance/ Instructional Materials/
their parents are‘unsure as to how nontraditional students Males/ ¢*Nondiscriminatory Fducation/ *Nontraditional
were treated by counselors; all groups except the principals Occupations/ Periodicals/ +*Reference Materials/ Reports/ s+Sex
were unsure as to whether principals saw the need to eliminate B8las/ 5ex DOiscrimination, +Sex Falrness/ Sex Stereotypes/
sex bias In the community; and students do not feel that they *Vocational Education

are adecquately prepared for the possible problems and barriers
a nontraditional job seeker may experience. dmong the eight
recommendat ions made are those supporting increased parental

involvement, student orientation to legal rights relative to
sex fairness In education, the development of a sex-fair
standardized method of student selection for over-capaclity
vocat {onal courses, and an Interdisciplinary approach to
encourage the enroliment of nontraditional students. (The
fourteen appendixes include survey instruments, summar {zed
responses, and various forms and procedures used. The

bibllography is available as a separate document--see Note.)
(Author/MEK)

Descriptors: Administrator Attitudes/ Counselor Attitudes/
Cultural Infiuences/ <Enroliment Influyences/ High Schools/
*Nontraditional Occupations/ Parent Attitudes/ +*Sex Bias/ Sex
Stereotypes/ Soclioeconomic Status/ State Surveys/ Student
Attitudes/ Teacher Attitudes/ <Vocational Education
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The Whole Person Book: Toward Self-Discovery 8 Life Optionc

Liggett, Twila Christensen: And Others

Nepraska Commission on the Status of Women, Lincoln

1979 254p.

Sponsoring Agency: Offtce of Education (DHEW).
D.C. Women’s Educational Equity Act Program.

Available from- EDC/WEEAP Distribution Center,
St.. Newton, MA 02160 (%5.25)

EDRS:Price - MFC1{ Plus Postage

Language: English

Document Type- [NSTRUCTIONAL MATERIAL (051):
(052): TEST. QUESTIONNAIRE (160)
_ Geographic Source-: #.5./ Nebraska

Journa) Announcement: RIESEPBO

This resource book provides curriculum materials for
'ncreaeiﬁg awareness of sex bias and promoting more positive
attitudes and participation in sex-fair career education and
counsel ing. The book provides information in four parts for
facilitators {teachers, counselors, adminfstrators, or
parents) and learners (students, parents, school staff
members., ar school board members) In the first part, a
faciiitator’s guide includes a nontraditional career/life
plarnning aqujz to assist in understanding the guide‘s fntent
and discusses the philosophy, methodology. and implementation
of nontradftional career education. In the second part.
student actjvities are organized around three major areas
related to'}career exploration Self-Exploration provides
activities ‘to help students explore personal values,
interests, and talents inftuencing career choices Decision
Making activities provide opportunities for making simulated
and actual decisions as participants examine var fous
decisfon-making methods and their resulting outcomes. Life
Planning activities encourage learners to match personal
qualities with occupational skills, fdentify educational
alternatives and examine potential 1ife styles relevant to
career interestg. Each activity {s discussed In terms of goal,
activity focus, directions for facilitators, and suggestions

Washington,
39 Chapel
PC Not Available from EDRS.

TEACHING GUIDE

for learner discbsslon. The third section, Learner Materials,
includes supplémental activities suggested for use with
specific activities. Included in the fourth part. Resources,
are an Attitudes Toward Nontraditional Careers scale,

bibliography. and index. (YLB)

Descriptors Adult Education/ Attitude Change/ Career Cholce
/ Career Counseling/ +Career Education/ +*Career Exploration/
*Career Planning/ ., Decision Making/ Females/ Instructional
Materials/ Interests/ dJob Skills/ Learning Activitijes/ Life

Style/ <Nontradttiopal Occupatifons/ Secondary Education/ Self
Evaluation (Individuals)/ Sex Bias/ +Sex fairness/ Teaching
Guides/ Values Clarification/ Vocational Interests/ +Womens

Education

ED185321 CE024775
Project CHOICE: Credting Her Options in Career Education.

13‘0 i)
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Case Western Reserve Univ.,, Cleveland, Ohio.
ta79 505p.
Sponsoring Agency. Office of Educa*ion (DHEW),
D.C. Women’s Fducational Equity Act Program.
Available from edc/weeap distribution center,
Street, Newton, MA 02160 ($11.25)
EDRS Price - MF02 Plus Postage.
Language- English
Document Type TEACHING GUIDE (052):
(055)
Geographic Source: U.S./ Ohio
Journal Announcement: RIFSEPS8O
Intended as a resource in developing and conducting programs

Washington,
39 Chapel
PC Not Available from EDRS.

NON-CLASSROOM MAIVFRIAL

to encourage talented female students in broadening their
career options and tu {increase positive self-awareness, this
manual provides step-by-step procedures for replicating a
fourteen session diagnostic/prescriptive career development

program for grade ti. Section {, Program Overview, describes
the six-phase Project CHOICF (Crnatlng Herr Options in Career
Educat ion) process screening, selection, diagnosis,
prescription, carenr development program, and assessment.
Diagnostic instruments are provided. Section 2, Introduction
to Special Groups, discusses four areas of diagnosed needs:
Defining and Valuing One‘s Self, Achieving Success, Assarting

One’s Self, and Coping wlth Success Section 3 discusses
program use. Section 4 is the Core Project CHOICF Career
Development Program with four different variations for the
individualized needs of participants diagnosed In  the four
areas (section ?2), Goals, durat fon, related activities
(handouts), materials needed. a suggested group leader script,
and special qgroup changes are included 1in the detatled
directions for conducting each of these sessions., 0Off to a

Good Start, Women’s Many Options, Learning about
Learning about My Abilities and Values, Career Information
Workshops 1-111, Gathering Career Information, Reginning to
Plan, Testing Reality, Selocting a Schoo! and Paying for It,
Making Decisfons, Getting That Job , and Wrapping It Up. An
extensive bibliography is provided., (YiB)
Descriptors. Achievement Need/ Agsertiveness/

My Interests,

Behavioral

Ot jectives/ Career Counseling/ +Career Development/ Career
Exploration/ Career Planning/ Caraers/ Decision Making/
+Diagnostic Toeaching/ Fducational Diagnosis/ Employment
Opportunities/ Fear of Success/ sFemales/ Gifted/ Goal

Orientation/ Grade tt/ High Schools/ ¢Individual Needs/ Neadg
Assessment/ Program Descriptiors/ Program Implementation/ Self
Concept/ Self Esteem/ Sex Fairness/ Sey Role/ Skili
Development/ Studen! Attitudes/ sStudent Inter2sts/ sTalent/
Talent Identification

Identifliers Project CHOICE
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Desegregation: On the Cutting Edge. A Review and Manual of

the Indiana University Training Institute Program in Race and
Sex Desegregation.

Aquita, Frank D.., Ed.

Indiana Univ., Indjanapolis. School of Education.

1978 ttip.

Sponsoring Agency* Office of Education (DHEW), Washingtan,
D.C.

Grant No.: USOEG-005-77-0154

EDRS Price - MFOY/PCO5 Plus Postage.

Language: English

Document Type: TEACHING GUIDE (052); PROJECT DESCRIPTIDN

(141)

Geographic Source: U.S./ Indiana

Journal Announcement: RIEAUGBO

The purposes of this book are (1) to provide a description
of the Indiana University School of Education Training
Institute’s project for training schoo) personnel address
the issues of racial and sexual desegregation, and (2) to
supply educators with classroom exercises and activities that
focus on racism and sexism and encourage non-prejudiced
attitudes and behaviors among -tudents. First, the historica®
perspective under which the Institute was developed is
discussed A description of the Institute’s structure, project

to

design, selection of participants, project objectives, staff,
and program activities follows. The results of an evaluation
des igned tes assess individual and Institute success in
achieving the goals of the race and sex desegregatfon program
are-' reviewed. A series of sexism, multicultural, and
mul tiethnic classroom exercises are then provided. Finally,
appended to the volume are a list of Institute participants,
copies of Institute newsletters, comments of program
participants, and a glossary of terms. (Author/GC)

Counselors/
Educat ion/
*Racial Bias/

Descriptors: Administrators/ *Class Activities/
Elementary Secondary Education/ sInservice
Multicultural Education/ Program Descriptions/

School Desegregation/ *Sex Bias/ *Student Attitudes/ sTeacher
Attitudes/ Teachers
Identifiers Indianapolts Public Schools IN/ Indiana

University Teaching Institute

EDIBS 170 UDO20379
A Quest for Equality: Title IX, The Second Year. Proceedings

(Indiana University, Indiana, January 19-20, 1977),

Aquila, Frank 0., Ed.;: Hummel, Judy, Ed.

Indtana Univ., Indianapolis.

May 1977 102p . Not available in paper copy due to smatll
print, Proceedings of a Conference on Title IX

Sponsoring Agency: Office of Education (DHEW), washington,
D.C.

Contract Nc.: 305-76-00114
EDRS Price - MFOi Plus Postage

anguage: English
IS

PC Not Available from EDRS

48

1210 29jan8t

Document Type' CLONFERENCE PRDCEEDINGS (021%)
Geographic Source: U.S./ Indiana

Journal Announcement- RIEAUG80

The papers presented 1in this volume are the result of a
confarence designed to assist school personne in
understanding and developing plans to eradicate sex
discrimination in schools. The .works included are- "The
Subtleties of Sexism: A Short, Short Story,” by Sharon B.
Lord: “Legal Ramifications and Concepts of Title IX,* by
Charles E. Guerrier and Barbara Kaye Besser; “Title IX, or Be
Nice to Uncle Sam’s Nieces, or Are Reproductive O0Organs
Relevant for Education?"” by Bernice Sandler: "Title 1X: The
Basics," by Frances Dodson Rhome: "Title 1IX- Employment
Practices, Gr fevance Procedures and Other Administrative

Concerns," by Richard A. Boyd: "Girls Athletics A Question of
Priorities,” by Patricia Roy: "Title IX and the Guidance
Counsetlor,"” by Joanna Allman; "Kojack Revisited The Nature
and Costs of the Male Sex Role Stereotype." by David Sadker:
and "A Technique to Assess Title IX Implementation in a
Selected School Corporation," by Judy Hummel, Terry Dgle, and
Frank Aquila Also included are a summary of the regulation
for Title IX, a Title IX compliance checklist, and a list of
Title IX amendments. (MK)
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Career Choices: Reducing Sex-Role Stereotyping in Careers. A
Model Career Decistofh-Making Program to Reduce the Effects of
Sex-Role Stereotyping in the Career Choices of Senior High
Students. Final Project performance Report,
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A model career declsion-making program to reduce the effects
of sex-role stereotyping 1in career choices of senior high
schoo! students was conducted at Columbine High School
(Lakewood, Colorado). Project goals included the following
(1) to provide students with self-awareness and
career-decision-making activities designed to broaden options
these students see for themselves: and (2) to provide parents.
teachers, and community members with techniques and activities
by which they can broaden, through their contact with
students, the options that all students see for themselves
These goals were accomplished by teaching two careers classes
for the students and by in-service programs for the "{influence
The program directly affected approximately sixty
seniors, the entire counseling. 1ibrary media, and
acninistrative staffs, two parent groups, a teacher group, and
a steering committee. An evaluation revealed very littile
difference between the two classes in terms of attitude toward
sex-rule stereotyping. Parents were found to be less concerned
with their own learning and more concerned with the
opportunities avallable to their children. Community members
saw themselves as facilitators for realistic career planning
for the students; and teachers expressed positive feelings
about their inservice activities but wanted more time and
information, A teacher resource manual and project brochure
were made available for dissemination. (Author/BM)
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EDRS Price - Mro1/PCol pilus Postage.
Language: English
Document Type- INSTRUCTIONAL
(052)
Geographic Source:
Journal Announcement
Intended for a grour of
facilitator (chairperson),

Utica.

MATFRIAL (051): TEACHING GUIDE
U.S./ New York

RIEAUGBO

twelve to fifteen preople with one
this game includes materials and
instructions for A simulation activity for individuals
concerned with how stereotyping of vocatioral-occupational
education and sex role stereotyping,can 1imit enroliment in
vocational and occupational programs. Eight group members role
play people {rom the communtty and public school system
serving on a special committee which s to make a
recommendation to the administration and school board on
whether or not a proposal of A consu!tant group will be
implemented (Their recommendations include required home
economics and industrial arts courses and providing vocational
Ccourses or occupational programs for non-college bound
students ) The roles include a male business and industry
representative, female PTA president, president of teachers’
union, district director of counseling, district curriculum
direc*or, female high schoo! senior. district chairperson of
Unified Practical Arts-Home Economics and Industrial Arts. and
BOCES (Board of Cooperativ fducational Services) Occupational
Education director Other group members are observers, The
game simulation proceeds from committee member position
statements and discussion to observer responses, general
discussion, and brainstorming. Role descriptions and
directions for observers are provided (YLR)
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Government - State

Title IX 1is a Federal law prohibiting discrinination in
education on the basis of sex. This booklet was written to
introduce students to the Law and its implications. Topics
covered fnclude’ (1) schools affucted by the regulations; (2)
admissions to schools; (3) entrance to courses: {4) counseling
and guidance: (5) extracurricular activities: (6) athletics
and competitive sports; (7) maritat and parental status: (8)

school rules and regulations: (9) studer;it services and
benefits: (10) financial aid: (i1) curricular materials; (12)
facilities; (13) employment; and (14) self-evaluation and

affirmative action Appended to the booklet is infarmation
about types of schools, a resource bibliography. and a guide
to HFW regi. wal offices (MK)
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Training Module on Recruiting and Retaining Students in
Courses That Arz Nontraditional for Their Sex.

Miller, Susan w.

Los Angeles Community Coll District, calif

8190, 42p

EDRS Price - MFOt/PCO2 Plus postage.

Language* fnglish

Oocument Type: NON-CLASSROOM MATERIAL (05S)

Geographic Source* U,S,/ California
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An Tin-service training module is presented that is designed
to assist community college vocational instructors in
recruiting and retaining students in courses that are
non=traditional for their sex. The workbook first presents a
rationale for the implementation of sex affirmative programs
in vocational education, discussing gender stereotypes and the

inequitable position of women in the labor force. This 1Is §()
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followed by a 1list of terms and definitions neaded to
familiarize educators with the terminology of sex equity in
education. Relevant legislation is then i{dentified and
discussed to provide a working knowledge of the legal aspects
of sex discrimination in educational and work settings.
Administrative and cu icular practices which retard sex
equity at community cc.i1eges are then identified and specific
steps to promote sex equity in vocational programs are

enumerated. *rese steps include the active recruitment of
students, the elimination of sex bias in course content and
materials, and the provision of non-biased wvocational

counseling and job placement services. Worksheets and
exercises are provided throughout the workbook. fup)
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This annotated bibliography provides a 1list of resources
dealing with sex equity in vocational education, The
bibliography first provides operational definitions of
"sexism,* "sex fair," “sex affirmative," ‘"gex bias,"” and
“affirmative action. " It then 1lists resources under the
following toplcs and/or bibliographic forms: (1) sex role
definition, (2) sex equity and the law, (3) sex equity and
career guidance, (4) career options for women, (5) historical
and ethical perspectives of working women, (6) journal
articles, «(7) newsletters, (8) films, (9)
filmstrips/cassettes, (10) records and tapes, (11) 1learning
kits and games, (12) posters and displays., (13) non-print,
audfo-visual, and human resources, and (14) organizations and
projects dealing with sex equity. The bibliography concludes
with Information on the availability of the enumerated
resources. (uJp)
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Intended for a group of twelve to sixteen people with one 51
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facilitator, CESSHEE (Conflicts in Eliminating Sex
Stereotyping in Home Economics Education) includes materials
and Instructions for a simulation game  for individuals
concerned with how sex discrimination, stereotyping, and bilas
may influence the enroliment of both sexes in home economics
courses. Objectives are to identify and clarify belisfs and
issues related to (1) wh* may influence the decision of
students to enroll in home economics and their reasons and (2)
how sex stereotyping and bias 1imit pessibilities of both
males and females enrolling in home economics. Seven group
members role play people from the community and public school
system serving on a special committee which is to make a
recommendation to the school bhoard about a one-~sempster
required home economics course on independent and family
living. The roles include a recent male graduate, young
working mother, female PTA president, male director of
counseling. male curriculum director, female high school

" senior, and female home economics teacher and department

chairperson. The game simulation proceeds from committee
member position statements, discussion. ano rebuttal to entire
group discussion and voting. Role descriptions. directions for
observers (the remaining group memhers), and voting sheets are

" provided, (YLB)
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An  inservice program to redice sex-stereotyping was
conducted {in four western New York locations for teams of
vocational teachers, guidance counselors, and administrators
Designed to have maximum impact on el iminating sex stereotyped
attitudes, behaviors, and expectations of school personnel and
adolescents, four major areas of knowledge were incorporated
Into two sequential courses (1) toplcs and issues related to
sex stereotyping and bias., (2) evaluation, (3) strategies for

change. and (4) communication and facilitory leadership
skills fo minimize the cost of delivery. vyet maximize
possibility of participants working together, a delfivery
System combining ten class meetings and nine learning packets

was developed. Participants planned and, wherever possible,
conducted programs or workshops on sex stereotyping: evaluated
individual school district plans for meeting sex equity
legislative mandates: planned, implemented, and evaluated a

project; and developed a proposal for funding. A variety of
program evaluation methods were used fincluding increases in
non-traditional enrollment areas, numbaer of new sex equity

contac{s made by participants, programs conducted, learning
packet logs, individual class and final evaluation., and
several group growth evaluations. I[Initial evaluation results
appear to be positive and varted. However, since two teams had
ot yat completed the course, only tentative conclusions were
made . (Thirteen uppendixes contain sample announcements,
forms, assignments, reports, and evaluation used.) (MEK)
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Parker, Delores A.

ERIC Clearinghouse on Counreling and Personnel Services. Ann
Arbor, Mich.

.7198 67p.
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A discussion of the role of the student personnel worker in
counsel ing adult students, identification of the needs of
women students and the reasons they return to college, and a
review of research regarding women’s utiifzation of a student
personnel department are presented. Other areas of concern
addressed in this monograph inc)ude (1) admission
requirements for adult students; (2) workshops for counselors
that promote sex equity: (3) existing programs which promote
sex equity; and (4) legislation prohibiting sex discrimination
in educational programs Specific recommendations for change
that will enhance opportunities for women in higher aducation
are also provided. (Author)
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The literature on factors iInfluencing nontraditional

enrollment choices may be approached in this order background
information on the 1labor force and vocationai education,
factors Influencing nontraditional enrollments. and strateglas
for increasing nontraditional enrolliments. Despite an increoase
of women {n nontraditional occupations, research shows that
orcupational sex segregation and ralated wage disparities
continue to exist The problem can ba traced to male-dominated

and -oriented training programs Studies of nontraditionat
students reveal interest and ability as Influential enroliment
factors: parents are the most important other people invoivead

The literature on sex role socialization indicates that family

members, the mass media, and all elements of public education
influence vocational choices All have been criticized for
perpetuating rigid sex roles The order of influence of

"significant others" on occupational preference is parents,
peers, teachers, and counselors Personal factors to be
considered in nontraditional cholces are ability and interest.
An extensive literature on strategies for 1Increasing
nontraditional enrol Iments provides suggest ions for

programming from the prevocational level to the recrulitment of
mid-career students at the postsecondary level, Much
Information is avatlable In the need arens of Information.

occupational awareness,
development,

policy planning and implementation,
self -awareness, sex fair counseling/curriculum
In-service programming, and collaborative efforts (YLR)
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Government State

Three prcject teams, with thiree teachers, a counselor, and a
school -community coordinator on each, doveloped sex fair
experience based career oducation programs and activities for
Junior and senior high school students In  thiee Al kansas
schools Team members visited community learning <ites,
of fered orfentation and evploratory courses to students, and a
general cooperative education program. A multi media center

and  two career exploratinon  iaboratories (one of which was
mobile) were set up Counsel ing and placement sorvices were
made  available. Evaluative data, tabulated and discussed In
the repor t, showed (1) little improvement in basic academic
skills; (2) improvement In wort habitg and positive student
attitudes toward worlk; (3) improvement in deciston mak Ing
skills and career awareness: {1) greater  awareness  of

post-high school educational opbportunities; (5) greater gains
in choices of non-stereotyped occupations by participants than
non-participants; (6) positive employer response, which rated
students very high on sixteen work characteristics: and (7)
good placement and follow up services for students (The
evaluation design summary chart is appended ) (CP)
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The Ames, lowa, experience in reducing sex-role stereotyping
In vocational education is dedcribed in this report of a
project which involved staff ddvelopment-work with thirty-five
teachers and twelve counselors affecting apprcximately 2 800
students. The report stresses raising teacher and counselor
sensitivity to stereotyping and involving them as faclilitators
of change. Lists of training needs for educators and of
facilitators of sex equity in vocational education which
resuited from two consciousness-raising workshops are glven.
Two other workshops which allowéd the trainees to put their
new knowledge, skills, and commitment to work toward
curriculum change are also descélbed. Barriers to reducing
sex-role stereotyping as perdeived by vocational education
staff who were surveyed are )isfed and evaluated. Avallable
instruments and guldelines for evaluation of sexism in
Instructional materials are contained in an annotated listing.
The results of surveys of staff and student attitudes are
followed by a list of instruments to measure attitudes toward
sex roles. A training manual fol a sex equlty wcrkshop Is
included which contains objectives, agenda, trainer notes, and
a selected bibliography of films and resources. Faculty and
student attitude surveys, partic¢ipant interview form, and a
multicultural non-sexist committée survey are appended. (YLB)
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Government: Local

Four schools iIn Kentucky were chosen as sites for EBCE
(Exper ience-Based Career Education) program implementation for
eleventh and twelfth graders,. School staff and over 300
community resource contacts In businesses were given inservice
education, students were recruited, and bias-free materials
and resources were made available. Credit was awarded for
completion of community-based experience, individualized
learning plans were made to encourage student acquisition of

life, career, and occupational skills, and an evaluation plan
was developed. Accompl ishments were substantial, as the
(appended) third-party evaluation noted. Students acqulired

career knowledge and exhibited more positive attitudes to work
than did non-participants. Overall, EBCE student attitudes in
several areas--towards educat ion in general, school
counsel ing, and the total learning environment--as well asg
general career maturity were significantly more positive than
those of other students. While curriculum and instructional
activities appeared adequate, however, there were deficiencles
noted in iInterrelating career exploration activities and
academic requirements. Furthermore, no significant galns were
made in reducing sex role stereotyping or increasing students’

internal jocus of control when compared to non-participant
students. Parent and employer attitudes were generally very
favorable. (Cp)
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Program goals of Project CHOICE were evaluated In terms of

their ability to develop procedures to
family, and racial

identify educational,
barriers to fulfiliment of potential in
sophomore girls. to design and use strateglies for removing
Iinternalized and tnstitutional barriers., and to be validated
as effective intervention measures Results of the program
outcomes fndicated that (1) talent identification 1is
feasible, particularly for large high schools, through use of
the Talent Inventory and Rating Sheet; (2) in ail

socioeconomic sectors parents demonstrate a growing
receptivity to career education: (3) soclal context is a
powerful ¢-terminant of talent manifestation: (4) tatented
young women tend to be multiply talented:; (5) critical

differentiating features appear to lie in the value domain but
not as a function of school control per se: and (6) individual
and school differences seem to be far more prepotent for
pinpointing career guidance needs than are family background
factors per se. There 1Is an underlylng need of female
adolescents, particularly among the affluent. to express their

{ndependence from their parents. Fxtensive data tables are
appended  (Author/HLM)
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12 Apr 1979 12p.; Paper presented at the Annual Meeting of
the American Educational Research Association (San Ffrancisco.
CA, April 8-12, 1979)

Sponsor ing Agency: Office of Education (DHEW).
D.C. Women’s Educational Equity Act Program.
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Language: English

Document Type CONFERENCFE  PAPER
(143); STATISIICAL MATERIAL (110)

Geographic Source- U.S./ California

(i50); RFSEARCH REPORT

Journail Announcement, RIEMAYSQ

-fleid testing of learning materials develofed by the
Counselors Expand ing Career Options (Crco) Project,
specifically The Whole Person Book, was conducted during the
1977-1978 school year in 72 secondary schnoils In Nebr aska.

Kansas, lowa, and Colorado. The field test gesign establ ished
three comparison groups of secondary counselors and teachers.

fThe first group (N=27) attended a workshop and used the
materials with students; the second group (N=32) used the
materials, but received no training; and the third group

(N-27) was the control group. Several instruments were used to
generate attlitudes toward sex role differentfation Results of
the data analysis indicated (1 the training group‘s
knowledge of women's participation in the work force increased
more than the other two groups; (2) females reported more
positive attitudes than males toward women and work roles: and
(3) no differences In attltudes as measured by the Attitudes
Toward Sex Role Differentiation in Education (A/SRDE) were
found hetween the pre- and post-testing times (Author/HIM)

Descriptors: <+Attitude Change/ sCareer Choice/ ‘Career
Counsel ing/ tInstructional Materials/ Program Fvaluation/
School Counselors/ Secondary Ffducation/ Secondary School
Teachers/ Sex Differences/ +Sex Fairness/ Sex Stereotypes/
*Social Attitudes
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Sex Equity n Career Education (K-8 Resource Guide .

Southeastern Massachusetts Univy North Dartmouth. Div. of
Contlnulng Studies and Special Programs

Jul 1979 20p.

EDRS Price - MFO1/pPCO ¢ Plus Postage,

Language - English )

Document Type: NON CLASSRDOM MATERTAL (055)

Geographlc Source: u.s./ Massachusetts

Journaj Announcement: RIEMAYSO

Pursulng the overail) goal to reduce say stereotyplng in
vocat ionai education and career choice, this resource guide
presents classroom activities to encourage nohsexist career
exploratlon. lntroductory Comments include an overview of
research, myths, ang eventua) consequencesg of Statistics
regardvng sex stereotyplng. as presented during an Institute
designed to help teachers, Counselors, and school
admlnlstrators examine the role of men and women {n the work
force in 1979 and to promute sex-afflrmatlve career plannlng.
A product of  the instltute, the guide presents a serfes of
eight Career educat ion object jves with correspond!ng sex
equity Objectives, Objectives relate to seif-awareness_
educatlonal awareness, career awareness, economic awareness,
declslon-maklng skills, skili awareness, employablllty skills,

and appreciation and att Followlng these are summar jes
the Southeastern Massachusetts

itie 1v Program which address Career educat ion and

Sex  equity goals, jisted Sequentiaiiy by grade level (kK-8).
Each activity Includes objectlves. procedures, Mmaterials
Needed, and resources, A resource jg¢ for the guide is
appended, (Fp)

Descrlptors- *Career Educatlou/ Career Plannlng/

*Educationai Objectlves/ tEducationay Resources/ *Elementary

Educat ion/ Instructional Materialsy *Learning Activitiga’

Resource Materiais/ *Sex Falrness/ say RPole/ sex Stereotypes
ldentlfiers- Southeastern Massachusetts Unlverslty

ED178837 CGO13950
Attainin Sex Equity in COunsellng Programs ang Practices,
Application Booklet for Counselors,
Stebbing Linda Ames, Nancy .
Nationai Foundation for the lmpvovement of Educatlon.
Washtngton. D.C. Resource Center on Sex Roles in Education,
Sep 1978 80p

Sponsorlng Agency - Office of Educatign (OHEW) ,
D.c, Women's Educationa Equity Act Prog-am,

Contract No.: 300-76-0456¢

Availabie from Superintendent of Do;uments.

Washlngton.

u s, Government

Prlntlng Office, Washlngton. D.C. 20403
EDRS Prjce . MFO1/pPcog Plus,Postage.
Language : English

Document Type: NON CLASSROOM MAIERIAL (055)
Geographic Source; us./ Oistrict of Columbia
Journai Announcement: RIEAPREO
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Government: Federa)
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and management
lnformatlon Supplements

of sex dlscrlmlnatlon and stereotyplng:
requirements of Title IX: (3
comprehenstve sex-fair guidance
recommendatlons for admlnlsterlng and
interest Inventorles. A blbllogranhy
Conclude the body of the booklet .

of federai laws and regulations
dlscrlmlnatlon. a questionnaire for
pPrograms and a checkllst for

(Author/BEr)
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An  Annot.ted Bibliography of Resources for EvYiminating Sex
8fas and Role Stereotyping fn Vocational Education.

Georgia State Dept.-of Education, Atlanta.
Sctools and Special Services

1975 79p.

EDRS Price - MFCi/pPC”

Language: tnglish

Document Type: BIBLIOGRAPHY (131)

Geographic Source: U.S./ Georgia

Journal Announcement: RIEAPRSO

Govermnment: State

Developed to aid vocational educators and counselors in
securing resources for eliminating sex bias and role
sterectyping, this bibliography contains references organized
by the following topics: "X role stereotyping;
textbook-curriculum bias; women .n the labor force: careers
and occupations: males Iin nontraditiona) roles: vocational
education resources; guidance and counseling resources:
parental involvement: in-service equity training materials;
teacher resources: legislatign; statistics: current resources
(Journals and newsletters): current resources (organizations
and agencles): and audio-visual materials available for loan
to school systems. Wherever possible, the references have been
annotated. (BM)

Pescriptors: +*Annotated Bibliographies/ Audiovisual Aids/
+*Career Counseling/ Curriculum Development/ Educational
Legislation/ Employed Women/ *Nondiscriminatory Education/
Nontraditional Cccupations/ Occupational Information/ Parent
Participation/ Program Improvement/ ¢Resource Materials/ +Sex
Falrness/ Sex Stereotypes/ Statistical Data/ Teacher Education
/ *Vocattonal Education

Plus Postage.

ED178687 CEO19827 :

Oemonstration of a System to Factititate the Elimination of
Sex Stereotyping and Sex 8ias in Local Vocational Programs,
Final Report, April 15, 1978, to September 30, 1978.

Mississipp! Univ., University. Center for the S‘*udy of
Contemporary Rural Women,

Dec 1973 ?3p.: Not available In paper copy due to
type

Sponsor ing Agency.
Education (DHEW/OE),
and Curriculum Unit
State College. .

EDRS Price - MFO! Plus pPostage. PC Not Available from EDRS.

Language- English

Document Type- PROUJ:CT DESCRIPTION (141)

Geographic Source: U.S./ Miscsissippl

Journal Announcement: RIEAPR8O

Goals of a project to design a career awareness workshop for
vocational-technical s tudents included identifying and
def ining sex Sstereotypes and discrimination, increasing
student .awareness of stereotyping, increasing knowledge of

129
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faint

Bureau of Occupational and Adult
Washington, D.C.; Mississipp! Research
for Vocational and Technical Education,

Office of State

1210 22ian81

options, exposing students to non-traditional role
models, and providing inservice training. A literature and
media review and series of Interviews with students, teachers,
counselors, and administrators regarding job aspirations and
attitudes toward sex equity were used In developing the
two-day *sex equity workshop, with accompanying instructional
materials, media presentations, and simulation game (Jab
Steps). A statewide demonstration of the workshop was given at
Tupelo High School.  Mississippi, Day 1 of the workshop
Included iIntroduction of goals and format, “The fable of He
and She” (film), "Realities of the World of Work" (sound-side
presentation with handouts), and "Job Steps." Among
experiences of day 2 were "You Can HRe More" (sounhd-siide
presentation), Career Exploration Activities (small groups),
"The Women’s Game" (film and accompanying activity), “American
Man: Tradition and Change, Fart 17 (sound-filmstrip),
"Non-Traditional Careers for women, Part |8 B
(sound-filmstrip), Browsing Room Facility. and "Job Steps. "
(FP)
Descriptors
Activitiesg/
Secondary
Vocational

career

Audiovisual Alds/
Nontraditional Occupations/
Education/ +Sex Discrimination/
Education/ +Workshops

*Career Awareness/ Llearning
Program  Design/
*Sex Stereotypes/
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The New Majority: The Educational Needs of Present and

Future. Women Students of the California Community Colleges.

Mitchell, Grace N.

California Community and Junior Coll. Association,
Sacramento.

26 Apr 1979 22p.

EDRS Price - MFO1/PCO1 Plus Postage.

Language- English
( Doﬁum€ﬁt Type- POSITION PAPER (120); PROJECT DESCRIPTION

141}

Geographic Source. U.S./ California

Journal Announcement: RIEMARSO

In March, 1979, the Commission on Women of the California

Community and Junior' College Association held two hearings to
determine the needs of present and potential women students in
the California community colleges. Of the more than 125
individuals in attendance, 48 presented approximately ten
hours of testimony. Throughout the hearings there was a clear
call for such special services as child care; adequate
financial aids; instructional of fer ings which develop
marketable and academic skills as needed, and strong support
services including career counseling, emotional support
groups, resource finformation and referral, transitional
programs, and assistdance in job placement. Problems of sex
bias and stereotyping were shown to prevent women from
entering training programs for male-dominated and better
paying jobs. The Commissfon strongly recommended that the
colleges provide services to meet the expressed needs of this
group that in 1978 accounted for 53.1% of the total community
college enrollment. Numerbus facts about women also emerged
froem the hearings. including information about increasing
numbers of families headed by women, average earnings of
females as opposed to males, the Increasing proportion of
women {in the work force, and their lack of educational and job
skills. Additionally, the characteristics of and needs
specific to re-entry women students and young adult women were
determined. (AYC)

Descriptors: Community Colleges/
Emplidyment Patterns/ Enrolliment Trends/
Reentry Students/ Sex Discrimination/ Sex Fairness/

*Educational Needs/
*Females/ Hearings/
Statewide
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Grant No.: VEA-78-3F-121 SB

EDRS Price - MFO! Plus Postage. PC Not Available from EDRS.

tanguage* English

Document Type: CLASSROOM MATERIAL {050)

Geographic Source: U.S./ New York

Journal Announcement: RIEMARBO

This guide is designed to help leaders rbsponslble for
conducting sex equity workshops achieve maximum effectiveness

from the workshop materials and the participant workbook. also:

contained in this guide Participant materials are designed

primarly for secondary school counselors and administrators
who are either directly or indirectly concerned with students
mak ing career decisions, The Leader’s Guide provides

suggest ions,
information.
areas of concern.
fairness; (2)
developing strategies
(Author/HLM)

Descriptors Administrator Role/ Administrators/ ~+Career
Choice/ +*Career Counsel ing/ Career Development/ Counselor Role
/ *Discriminatory Legislation/ Guides/ *Leadership/
sLegislation/ School Counselors/ Secondary Education/ +Sax
Fairness/ *Soctial Bias/ Workshops

time structures, guidelines and preparation
The Participant Workbook addresses the following
(1) examining personal views on sex
understanding sex equity legislation: and (3)
for sex-falr career counseling.

.

Planning/ +Student Needs/ tStudent Personnel Services/ *Two
Year Colleges/ *Womens Education
Identifiers: sCalifornia
ED177447 CGO13885
Sex Equity 1{n Self-Views, in School Practices, {in Career
Counseling: Leader’s Guide and Participant Workbook.
Chitayat, Deanna; And Others
City Univ. of New York,. N.Y. Inst. for Research and
Davelopment in Oczupational Education.
Dct 1978 150p.; Best copy available
Sponsoring Agency: New York State Education Dept.., Albany.
l Office of Occupational and Continuing Education. 58
$
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Preparing Young Women For Tomorrow: A Handbook of Career
Counseling Strategies for Intermediate and High School Women.
Monograph Number 9.

Majchrzak, Shirley

California personnel and Guidance Association. Fullerton.
Jan 1976 99p.

Sponsoring Agency: San Mateo County Board of Education,

Redwood City, Calif,
Available from- California Personnel and Guidance
Assocaltion, 654 East Commonwealth Avenue, Fullerton,

California 92631 (Members, $4.24: others. $5.83)

" EDRS Price - MFO! Plus postage. PC Not Available from EDRS.
Language: English
Document Type: NON CLASSROOM MATERIAL (055)
Geographic Source: U.5./ Callifornia

Journal Announcement: RIEMARBO
This guide focuses on the needs of high School women
students It attempts to help counselors develop open

attitudes and non-discriminatory policies and practices in
educating and tralning women for satisfying. non-stereotyped
careers and life-roles, The manual provides separate, creative
program strategles that vary iIn importance, difficulty.
commli tment to policy change, traditional nature, and
pre-implementation planning: none is prerequisite to another.
Strategles are offered to Initlate a vocationa! readiness
program, to expand career options for women, to fnvolve women
students in career guidance policy-making, to organize student
career awareness groups, to introduce more diversity in role
model activities, to encourage mentoring. to locate sex-fair
guidance Inventories, to remediate the curriculum with women'’s

studies, to develop school-community cooperative activities,
to provide jnservice tralning for staff, and to obtain current
ard specific career resource material for young women
students. To ald the final strategy, seven separate resource

11sts suggest a basic book collection, f1ims, miscellan?ous

program materials, other publications and resources national
women's professional organizations, national women'’s
organizations, and national organizations for job

discrimination and women’s rights. (Author/LS)

Descriptors: +Career Choice/ Career Counsel ing/ +Counsel Ing

Services/ Employment Opportunities/ *Equal Opportunities
(Jobs)/ +Females/ Feminism/ Guides/ High School Students/
Resource Materfals/ Secondary Education/ Sex Falrness/ +*Sex
Stereotypes/ +Social Bias/ Womens Studies
ED177332 CE022896

Sex Equity Guidelines for Teacher Educators,

Martin, wanda M., €d.; Terry, Arthur F,. Ed.

Interinstitutional Consortium for Career Education, Salem.
Oreg.

Aug 1979 74p.: The Sex Equity Guidelines Worksheets iIn
this document will not reproduce well due to being printed on

colored paper
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Sponsoring Agency: Oregon State Dept. of Education. Salem.
EORS Price - MFro1/PCO3 Plus Postaqge.

tanguage- Eng!ish

Oocument Type: NON CLASSROOM MATFRIAL (055)

Geographic Source: U 5./ Oregon

Journal Announcement: RIFMARRQ

Designed t~ faclilitate the ongoing efforts of Oregon
colleges and .niversities in preparing educational personnal
for the development and conduc t of career educat jon

activities, this document recommends guidelines for sex equity
In teacher education programs. fFotlowing a brief review of the
literature documenting sex bias in public schools, guidelines
are presented in eight areas: (1) policles. (2) starfing., (3)

scholarly activity, (4) instruction, (5) curriculum, (8)
counseling, (7) Institutional and interinstitutional
leadership, and (8) comminity outreach. In addition,
suggestions for the 1iImplementation strategies. Appended
mater fal tncludes three self-quizzes for teachers and teacher

educators and a gulde for student teaching. (LRA)

Descriptors Career Education/ Guidelines/ Higher Education/
*Nondiscriminatory €Education/ *Program Improvement/ Sex
Differ2nces/ *Sex Discrimination/ *Sex fairnass/ Sex
Stereotypes/ *Teacher Ecucation

Identiflers- +Oregon
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Executive Summary of the Vocatjonal Education Equity Study.
Final Report.
Harrison, Laurie R.:; Dahl, Peter R,

American Institutes for Research In the Behavioral Sciences,

Palo Alto, Callif.

Apr 1979 45p.: For related documents see CE 022 751-754
Sponsoring Agency: O0ffice of Education (DHEW). WasHington,
D.C

Repert No.: AIR-66600-4/79-FR

Contrart No.: 300-77-03:8

EDRS Price - MFO1/PCO2 Plus Postage

Language: English

Document Type: RESEARCH REPORT (143)

Geographlic Source: U.S5./ California

Journal Announcement: RIEMARSO

A congressionally mandated study was conducted to assess the
nature and extent of sex discrimination ano stereotyping In
all vocational programs and of efforts which are being made to
reduce or eliminate such inequities, Seven major study
objectives were developed. Two of these {include the following.
identify and analyze the var ious practices and activities at
the state and local levels which may facllitate or hinder
equal opportunities for both sexes to have equal access to and

preparation for a broad range of occupational flelds: and
develop criteria by which federal, state, and local
administrators can measure progress in reducing sex
discrimination and stereotyping. Forty-nine states and the
District of Columbia were visited in the spring of 1978. In
addition, a school sample of 100 schcols was selected on the

stratified random basis, using the stratification variables of
region of the country. clity size, and type of school. The
types of schools included In the sample are comprehensive high

schools, vocational high schools, vocat ional centers,
technical institutes, and community/junior colleges. From each
school, four counselors, eight teachers, and thirty-five
students were sampled, including sufficient numbers of
nontraditional and ethnic minority students sto determine If
their responses differ from those of other students. (A
summary of findings for each of the seven objectives is
included in this document.) (JH)

Descriptors: Data Collection/ Federal Legislation/ National
Surveys/ Progrram Evaluation/ Research Reports/ sSex
Oiscrimination/ Sex Fairness/ +Sex Stereotypes/ State Agencies
/ *Vocational Education )

ED177318 CE022754
Repltication Handbook,

Final Report: Volume IV.
Dahl, Peter R.: And QOthers
Amarican Institutes for Research

Palo Alto. Calif,
Mar 1979 238p.:
Sponsoring Agency:
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Vocational Education Equity Study.

in the Behavioral Sclences,

Four related documents see CE 022 751-75%
Dffice of Education (DHEW), Washington,
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0.C.
Report No.: AIR-66601-3/79-FR(4)
Contract No.: 300-77-0318
EDRS Price - MFO1/PC10 Plus Postage
Language: English

Document  Type. NON CLASSROOM MATERIAL (055); TEST.
QUESTIONNAIRE (160)

Geographic Source: U.S5./ Ccalifornia

Journal Announcement. RIFMARS80O

This replication handbook describes procedures and provides
Iinstruments which educators can use to assess sex equlity In
their own settings. 1[It has two major parts: (1) appendixes
that provide copies of .data collection materials developed
during the vocational Education Equity Study (interview forms
for state dlirectors, state agency personnel, 1local agency
personnel , Instructors. counselors and students. staff and
student questionnaires, attitude and opinion f{tems, and
program and activity {tems), and (2) three introductory
chapters that discuss the steps In the forms deveiopment and
thelr use, research topics, research questions, data

collection forms used in the Equity Study, and suggestions for

expanding the coverage given to the research topics and
questions. (JH)
Descriptors. Administrator Guides/ Data Collection/

*Evaluation Methods/ *Program Evaluation/ Questionnaires/
Research Design/ +Research Methodology/ +%ex Discrimination/
Sex Falrness/ *Sex Stereotypes/ *Vacational Education
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The New Woman and the O0O!d Adademe:
Educat ion. '

Churgin, dJonah R, ,

1978  260p. i

Available from- Libra Publishers,i
Roslyn Heights. NY 11577 ($7.95) i

Document Not Availlable from FDRS. |

Languane: English

Document Type- BODK (010): REVIEW LITERATURE (070)

Geographic Source: U.S./ Maryland

Journal Announcement- RIEFEB80O

Discrimination against women in U S, society and the
academic world Is detailed In the eight chapters of this book.
Inconsistencies in American society, | and arbitrary socletal
standards that have perpetuated discriminatory behavior toward
women are examined, Part ! focuses on the socialization
process that women undergo as Amer icans and as women students.
It s suggested that historically womgn who have come from the
lower class have not nhad the funds or: parental encouragement
to pursue a coltlege degree. women from middle class
backgrounds have been confronted with'a homemaker role model
they were expected to emulate. ﬁhq major portion of the
volume, Part I, deals with sexism on kempuses and the role of
women in academe. Arguments concerning single sex colleges and
the need for changes 1in higher egucation to meet the
challenges of a modern world are presepted. The arguments are
fl1lustrated with reports from Vassar College and Smith
Col tege. Alternative course offeri@gs and women’s studies
programs are also Investigated, womea  in traditionally
male-dominated professions, specifically law and medicine., are
also discussed. Although altering éurricula and changes In
teaching technique will be important strategles for change,

Sexism and Higher

Inc., 391 Willets Road,

the need for a strong commitment to couns21ing and support
services for women students is emphasized. Programs such as
affirmative action® and external dbgrees for women are
discussed as possible mechanisms to a?levlate some of the

traditional problems that women students must face. (SF)
Descriptors: *Access to Education/ Admission (School}/
Affirmative Action/ Ancillary Servicesé Books/ Coeducation/

Curriculum Development/ Employed Women/ External Degree
programs/ *Females/ Feminism/  Graduate Study/ +Higher
Education/ History/ Professional Educat ton/ *Sex
Discrimination/ Sex Fairness/ Single Sex Colleges/ *Social

History/ Socialization/ sWomens Educatioh/ Womens Studies
Identifier Smith College MA/ vVassar College NY

|

)

ED176173 CGO13774 :

Sex Equity Resources for Vocational Educators and
Counselors. Informatton Serfes No. 8: A Bibliography.

Brooks, JoOAnn i

Indiana Univ., Bloomington. :

Jan 1979 68p.: For related document see CG 013 757

Sponsoring Agency: Indiana State Boardt of Vocational and
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Technical F4ducation, Indianapolis .
EDRS Price - MFO! Plus pPostage. PC Not Available from EDRS.
Language- English
Document Type BIBLIOGRAPHY (131):
Geographic Source: 1J.5./ Indiana
Journal Announcement: RIFFFB8O
An Indiana state-funded Vocational

research survey of secondary students

SFRIAL (022)

Education Information
on the <=election of

non-traditional career cholces Aemonstrated the need for
matertfals to alc educators in fmplementing the suirvey’s
recommendations. It recommended improving sex equity in career

choices and classroom materials. {increasing auareness of sex
biases. and providing inservice training on sey equity. This
bibiiography attempts to meet those goals with over 300

annotated citations fhe bitliography examinea resources on
the topics of sex bias in educatjon and work, strategins to
achieve sex equality, sex fair materials for use by teachers
and counselors, inservice training to promote sex equity,
assistance for returning women students and concludes with
persons and organizations providing additional resources for
sex fal" education. (Author/LS$S)
Descriptors: B8ilas/ Bibliographies/
+Counselor Role/ *Equal Opportunities (dJobs)/ Inservice
Educat ion/ Instructional Materials/ *Nondiscriminatory
Education/ Resource Materlials/ Secondary Education/ Secondary
School Teachers/ Sex Blas/ +Sex fairness/ +Sex Steot potypes

sCareer Counseling/

124




i

Q

ERIC

Aruitoxt provided by Eic:

DIALOG Filei: ERIC - 66-80/Dec (ltem 93 of 147) User

ED174923 CGO13714

Effects Attributable To Counselor-Client Sex Differences:
Perspectives on Sex-Fair Counseling.

Faherty, John K.

.7198. 26p.

EDRS Price - MFO1/PCO2 Plus Postage.

Language: English

REVIEW LITERATURE (070)

Geographic Source: U S./ Texas

Journal Announcement RIEJANBO

This review of the literature on effects attributable to the
sex variable In counselor-client interactions is designed to
identify siftuational and contextual factors which may be
detrimental in establishing and maintaining the
counselor-client relationship as well as provide understanding
and assistance {in alleviating attitudinal and behavioral
dispositions on the part of both counselors and clients The
materials reviewed address the following areas of concern. (1)
differences in male and female behavior; (2) sex role
stereotypes: (3) sex bfas effects due tu stereotypes held by
counselors and clients; and (4) the effects of sex bias on
vocational counseling. A comprehensive biblfography {s also
provided., {(Author/HLM)

Descriptors: sBias/ +Counselor Client Relationship/
*Counselors/ +tHelping Relationship/ Interaction Process
Analysis/ Literature Reviews/ Sex Discrimination/ Sex Falrness
/ *Sex Stereotypes/ sSocial Influences

Document Type:

€ED174893 CGO13684
Guidelines For Sex Fair Counseling Trainer’s Manual.
Taylor, Nancy P,

Kent State Univ., Ohio

Oct 1976 48p ; Best copy available
Sponsor ing Agency Office of Education (DHEW), Washington,
0.c

Contract No.. 305-75-0005

EDRS Price - MFO1/PC0O2 Plus Postage.

Language: English

Document Type NON CLASSROOM MATERIAL (055)

Geographic Source' U.S./ Ohio

Journal Announcement. RIEJANSO

This guide is designed to assist those helping professionals
responsible for the development and implemantation of sex fair
counseling services "and programs within their particular
educational setting. Two designs for workshops are descr ibed
with samplies of all materials {ncluded. One s a full-day
session which s both awareness- and action-oriented while the
other. of approximately two hours in length, is for awareness
only Each workshop s detafled as a model to be adapted to
the needs and interaests of a specific group. The workshop
format iIncludes objectives, time allotments, materials, group
structure, and techniques It is assumed that the workshop
facititator bhas a high level of awareness of sex
dlscllf:jr’)qtlon and Title IX as well as group facilitation

i
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skills.
Descriptors:

(Author /HLM)

*Counselor Attitudes/ Counselors/ Elementary

Secondary Education/ Group Instruction/ Guides/ Models/ +*Sex
Discrimination/ +Sex Fairness/ +Skill Development/ +Social
Bias/ *Training Methods/ Workshops
ED174821 CE022427
A Guide to Educational Equity in Vocational Programs.
I11inols State Office of Education, Springiield Oiv. of

Adult Vocational! and Technical Fducat.on.

1979 34p ; Not available in hard copy due to small print
Sponsoring Agency Office of Education (OHEW), washington,
D.C.

Bureau No.: 498AHBO0O1

Contract No.: 300-78-0024

Available from East Central Curriculum Management Center,
IM1inois Office of Education, 100 North First Street, E-426,
Springfietld, I1lfnois €2777 (free while supply lasts)

EDRS Price - MFO! Plus Postage. PC Not Available from EDRS.

Language* English

Document Type NON CLASSROOM MATERIAL (055)

Geographic Source: U.S./ 11linolis

Journal Announcement RITEJANBO

Government: State
Designed for vocational teachers and administrators, this
compitation of materials from various resources provides

information, tips, and guidelines for evaluating instructional
matertals for sex bias and stereotypes, gives suggestions on
using bfased materials in a non biased way, and presents
guidelines for sex-equity fin the classroom. Following an
introduction, the first of nine aaditional sections lists
guidelines for evaluating materfals in language arts, social
studies, mathematics. home economics/industrial arts, fine
arts, sex education, natural and physical sciences, and
picture books Sectfon three contains a tist of twenty-six
questions designed to assist in the development of non-biased
curriculum material. The fourth section provides guidelines
for using bfased materials in a non-biased way. Section S
presents a twenty-five ftem teacher self-evaluation
questionnaire designed to increase awareness of stereotypes.
The sixth section lists nine suggestions on what to do about
sexism in elementary classrooms. Stggested qguidel ines for
counselors to use in overcoming sex bias are given in section
7. Section 8 summarizes enrollments in vocational programs (by
vocational area and by sex) in the United States, Delaware,
Nlinnis, and West Virginia. The ninth section provides a 1ist
of fourteen myths about working women. The final section is an
annotated 1ist of sixty-sex equity references. (1RA)
Descriptors Counselors/ *Curriculum Evaluat’ion/ Elementary
Education/ Employed Women/ Enrollment/ Guidelines/ Gu.des/
tInstructional Matertals/ Secondary Education/ Self Evailuation
/ *Sax Discrimination/ Sex Falrness/ +Sex Stereotypes/ Trend
Analysis/ svucational Fducation/ Vocational Fdaucation Teachers
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Document Type RESEARCH REPORT (143): NON CLASSROOM MATERTAL

ED174789 CE0Q22290 (055): DICTIONARY (134)
Fostering Sex Fairness 1{in vocatfonal Education. Final Geographic Source- U.S./ Caldfeornia
Report . Journal Announcement: RIFJANSO
Houser, Betsy Bosak: And Others Govermment* State
Steiger, Fink, and Kosecoff, Inc , Mclean, Va. Designed to be used to identify and implement strategies to
30 Jun 1979 279p. achieve s0x equity in California wvocational education
Sponsoring Agency: Bureau of Occupational and Adul t programs, this document consists of five products of a
Education (DHEW/OE), Washington, D C.: California Community research project on sex blas and sex sterentyping Part A is a
Colleges., Sacramento. Office of the Chancellor.; California glossary of terms associated with sex equity Part B s a
State Dept. of Education, Sacramen{o. Div of Vocational checkl ist intended to aid teachers, counselors, and
Education. administrators identify sources of sex bias in thelr schools
EDRS Price - MFO1/PC12 Plus Postage and to suggest specific actions they can take to achiave sex
Language' Fnglish equity. Part C, the major portinn of tue study, presents five
Document Type: RESEARCH REPORT (143) years of data on female/male high school and community cellege
Geographic Sour~ce- U.S./ California enroliment and complietion for vocational education programs {n
Journal Announcement: RIEJANSBO California. Part D provides data which compare gtudent
This report summarizes the activities aken tu ald the occupat ional Interests with vocattional education program
California State Department of Educat vocat ional Education enrolliments Part £ s an annotated bibliography of some of
Untt, and the Califarnia Community Colleges Chancellor‘s the literature surveyed for the project. (LMS)
Office in their efforts to eliminate sex bias, stereotyping, Descr iptors: Administrator Role/ Affirmative Action/
and discrimination from vocat ional education programs Annotated Bibliographies/ Check Lists/ Comparative Analysis/
throughout (ne state. Activities described include the Counselor Role/ +Enroliment Trends/ +Equal Education/ Females/
following- the establishment of a statewide network for Glossar fes/ High School Students/ Males/ Pos tsecondary
information on sex equity issues;: the proviston of Education/ Research/ Research Projects/ Research Reporis/
informatior, counsel ing, and general assistance to local Secondary Educat ion/ *Sex Discrimination/ Sex Stereotypes/
personnel, parents, students, and the community at large on State Surveys/ Student Interests/ Tfeacher Roln/ fwo Year
Issues relevant to sex equity and on redress of sex equlity College Students/ +vocational [ducation/ *Vocationa) Interests
grievances: the review of the California Five-Year State Plan
to identify the extent to which it reflects the letter and
spirit of the law mandating 1t; the completion of an

evaluation of activities and services provided by’ the state
for the purpose of fostering sex equity in vocational

educat ion; and the development of an evaluation model to
examine the extent to which sex equity has been fostered by
the end of the current Flve-Year Plan. Findings and
recommendatlons are presented in the report, (JH)

Descriptors Evaluation Methods/ Federal Legislation/
Gr levance Procedures/ *Information Networks/ Mode s/

Postsecondary Fducation/ +Program Evaluation/ Research Reports

/ Secondary Education/ Sex Discrimination/ +Sex falrness/ Sex

Stereotypes/ +Statewide Planning/ ¢Vocational Education
Identifiers +Californta/ Public Law 94 aR2

ED 174778 CE022146

Moving toward Sex Equity in Vocational Education. A Study in
Five Parts, ’

Nazario, Nancy

Dec 1978 604p.; Docghent prepared through the California
Occupational Information Coordinating Committee: Best copy
avatlable
- Sponsoring Agency. Callifornie State Dept. of Education,
Sacramento.

EDRS Price - MFO3 Plus pPostage. PC Not Available from EDRS

Language: English 63
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EDi73932 EAO11947
Differential Experiences of
Public Sciwol Administration:
Within the Fleld,
Viler, C. Sakre
Apr 1979 tip.;;
the American Educational Research Association (San
California, Aprii 8-12, 1979)
Sponsoring Agency' Office of Education (DHEW),

Male and Female Aspirants in
A Closer Look at Perceptions

Paper presented at the Annual Meeting of
Francisco,

wWashington,

D.C.
EDRS Price - MFO1/PCQt Plus Postage.
" Language: English

RESEARCH REPORT (143); CONFERENCE PAPER (150)
U.S./ Oregon

RIEDEC79

Document Type.

Geographic Source:

Journal Announcément:

This thesis explores the idea that aspirants in the fleld of
educational administration, particularly femaleas, may be
remiss in assessing both the capabilities tley bring to the
field and thetr individual chances of finding work there.
Perceptions of the subjects were studied via 3urvey research
fn three main areas: graduate school experiences. career
building issues, and experiences within the field. Results
she. - that some women perceive they may not receive the same
ttind of encouragement in graduate school that male students
enjoy and also believe they lack access to the kinds of
financing men in administration fields receive. As for career
building issues, women look to family members as role models
fn childhood. perceive themselves as receiving less career

‘counsel ing, suspect they do not have the same kinds ¢ f degrees

‘positions within the ff

that men do, perceive a lack of mertors for themselves, and
believe they experience career interruptions more ¢ften than
men. The major barriers women experience in the field include
sex role stereotyping, socialization., ang -ex discrimination.
The paper closes by advocating that women pursuing careers in
educational administration be encouraged to realistically
assess their skills as well as their chances of finding
(Author/LD)

'npment/ sEducational Administrati-
on/ Elementary Secondar wucation/ Equal Opportunities (Jobs)
/ *Females/ feminism/ Mentors/ *Role Perception/ Sex
Discrimination/ Sex Fairness/ *Sex Role/ Surveys

Descriptors- *Career

ED173905 EAOQ1i899
Achieving Sex Equity: Assessing and Implementing Compliance
with Title IX in Public Schools.
Scstten Kathryn: And Others
Portland State Univ., Oreg.
Education.

Pacific Inst for Nonse 'ist

.

1978 210p.
Sponsoring Agency- Gffice of Education (DHEW). Washington,
nC.

Bureau No.* 405A070003
Grant No.: Gi0-77-00035(405)
EDRS Price -31?1/9(:09 Plus Postage.

1210 29jan8i

English
NON CLASSROOM MATERIAL (055)
U.S./ Oregon

Language*
Document Type
Geographic Source:
Journal Announcement RIEDEC79 o
Developed to meet the needs of small rural school districts,
this gulde assists local -education agencies in undertaking an
institutional self-evaluation of their compliance with Title
IX regulations. 1t also attemp.s to help them modify policies
and practices where necessary. The materials have been
developed to allow for modification to unique iocal
circumstances. The first five sections of the guide divide the
self-evaluation into the following areas: access to courses,
counsel ing and guidance, treatment of students, athletics, and
employment. The sixth section presents technical assistance

services, a bibliography of related materials., and additional
sources of information for corrective action. Each section
first presents and explains relevant sections of the
regulation. Data collection tables for each area can be
duplicated to enable district personnel to collect and
organize the {nformation needed to assess tha district’s

compl fance. A correctiv¢ action guide is intended to assist
district personnel in evaluating the data collected for
compliance and in {dentifying alternative corrective measures.
Two compliance records pages are included at the end of each
section to assist {in identification, organization, and
monitoring of corrective nctions. In addition, these pages can

be wused to .compile a permanent record of district complitance
efforts, (Author/JM)

Descr ptors. Athletics/ Educatlonal Counsel ing/ +Equal
Education/ Equal Opportunities (vobs)/ +*Federal Legislatton/
Federal Regulation/ Recruitment/ Rurai Schools/ School
Districts/ +Sex Fairness/ Small Schools

Identifiers: +Title IX Education Amendments {972
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Both the directors of the programs and counselors were

ED173732 ¢GO13639 Interviewed for their reactions. It was found that (1) the
Sex Equalfity Bibltographies. Informattion on vocational programs s considerad accurate,
Hohenshil, Thomas H.: L inkous, Carolyn Maddy complete, and up-to-date:; (2) physically handicapped students
Virginia Polytechnic Inst. and State Univ , Blacksburg are able to use the system: (3) no evidence of sexfsm or

Dept. of Education. minority prejudice exists in the information fFiles: (4) staff
1978 99p. training by audiovisual presentat ions Is extremely
EDRS Price - MFOI/PCO4 Plus Postage well -recelived; and (5) the wuser evaluation form provides
Language* English . sufficlient feedback It was not possible to evaluate ejther
Document Type- BIBLIOGRAPHY (131) the employer information files since they were not being used
Geographic Source: U.S / Virginia at these sites or publicity regarding EUREKA since the program
Journal Announcement: RIEDEC79 was already in operation at these locations. (Reporrts on each
This partially annotated bibliography Is one of a serles of the sixteen sites are provided giving the comments of the

designed to help educational personnel increase sex equality Interviewees on technical aspects, student users, the
in vocational guidance and counsel ing programs Its purpose is occupational information files, oqQuest, and other topics such
to help counselors and other educators to fdentify and as funding and publicity efforts. A final project report is
eliminate sex bias and sex stereotyping, both factors which published separately, as is a handbook for counselors us tng
constrict career options and consequently the choice process. EUREKA--(see Note.) (ELG)

It includes a combination of relevant articles, books, Descriptors: Career Counsel ing/ Counselor fraining/

research reports, project reports, audio-visual materials, Information Services/ *Information Systems/ ‘Occupational

staff training materlals, organizations and directory lists. Information/ +Program Fffectiveness/ Secondary Education/ Sex

The selected references were collected from a variety of Bias/ 'State'Progrnms/ *User Satisfaction (Information)

sources, including a comprehensive computer-assisted ERIC Identifiers California/ *Pre ject FUREKA

literature search, other bibliographies prepared on the

subject, federal and state research and tralning projects, and
various private and governmental agencies. Where possible, the
ordering addresses and cost of the materials are given, as
well as brief descriptions. This is not an exhaustive Iisting
of every available resource; materials were selected because
they seemed to be representative of categoriec of materials
found to be especially helpful in a variety of sex equality
programs. (Author)

Descriptors: Adult Development/ Annotated Bibliographies/
+*Career Counsel ing/ +*Career Guidance/ +Equal Oppor tunities
(Jobs)/ Females/ +Sex Discrimination/ +Sex Falrness

ED173606 CEO022141
Evatuation of EUREKA Project., 1978-1979,
Burke, paul J., Ed.

Diablo valley coll., Concord, Calif : Richmond Unified
School District, Calif. .
1979 I3p.: For related documents see ED 145 144, CE 022
140- 142 5
Sponsoring Agency: Office of Education (DHEW), Washington. , ’
D.C.

Bureau No. - 07-61796-3-8-817

EDRS Price - MFO1/PCO2 Plus Postage.

Language: English

Document Type- EVALUATIVE REPORT (142)

Geographic Source: U.S./ Californta

Journal Announcement: RIEDEC79

An evaluation for 1978-79 was conducted of EUREKA, a career
information system in California. Personal visits were made to
sixteen EUREKA sites throughout the state, accounting for over
5% of the high schools and agencles with active programs.
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Vocational Education Sex Equity Strategies. Research and
Development Series No. 144.

Vetter, Louise; And Others

Ohfo State Univ., Columbus. National Center for Research in

Vocational Education.

1978 272p. ; For related documents see CE 022 136 and CE
022 239

Sponsor ing Agency Natfonal Inst. of Education (DHEW),
wWashington, D.C.

Contract No.: 400-77-0061

EDRS Price - MFO1/PC11 Plus Postage. .

Language English
Document Type: BIBLIOGRAPHY (1i31); NON CLASSROOM MATERIAL
(055): SERIAL (022)

Geographic Source: U.S./ Chio
Journal Announcement: RIEDEC79
Strategies and techniques for increasing sex fairness in
vocational education are provided in thhis guide designed for
sex equity personnel, instructors, administrators, counselors,

and curriculum planners Eight chapters of information are
provided and are generally organ‘zed into the following
format" introductory questions, rarrative, references,
reprints, and exercises. 7Yopics Include creating sex fairness
concerns, dealing with sex bias. recruiting students for
nontraditional classes, retraining students in nontradition
classes, interacting with the community, assessing and
adapting materials, and program planning (needs assessment,
local flexibility, legislative compliance. and funding). The
final chapter contains an annotated bibliography organized
into five categories (1) separate publications (books,
reports, packages), (2) journal articles, (3) papers from
professional meetings. (4) newsletters. and (5) audio-visuals.
(UH)

Descriptors: Administrator Guides/ Annotated Bibl iographies/
Change Strategies/ Federal legislation/ [nformation Sources/
Instructional Materials/ Legnl Responsibility/ *Methods/
Nontraditional Students/ Perception/ Problem Sol/ing/ *Program
Development/ School Community Relationship/ Sex Oiscrimination

/ +*Sex Falirness/ Sex Stereotypes/ Student Recruitment/
*Vocational Education

Identifiers: *Fducation Amendments 1976
ED173538 CEO019608

Professional Development Programs for Sex Equity in
Vocational Education. Information Serties No. 148.

Verheyden-Hilliard, Mary Ellen

Ohio State Univ., Columbus. National Center for Research in
Vocational Education.

1979 28p.: For related documents see CE 019 603-618

Sponsor ing Agency: Bureau of Occupational and Adult
Education (DHEW/O0E), Washington. D.C.

Bureau No.- 498AH80003

Contract No.: 300-78-0032
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EORS Price - MFO1/PCO2 Plus Postage,
Language- English

Document Type. REVIEW LITERATURE (070);
Geographic Source: U.S./ Ohio

Journal Announcement: RIEOEC79

One of a series of sixteen knowledge transformation

SERIAL (022)

papers,

this paper reviews that state-of-the-art of professional
development as it relates to sex equity in vocational
educat ion First, the problem of sex discrimination is
presented with statistics showing the number of women
currently working and the number who are heads of their
households. Next, the extent of bias among counselors and

since various studies have shown that
the 1idea

teachers is discussed
most counselors have conservative attitudes towards

of the working mother and are not informed about tihe roles ot
women in the work force: that schools generally use biased
guidance materials; and that most women pursuing
nontraditional vocational education are faced with problems
such as Hharassment that teachers do not know how to contro!.
Methods for implementing change among vocational education
teacihers. counselors., and administrators are summarized for
both preservice and inservice. Also covered are suggestions
for helping students ovecome sex stereotyping in their
occupational choices. At the end, .the results of a survey of

sex equity coordinators are given. Based on the 1esponses of
coordinators in twenty-one states. it is concluded that the
focus of the coordinators’ efforts in professional training
varies from state to state and that planning for the training

is as important as the training ftself. (ELG)

Descriptors *Career Counseling/ Coordinators/ Counselor
Attitudes/ Counselor Tr .ining/ Educational Planning/ Employed
Women/ Federal Legislation/ +Professional Education/ Program
Development/ +Sex Discrimination/ Sex Stereotypes/ State of
the Art Reviews/ State Programs/ Statewide Planning/

*Vocational Education
Identifiers: +Sex.Equity Personnel

139



DIALOG Filetl: ERIC - 66-80/Dec (Item 104 of

ED173537 CEO019607
" Fostering Sex Fairness in Vocational Education:
for Administrators. Information Series No. 147.

Steiger, JoAnn M.; Schlesinger, Sue H.

Ohio State Univ., Columbus. National Center for Research in
Vocational Education.

1979 31p.: For related documents see CE 019 603-618

Sponsoring Agency: Bureau of Ocutupational and Adult
Educat ion (DHEW/OE), Washington, D.C.

Bureau No.: 498AHB0003

Contract No.: 300-78-0032

EDRS Price - MFO1/PCO2 Plus Postage.

Language: English

Document Type- RESEARCH REPORT (143): NON CLASSROOM MATERIAL
(055): SERIAL (022)

Geographic Source: U.S./ Ohio

Journal Announcement: RIEDEC79

One of a series of sixteen knowladge transformat ion papers,
this paper gives an overview of sex equity issues and suggests
alternative strategies for administrators in vocational
education to use in reducing sex segregation and fostering sex
fairness. 1In the first section the nature of the problem fis
discussed: occupational sex stereotyping and segregation are
recognized as major factors. Next, the relevant federal laws
are summarized, including Title IX of the Education Amendments
of 1972, Title VIl of the Civil Rights Act of 1964, Equal Pay
Act of 1963, Title Il of the Education Amendments of 1976, and
Executive Order 11246 (1965). The third section deals with a
variety of strategles aimed at different aspects of the
probiem, For students, three areas are identified as targets:
(1) recruitment measures to increase nontraditional
enroliment, emphasizing career educat fon programs,
pre‘ocational programs, and introductory vocational classes;
(2) guidance and counsel ing to improve the retention rate of
nontraditional students: and (3) placement programs to
overcome occupational sex bias fociising on cooperative
education programs. Sex stereolypiny is also recognized as
affecting special population students (displaced homemakers,
minorities, the handicapped, and the disadvantaged), and
strateglies for change are offered in each case. On the staff
tevel, two types of activities are discussed: inservice
training and affirmative action programs. Additional
communication efforts are recommended at the community and
parent levels. (ELG)

Descriptors: Career Counsellng/ Career
Cooperative Programs/ Displaced Homemakers/ *Educat ionail
Administration/ Educational Change/ +Educational Strategies/
Employment Opportunities/ Equal Education/ rederal Legislation
/ Guidel ines/ Inservice Fducation/ *Nondiscriminatory
Education/ *Sex Discrimination/ Sex Fairness/ Sex Stereotypes/
*Vocational Education

Strategies

Educat ion/

.

ED172015 CEO21964
From Cooks to Carpenters: Measuring - A Saleable Work Skill.

- 140
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Occupation Simulation Packet. Grades Sth-6th.

Kennedy, Helena

Highline Public Schools, Seattle., wWash.

Sip. INMlustraticns in this document wil) not reproduce
well: For related documents see CF 021 959-964 : Not avallable
in paper copy due to colored background

EDRS Price - MFO1 plus Postage. PC Not Available from EDRS.

Language: English

Document Type-: INSTRUCTIONAL MATERIAL (0S1)

Geographic Source U S./ Washington

Journal Announcement: RIENOV79

This teacher’s guide contains simulated work esperiences for
Sth and 6th grade students using the isolated skit] concept -
measur ing Teacher instructions include objectives,
evaiuvation, and sequence of activities. The quide contains
pre-tests and post-tests with instructions and answer keys.
Three pre-skill activities are suggested. such as, "define the
words joh, work, skill and measuring in preparation for the
simulated skilt activity * One skill activity s 1listed:-
measur ing such objects as patterns, desks, and ghoe sizes.
Student instruction sheets for such jobs as garment maker,
employment counselor, and shoe salesperson are supplind, along
with optional related projects. A teacher evaluation sheet is
included. Appended are (1) a list of materials needed to
assemble the occupational simulation packet:; and (2) pictures
of water color posters employment counselor, garment maker,
and grocery store manager (CT)

D scriptors *Career Awareness/ Grade S/ Grade 6/ +Job
Ski 1s/ <+Learning Activities/ +Measurement/ +Sex Fairness/
*Simulation/ Teaching Guides
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Contract No. - 300-76-0426

ED171968 CE021619 Available from: Superintendent of Documents. U.S. Government

A Report of a Study of Sex Bias Perceptions {n Idaho Printing Office. washington, D.C. 20402 (Stock Number

— * = " Vocational Programs. Final Report. 017-080-01864-1)

Kaufman, Jack J.: And Others EDRS pPrice - MFO1/PCO9 Plus Postage.

Idaho State Univ., Pocatello. Language < Engl ish

12 Sep 1979 80p.; Not available in hard copy due to 1ight Document Type PROJECT DESCRIFPIION (Idi):r TEACHING GUIDE
type (052)

Sponsor ing Agency : fdaho State Board of Vocational Geographic Source: U.S./ District of Columbia
Education, Boise. Journal Announcement: RIEOCT79

EDRS pPrice - MFO1 Plus Postage. PC Not Available from EDRS Government: Federal

Language: English This training guide provides a step-by-step guide for the

Document Type: RESEARCH REPORT (143) implementation of a one-day workshop on sex equity for

Geographic Source: U.S./ Idaho ' vocational education personnel It is organized to facilitate

Journal Announcement: RIENOV7S , the provision of general information regarding sex equity in

A study was conducted to determine the degree. {f any, of vocational education to a large number of persons as well as
sex discrimination resulting from sex bias within vocational to provide assistance to particular groups of vocational
programs in the state of Idaho The following tiwree objectives educators--administrators, instructors, and counselors--in
were developed: (1) to determine the proportion. by sex. of fdentifying their particular responsibilities for sex equity
administrators. teachers., counselors, and students mak ing up in practices and programs. The publication is organized in
the population of participants in vocatloqal programs three parts (1) Introductory Materials--materials contained
presently being funded in the state: (2) to assess the dedree in this first section are designed to assist individuals in
of sex bias of administrators. teachers, and counselurs of using this publication; they provide a general frame of
vocational programs in the state; and (3) to collect and reference for the consideration of the sections which follow
assess data from leaders in the sex equity movement which and a number of specific suggestions regarding the
might be wused by the Idaho State Division of vocational implementation of the training design; (2) Inservice Training
Education to develop guidelines for enroliment propor tions for Design--this section contains the detailed step-by-step
reimbursed vocational prograns within the state.. The s tudy outline of ten sequential training activities; for each
resulted in achievement of the first two objectives, but activity the outline specifies objectives, materfals required
insufficient returns from the Jlimited number oq identified for facilitators and participants, suggested training content
leaders in sex equity precluded attainment dof the third and procedures, and time schedules: (3) Participant
objective The study found that Idaho vocation@l educators Workbook--The participant materials corresponding to the
feel more overall dissatisfaction with student male/female activities outline in the training design are organized into
proportions than with teacher proportions. \For those the workbook: the workbook siould be reproduced for use by
vocational areas 1in which disparity by sex exists {n student participants during the workshop and for reference after the
enroliments. vocational educators felt that the idisparities workshop. (CT)
were nelther satisfactory nor ideal. The enrollments were, Descriptors Administrator Role/ Counselor Role/ +Inservice
however, considered both practical and satisfactdry to the Education/ Program Descriptions/ +Program pDesign/ Program

. community. (BM) | Guides/ Sex Discrimination/ +Sex Falrness/ Sex Stereotypes/

Nescriptors Administrator Attitudes/ Counselor|Attitudes/ Teacher Role/ +Teacher Workshops/ +Vocational Education

vEnroliment/ Enrolliment Influences/ Postsecondary Education/

Secondary Education/ *Sex Discrimination/ +Sex Fairness/

Surveys/ leacher Attitudes/ +Teacher Employment/ *Vocat fonal

Education/ vocationai Education Teachers '
Identifiers +Idaho

ED170542 CE020682

Steps toward Sex Equity in Vocational Educatfon: An
Inservice Training Design.

Kaser. Joyce: And Others

National foundation for the Improvement of Education,

wWashington, 0.C. Resource Center on Sex Roles in Educatfon.
Jan 1978 209p.

Sponsor fng Agency: Bureau of Occupational and Adult
Education (DHEW/OE), Washington. D.C. 68 -1‘1 a
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ED170428 UDO19385
Activity Guide:
Project, 1977-1978.
Southeastern Massachusetts Univ., North Dartmouth.
Continuing Studies and Special Programs.

Sex Equity 1In teadership Development

Div. of

Aug 1978 85p : For a related document, see UD 019 384

Sponsoring Agency: N¢fice of Education (DHEW), Washington,
D.C.

EDRS Price - MFO1/PCO4 Plus Postage.

Language: English ‘

Document Type: CLASSROOM MATERIAL (050)

Geographic Source: U.S./ Massachusetts

Journal Announcement: RIESEP79

Presented in this guide are a number of plans and strategles
designed to help educators and counselors deal with sexism and

related topics 1in various subject areas. Objectives and
suggested activities are provided for the areas of career
education, parent involvement, parental attitudes. social
studies, values clarification. stude .t awareness of sexual
stereotyping, sexism in television, staff development,
handicapped learners, math, literature, science, remedial
reading, human relations, bilingual education, drama, history,

physical education, sewing. home economics, art, and English.
Activities at the elementary school level are listed by grade
At the middle, junior, and senior high levels, they are listed
by subject. A list of resources iIs also included. (Author/EB)
Descriptors: +Educational Strategies/ Elementary Secondary
Education/ +Group Activities/ Guides/ «Learning Activities/
*Nondiscriminatory Education/ +School Activities/ Sex Bias/
*Sex Fairness/ Sex Stereotypes/ Teaching Guides/ Textbook Bias
Identiflers: -Activity Visits

ED170372 TM0O08967

Exptoration validity in Interest Measurement.

Tittle, Carol Kehr

Apr i979 19p : Paper presented at the Annun? Meeting of
the American Educational Research Association (63rd, San
Francisco., California, April 8-12, 1979)

EDRS Price - MFO1/PCOt Plus Postage.

Language: English

Document Type CONFERENCE PAPER (150); REVIEW LITERATURE
(070); POSITION PAPER (120)

Geographic Source- U.S./ North Carolina

Journal Announcement: RIESEP79

This overview of women in the work force indicates the need
for increased attention to the career development of women and
their attainment of equal status In the world of occuvations
and work, Continuing occupational segregation and salary
differentials, sociological analysis of the male bias in
occupational status analyses, psychological evidence on
barriers for women, and Jlimited relationships between
expressed and inventoried i{nterest, all argue for a focus on
exploration validity rati.c~ than predictive val fdity for
interest inventories, Further, this focus views interest
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inventories as part of an {intervention (treatment), and
suggests additional criteria for studies of the effects of
interventions. Recent studies of effects and the criteria used
in them are reviewed Additional criteria are neeaded to
provide for the articulation of educational, occupat jonal,
marriage, parenthood and homemaker roles. (Author/Mi)

Descriptors Career Counseling/ Career Fxploration/ +Career
Opportunities/ Employed Women/ Cqual Opportunities (Johs)/
Females/ +Interest Inventories/ Intervention/ Research Reviews
(Publications)/ +Sex Fairness/ Sex Role/ *Test Interpretation/
*Test Validity/ *vVocational Interests

EDI1TO307 1MO07857
Checking Your Balance. Guidelines for Assessing Sexism in
Schoo! and Ctassroom Practices.
Zamost, Judith G : Feldman, Sylvia D
New Jersay State Dept. of.Education,
Equal Educational Opportunity
Apr 1976  27p
EDRS Price - Mroi1/pCO? Plus Postage
Larguage- English
Dccument Type TEST. QUESTIONNAIRE (160)
Geographic Source U S / New Jersey
Journal! Announcement: RIESEP79
Government - State

Trenton Office of

School districts can use this checklist to implement federal
and state regulations concerning equal educational
opportunity. The 125 questions are organized around seven sex
fairness concerns practices which may encourage sex
Stereotyping: texthook and curriculum, counsel ing
opportunities; pregnancy: in-service training; physical
education: and team sports. The questions deal with school

{ relation to the following

the school library,
activities, course selection: work study
programs; testbook and curriculum; bulletin boards; courselorr
representation; testing; class enrolimants: carfer awarennss:
scholarships: rights of pregnant students; and opportunities

classroom seating:
discipline,

practices | In
task asgignment:
extra-curticutar

for, participation in, and attitudes toward, rysical
education classes and team sports. After  tallying yes
responses a guide is provided for school districts to

determine their status regarding equal opportunities for males
and females. The list of questions is not exhaustive: rather,
it ts intended to stimulate thinking (cp)

Descriptors Check Lists/ Educational
Legislation/ *Educational
Elementary Secondary Education/ ¢rqual Education/
Criteria/ Females/ +School Policy/ Sex Discrimination/
Fairness/ Sex Stereotypes/ *Student Rights

Assessment/
Oppor tunities/
*Evaluation
tSex
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ED169409 CGO13329
Equals- An Annotated Bibliography to Assist Elementary and

Secondary School Teachers in Sex-Fair Counseling and

Instruction.

wheat, Valerie

California Univ., Berkeley

Aug 1977 34p

Sponsor ing Agency

[

Lawrence Hall of Science.

Office of Education (DHEW), washington,

EDRS Price - MFO1/PCO2 Plus Postage

Language English

Document Type BIBLIOGRAPHY (131)

Geographic Source: U.S./ California

Journal Announcement RIESEP79

This collection of annotated
provide elementary and secondary school teachers with sex fair
resources wuseful in curriculum finstructional programs and
counseling and guidance services The mater ials reviewed
address the following areas of concern (1) sex discrimination

references {s designed to

and roles; (2) motivation: (3) sex differences in math
achievement and attitudes toward science courses and careers,
including a historical review of female mathematicians:; (4)

sex-fair counseling, and (5) career opportunities for women in
skillied trades., science, and engineering (HLM)

Descriptors Academic Achievement/ Annotated Bibliogrt aphies/
tCareer Opportunities/ +Class Activities/ Counselors/
+Educational Resources/ Elementary Secondary Education/
vsInstructional Materials/ School Counseling/ *Sex Differences/
+Sex Falrness/ Teachers

ED167782 (£020209

Secondary Students’ Views on Occupational Sex Stereotyping
and Sex Equity Rescurces for Vocational Educators and
Counselors, A Project Report and Bibliography Information
Series No. 8.

Richards, Diane S ; Brooks, JoAnn

Indiana Univ., Bloomington. Vocational fducation Information

Services.: New Educational Directions, Crawfordsville, Ind
Jan 1979 89p Vocational Education and Information
Services, Indfana University 1{ibrary, W50{, Bloomington.

Indiana 47405 ($2.00 prepaid; Indiana
residents)

Sponsoring Agency- Indiana State Board of Vocational and
Techrrical Education, Indianapolis.
EDRS Price - MFO! Plus Postage

tanguage English

Document Type BIBLIOGRAPHY (131); SIRIAL (022)

Geographic Source U.S5./ Indiana

Journal Announcement  RIEAUGTY

This report identifies the degree to which
students consider choosing nontraditional occupations, {f
youths are aware of sex s(ereo(vplc‘ inf luences, and what
strategies they would offer to promote educational equilty.
Chapter | reviews the literature and defines the probtem and

1{1(; ‘

single copies free to

PC Not Available from EDRS

high school

t47) User 1210 ?29jan81

objectives Chapter 2, on procedures,
interview techniques, and qualitative analysis Chapter 3
reports the students’ occupationat choice, inf luences on
occupational choice, rejection of nontraditional occupations,
sex stereo’yping influences, and strategies for counteracting
sex stereotyping Some findings are that 80% planned to enter

occupations traditional to their sex, that five factors were

describes the sample,

primary career plan inf luences, and that students had
suggestions for counteracting these influences and achieving
occupational sex equity. Chapter 4 reports the study’s
conclusions that awareness is not reflected in most

occupational choices; among students choosing nontraditional
occupations there are more females than males; most choices
require at least a four-year college degree; and class
experience {is the most iInfluential factor in nontraditional
occupat ional choice. The annotated bibl iography for
educators/counselors provides resources on sex bifas in
educat fon/work; strategies to achieve sex equity; sex fair
materials, inservice training to promote :ex equity;
assistance for returning women students, and resources for sex
.air education. (Author/TSS)

Descriptors Annotated B8ibliographies/ +Career Choice/
+Cha\ge Strategies/ Educational Needs/ +Educational
Opportunities/ €Equal Education/ Equal Opportunities (Jobs)/

Females/ Inservice Teacher Education/ Instructional Materials/
Interviews/ tJustice/ Males/ Occupational Aspiration/
Secondary Education/ Sex Disctimination/ Sex Fairness/ Sex
Roie/ +Sex Stereotypes/ *Student Attitudes/ Vocational
Educat ion/ womens Education
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anntal reports of the State Adviscry Councils on Vocational

"ED166798# EAO11304 Education. Most of the summaries, arranged in alphabeticai
Political and Programmatic Impact of Affirmative Action order, address the effectiveness of vocational education

Polley: The Case of Titfe IX. programs, services, and activities in meeting the objectives
8ird, pPatrick J.

as set forth in the state plan and recommend changes warranted

. Phi Celta Kappa, Bloomington, Ind. by the evaluations. Some repcrts note council activities and
1978 12p.: Paper from "The Changing pPoli.ics of Education: special projects or studies commissioned by the councils.

Prospects for the 1980°s" (EA O11 280): For related documents, Preceding the summaries, two overview sectfans highlight the

see EA O11 280-309 4 topics covered and the recommendations 'made In all the

Available from: Not avallgble sepaitately--see EA Q011 280

reports, focusing on the statutory requirements for evaluating
Document Not Available from EDRS.

the attainment of goals and for recommending changes base ' on
Language Engltsh the

evaluation, Seven areas which are addressed most
Document Type' CONFERENC{ PAPER (150): POSITION PAPER (120) frequently in the recommendations are briefly discussed.
Geographic Source' U.§, fncluding the following funding, coordinating with CETA
Journal Announcement' RIEJUL79 programs, women/sex equity, and guidance on counseling. (The
Title 1IX tegislation has had a widespread impact on 1976 report iIs available as FRIC document ED 149 0S7 ) (FM)
Institutions of higher education. Similar 'aws and regulations Descriptors: *Advisory commit+ ' Annual Reports/
preceding Titie IX 1Include Executive Order 11246, the Coordination/ Educational Cooperatic Educational Policy/
Comprehensive Health Manpower and Nurse Training Act, and the *Educational Problems/ National Surve, Frogram Ef fect iveness
} Equal Employment Opportunity Act. The pervas! e influence of / Program Evaluation/ +State Agencies/ +Statewide Planning/
Title IX s Indicated In {ts provisions concerning admissions, *vocational Education :
recruiting, and programs and activities suck as course fdentifiers: United States

offerings, counseling, financial assistance., and athletics To
comply with Title IX, an Institution must evaluate its current
policies, appoint a compliance officer, estcolish grievance
procedures, and notify all interested parties that it does not
discriminate, ODuring the development of Title IX regulations,

. several suggested requirements were suppor ted by the Women’s

" Equity Action League and Representative Bella Abzug and
opposed by other organizations, These requirements concerned

textbooks, single-sex courses and scholarshigps part-time

emplcyee  fringe Y-nefits, retirement plans, and maternity

!raves, The two suggestions incorporated wers single-sex

courses and maternity ‘toaves. The magnitude of Title IX

coverage presents serious questions concerring administration, ¢
finance, implementation, and enforcement. { ‘thor/JM) ’
Descriptors: Educational Administration/ © icational Policy/ '
*Federal Legislation/ *Political Infiuences/ ‘nlitical I1ssues/
Politics/ Postsecondary Education/ Prograr _osts/ *Pro¢ am
Development/ Retirement Benefits/ *Sex Fatr .as
ldentifiers: Titie IX Education Ame. 4men’ 1972

ED166548 CE020012

Overview: 1977 Reports of the State Advisory Councils on
Vocationa: Education.
National Advisory Council on Vocational Education,

Washington DJ.cC,
Nov 1978 190p.: For a related document see ED 149 057

EDRS Price - MFO1/PCO% Plus Postage. ¢
- tanguage English
. Document Type: PRDJECT DESCRIPTION (141)

Geographic Source U.S./ District of Columbia :
Journal Announcement: RIEJUL79
Government: Federal

One- O six-pnge summaries are presented of fif . y-six 1977
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ED166416 O3 CE019590
Sex-Fair Interest Measurement: Research and Implications.

. . Tittle, Carol Kehr, Ed,: Zytowski, Donald G,, [d,
Natfonal Inst. of Education (DHEW), washington. D.C.
Apr 1978 169p.: The abstracts, bibliographies, and some
due to small

rvtables for each article may not reproduce well
print - )
Contract No.: 400-76-0026
EDRS Price - MRO1/PCO7 Plus Postage.
Language: English R
Document Type- COLLECTION (020); RESEARCH REPORT (143)
Geographic Source: U.S./ District of Columbia
Journal Announcement: RIEJUL79
Government- Federal
This book of readings for counselors,
graduate students, and policy-makers
regarding {ssues on sex fairness and sex bias
Intere;t measurement The papers are presented in

researchers, faculty,
provides information
in occupaticnal
three

sections, with each section prefaced by introductory comments
by the editors The first section, an fintroduction, contains
two papers, Issues of Sex Bias and Sex-Fairness in Ciareer
Interest Measurement Background and Current Status The next

section, on research on sex-fairness of interest inveniories,
presents studies grouped according to the type of sc le
construction method wused: (1) homogenous scales, (2)
occupational scales, and (3) interests of special groups. Some
representative titles included under =2ach of these three
yrnupings are, respectively, as follow: (1) Neutralfzing
Sexist Titles in Holland’s Self Directed Search: what
Difference 0oes It Make?, and Vvalidity of Sex Balanced
Interest Scales; (2) Strong Vocational Interest Blank: One

Form or Two?, and validity Generalization of the Men’s Form of
the Strong Vocational Interest Blank with Academically Able
women; and (3) Of Measuring the vocational Interests of Women
The last section, on implications of recent developments,
contains two papers: Implications of Recent Developments for
Research in Career Interest Measurement, and Selection and tise
of Career Interest Inventories. Appended materials include NIE
guidel ines for assessing sex bias and fairness in career
interest inventories, and i{llustration and interpretation of
those guidel ines. (EM)

Descriptors: Educational Research/ +Interest Inventories/
Legal Responsibility/ Measurement fnstruments/ +Sex
Discrimination/ sSex Fafrness/ State of the Art Reviews/ *Test
g Bias/ Test Construction/ Testing Problems/ Test Interpretation
1 / Test validity/ *vocational Interests

ldentifiers: Career Interest Inventory
States ,

(Thomas)/ Uni ted

EDiI63379 CGO13153
Taking Sexism Out of Education

Sandler, Bernice:; And Others
Amer ican Education, Apr-Jul 1977
1978 122p.
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Available from: Superintendent of Documents, U.S. Government
Printing Office. Washington, D C. 20402 (017-080-01794-6)

EDRS Price - MFO1/PCOS Plus Postage.-

Language* Eng!ish

Document Type: BIBLIOGRAPHY (131)

Geographic Source: U.S / District of Columbia

Journa: Arnouncement- RIEMAY79

Government® Federal

This collection of
work done by the National
Project assessed current

articles presents the substance of the
Project on Women in Education. The

practices 1{n sex-role sterotyping
throughout the ewucational process and also brought together
experts and practitioners in the field of sex roles with
policymakers {n an attempt to plan for change. The artictes
address the froblem of sexism in education in the following
areas. the impact of Title IX, teacher behavior, curriculum
matertals, counselor behavior,,. influence of television,
educat ional administration, teacher education, the world of

work, American social attitudes, and changing male roles.
Recommendations for alleviating sexism fn each area are
of fered. (HLM)

Descriptors +*Educational Practices/ +Educational Problems/
Elementary Secondary Educaiion/ Futures (of Society)/ Guides/
Higher Education/ *School Role/ Sex Blas/ *Sex Fairness/ +Sex
Stereotypes/ Social Change/ State of the Art Reviews/ +Student
School Relationship

ldentifiers +National Project on Women in Education
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Sourcebook for Sox Equaltty: In-Service Tratning. An
Annotated Listing of Materials and Media for Affirmative

Action In-Service Training. Bibliographic Series, 2.
Huime, Marylin A., Comp.
Rutgers, The State Univ., New Brunswick, N.J.
for Sex Desegregation of the Public Schools.

Training inst

1978 25p.; For a related ¢ocument, see UD 018 739
Sponsoring Agency: Office of Education (DHEW), washington,
D.C

EDRS Price - MFO1/PCO1 Plus Postage
Language* English

Document Type: BIBLIOGRAPHY (131)
Geographic Source' U.S./ New Jersey

Journal Announcement: RIEMAR79

Governmerit: State

The materfals contained 1in this annotated ‘"bibl fography
fnclude films, slide shows. information resources, evaluation
materials, . sample workshop formats, and guidelines for
sex-fair and race-fair materials and group activities The
bibliography is divided into four sections- (1) "General
Resources” includes readings 1in sex role stereotyping,

curriculum review, laws on equal educatfon and affirmative

action, and general handbooks on how to combat sexism in the
educational system; (2) "Materials and VMedia” 1lists works for
evaluating textbooks -and supplementary materials for sexism

and racism, guldelines on how to create more positive images,
and ritical reports on texts and sunvlementary materials
currently available {n classrooms and 1libraries: (3)
"Affirmative Action" 4sincludes works on wriiing and monitering
aff irmative action plans, on assessing employment practices,
on conducting a workshop on employment practices, and on where
to find resources on affirmative action; and (4) "Counsel ing
and Human Relations” 1ists materials which will assist
counselors in reexamining their attitudes toward male and
female roles, the changing family structure and work world.
and in developing counseling procedures free of sex and race
bias with an emphasis on sex-fair career information.
(Author/ER)

Descriptors: +Affirmative Action/ *Annotated Bibliographies/
*Human Relations/ +Individual Counseling/ Inservice Education/
*Nondiscriminatory Fducation/ *Racial Bias/ Racism/ Resource
Materials/ Sex Discrimination/ sSex Falirness/ Sex Stereotypes

ED159528 CGO12736 )
Toward Self Discovery and Life Option:
Career Counseling.
Romero, Patricia L.:
Mar 1978 170 . Paper presented at the Annual
the American Personnel and Guidanse Association
D.C.., March 19-23, 1978)
EDRS Price - MFO1/PCOt Plus Postage.
Language* £nglish
Document Type: PROJECT DESCRIPIION (141)
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Geographic Source: U.S./ Nebraska

Journal Announcement- RIEFEB79

This article reports the preliminary field test results of
the Counselors Expanding Career Options Project _(CFECO). the
goal of which was to develop and field test non-stereotyped
career” education materfals for rural and non-urban high
schools. The project was funded by the Women’s Educational
Equity Act. The field test design establishes four comparison
groups of approximately 18 schools each. The first group
participatea in a one-day training workshop and used The Whole
Person Book. The second group used The Whole Person Rook but
did not recelve training. The third group paiticipated in the
CECO pilot project. All three groups used CECO materials in
thetr career guidance programs. the fourth group is the
control group, not using CECO materials. Participants were
pre- and post-tested with The Attitudes Toward Sex Role
Differentlat)pn fn Education, the Sociatl Reaction Inventory,
the Bem Sex Role Inventory. and the fitle IX Women and Careers
Inventory The results were analyzed to identify differences

due to the sex of the participant and/or the professional
position held in the schooi There is a need for improved
pre-service as well as in-service caunselor educat jon

regarding non-sexist career development. (JL)

Descriptors- +Bias/ +Career Counseling/ +Career fducation/
tCareer Planning/ Counselor lraining/ Decision Mak ing/
Instructional Materials/ Program Descraptions/ School
Personnel/ Secondary Education/ Self Evaluation/ Sex 8ias/

*Sex Stereotypes/ Teacher Education
Identifiers: +Life Planning
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Speech Communication and Communfcation Processes: Abstracts
of Doctoral Disseriations Published tn "Dissertation Abstracts
International,” March through June 1977, (Vol. 37 Nos. 9
through 12). Part One.

ERIC Clearinghouse on Reading '‘and Communication Skills,
Urbana, 111,

1978 14p.; For related document, see CS$50221ii

EDRS Price - MFO1/PCO{ Plus Postage.

Language: English

Document Type: BIBLIOGRAPHY (131)

Geographic Source: U.S./ Illinois

Journal Announcement: RIEJAN79

This collection of abstracts s part of a continuing series
providing information on recent doctoral dissertatfons. The 19
titles deal with a variety of topics. including the following.
an informal communication process with implications for
information retrieval:; a rhetorical approach to the nonsexist
language controversy; a validation study of communication
apprehenston scales: factors influencing teacher credibility,
speaker credibility, and listener comprehension; the
communication between the University of Minnesota and the 197%
Minnesota State Legislature: mathematical models of
communication and belief change: the effects of confidence and
utfility on information seeking and processing; procedures used
to assign students to remedial oral communication instruction;
the effects of presenting an intercultural communication unit
in the basic speech course; a comparison of results of a
communicat fon skills scale, a dogmatism scale, and a
behavioral assessment of a coungellng simulation;
doctor/patient communiication probiems; “verbal correlates of
instructional effectiveness with young children: factors
af fecting evaluation of a bellef-discrepant message by
religfoys fundamentalists: and the measurement of
interpersonal communication satisfact‘on. (GW)

Descriptors: Annotated Bibliographies/ Attitude Change/
*Communication (Thought Transfer)/ Communication Problems/
Counseling/ +Credibility/ *Doctoral Dissertations/ Elementary
Secondary Education/ Higher Education/ Information Seeking/
Interpersonal Relationship/ Models/ *Organizational
Communicat ion/ Physicians/ Publ ic Speak ing/ Religious
Differences/ Sex Fairness/ Sociometric Techniques/ *Speech
Communicat ion/ Student Evaluation/ ‘Student Teacher
Relationship/ Teacher Effectiveness/ Written Language

Identifiers- *Communtication Research/ Intercul tural
Communicat ion/ Minnesota

ED 158213 ,CGO12808

Nonsexist Career Counseling for Women:
References and Resources. Part II,

Costick, Rita M., Comp.; And Others

Far West Lab. for Educational Research and Development, San
Francisco, Calif.

31 Jan 1978 36p.: For related document see CG 012 807
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Sponsorfng Agency: Office of Education (DHEW), Washington,
D.C.

Contract No.: 300-77-053%

EDRS Price - MFOi/PCO2 Plus Postage.

Language: English

Document Type- BIBLIOGRAPHY (i31)

Geographic Source: U.S.

Journal Announcement: RIEJANT9

This two-part bibliography on nonsexist career counsel ing
for women s designed to provide resources for counselors,
counselor educators, teachers, and others dasiring to
facilitate positive, nonstereotyped career awareness and
development of women at secondary and postsecondary
educational levels. Adolescent and adult women seeking career
counseling resources should also find specific sections
useful. Materfals were selected primarily for their direct
relevance to women's educational equity in “the realm of career
counseling. for their recency. and for their accessibility to
potentfal wusers. The second part. presented here, provided
resources on women and..work, women in specific occupations and
professions, and programs related to women'’s career
preparation/training. (Author)

Descriptors- Annotated Bibliographies/ +Career Counsel ing/
+Career Education/ Curriculum Development/ Educational
Programs/ *Employed  Women/ +Females/ Job Training/
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tProfessional Personnel/ Professional Training/ +Sex Fairness
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Nonsexist Career Counseling for Women:
References and Resources Part I,

Costick, Rita M., Comp.: And Others

Far West Lab. for Educational Research and Development., San
Franciszo, Calir,

31 Jan 1978 31p.: For related document see CG 012 BOS8

Sponsor ing Agency Office of Education (DHEW), Washington,
D C.

Contract No 300-77-0525%

EDRS Price - MFO1/PCO2 Plus Postage

Language® English

Document Type-: BIBLIOGRAPHY (131)

Geographic Source-r U S

Journal Announcement  RIEJANTQ

This two-part bibljography on nonsexist career counseling
for women s designed to provide resources for counselors.
counselor educators, teachers, and others desiring to
facilitate positive, nonstereotyped career awareness and
development of women at secondary and postsecondary
educat ional levels Adolescent and adult women seerking career
counsel ing resources should also find specific sections
useful The materials were selected primarily for thelr direct
relevance to women’s educational equity in the realm of career
counseling, for their recency, and for their accessibility to

Annotated Setected

potent {al users. The first part, presented here, contains
information on counselor tratning and profassional
development, ¢ounsel ing resources, career interest
measurements, and minority women., The section on minority

women is primarily a compilation of the entries related to
minority women found in other sections throughout the two part
bitliography on career counseling (Author)

, Denscr iptors: Annotated B8ibliographies/ Career Cholice/
*Career Counseling/ Counselior Training/ +*Educational Resources
/ ‘Females/ sfFominism/ Minority Groups/ Occupational
Aspiration/ sSex Fairness/ Sex Stereotypes/ sWomens Educatlion

ED157976# UDO18S17

Toward Full Equalfity: More Job Education for Women.

Roby, Pamela Ann

Apr 1978 37p ; for related documents see UD 018 393, UD
018 516, and UD 018 $18-524 .

Sponsoring Agency: National Inst of
Washington. D.C. Fducational Fquity Group.
Div.

Contract No 400-76-0026 :

Available from Not avafilable separately: See UD 018 455

Document Not Available from EDRS,

Language ENGLISH

Dncument Type: RESEARCH REPORT (143)

Journal Announcement- RIEDE(T78

Vocational education programs have been growing steadily.
Despite this growth, the needs of women for vocational

Education (DHFW),
Women’s Research

education have not yet bnan given serious attention. The flirst 75
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hurdle that girls and women seek ing vocational educat ion

confront s admission, They must fylfill all the admission
criterla concerning intelligence and educational oxperience
normally required of men and. in addition. must overcome some
barriers not experienced.by men Once admitted, they face
common school practices which involve tracking men and women
according to sex roles Assuming access into vocational
education programs, women are confronted by a series of other
probiems These barriers consist of the feasibility of

combining schonl with obligations to family and children’, and
counselors who reinforce sterentypes that prevent women from
thinking more broadly about career decisions Policy makers,
administrators, and program developers could assist high
school girls by removing all barriers to their entry into
schools and courses for which they otherwise qualify and by
reviewing the crriculum and counseling materials* for
misleading sterfoty s At the post secondary leyel, women
could be helped If child care at Jow s)iding scale rates were
provided, thus enabling mothers to attend school. (Author/AM)
Descriptors Admission (5chool)}/ +Blacks/ Career Counsel ing/
Curricuylum Problems/ Enroliment/ +Equal Education/ +Females/
Postsecondary fducation/ Secondary Education/ +Sex Bias/ +Sex
Discrimination/ Ser Stereotynrs/ *Vocational Fducat fon .
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Update on Title IX and Sports.

Association of American Colieges, Washington, D.C. Project
on the Status and Education of Women.

Jun 1978 8p.

Sponsor ing Agency- Carnegie Corp. of New York. N Y ; Ford
Foundation, New York, N Y,

Available from: Project on the Status and Education of
Women, Association of American Colleges, 1818 R Street N W.,
Washington, D.C. 20008

EDRS Price - MFO1/PCO1 Plus Postage.

Language: ENGLISH

Document Type RESEARCH REPORT (143)

Journal Announcement - RIEDEC78

The Title IX transition period for athletics and physical
education ends on July 21, 1978. Three documents are included
here to assist institutions in their efforts to implement
Title IX: (1) a summary of the regulation as It affects
athletics; (2) a news release and an option issued by the
general counsel of the Department of Health, Education, and
Welfare. reaffirming the applicability of Title IX to

revenue-producing intercollegiate athletics, and a summary of
congressional attempts to exempt revenue-producing sports; and
(3) a memorandum to the secretary of HEW from the Secretary’s
Advisory Committee on the Rights and Responsibilities of Women
on the importance of equal atnletic oppoftunity for women.
(MSF) )
Descriptors: tAthletics/ Federal Legistation/
Regulation/ +Females/ Intercollegiate Cooperation/
Discrimination/ +Sex Fairness/ Womens Education
Jdentifiers: Title IX Education Amendments 1972

Federa)l
+*Sex
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Impiementing Title IX and Attaining Sex Equity in Education.
Participant’s Notebook. Materials for Elementary-Secondary
School Personnel.

National Foundation for the Improvement of fducation,
Washington, D.C. Resource Center on Sex Roles in Educat ion

Sep 1977 153p.; For related documents see CG 012 439-448;
Best copy available

Sponsoring Agency: Office of Education (DHEW).
D.C. Women’s Program Staff.

Contract No 300-76-0456

EDRS Price - MFO1/PCO7 Plus Postage,

Language: ENGLISH

Document Bype CLASSROOM MATERIAL (050)

Journal Announcement: RIENOV7S8

This notebook 1s a collection of materials designed to
support the workshops implemented under the Council of Chief
State School Officers (CCSSO) Title 9 Equity Workshops Project
for elementary-secondary personnel It contalins a collection
of background readings and reference materials relevant to
Title 9 and sex equity in education as well as the worksheets
to be wused by participants during workshops, This

15§
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.

participant’s notebooks has been prepared by the Resource
Center on Sex Roles in Education as one component of a
mul ticomponent tratning model developed under a_Subcontract
with CCSSO. The training model is designed to assist education
personnel and interested citizens in the implementation of
Title 9 and the attainment of sex equity in education. The
training model will be utilized and tested in the 20 regional
workshops of the CCSSO‘s Title 9 Equity Workshops Project.
(Author) .
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‘ The materials included in this booklet a~e designed for use
ED155506 CGOt2447 by participants in Application Sessions A and B tor Vocational

Implementing Title IX and Attaining Sex Equity. Application Education Personnel working with elementary secondary schools.
Materials for Counselors. These materials are initial drafts prepared for fipld testing
Natjonal Foundation for the Improvement of Education, only. They are not the final products to be delivered at the -
Wastiington, D.C. Resource Center on Sex Roles In Education. completion of the projesct. The materials are organized within
SeB 1977 49p.; For related documents see CG 012 439-449: two seétlons‘ ’(I) Overcoming Sex Bias and Disctimination in
Brochure A and B are of marginal legibility Vocational Education Ratiénale and Legal Requirements, and
Sponsoring Agency: Office of Education (DIlEW), Washington, (2)  Ovércoming Sex BiaS and Discrimination in Viocat fonal .
D.C. Women’s Program Staff. Educationa! Education Awareness and Action Planning These
Contract No.: 300-76-0456 participant materials are one component of a multicomponent
EDRS Price - MFQO1/PCO2 Plus Postage ' training model developed y the Resource Center on Sex Roles
Language ENGLISH in Education wunder a subcontract with the Council of Chief
Document Type-: CLASSROOM MATERIAL (050) State School Officers (CCSSO) The training mode!l is designed
Journal Announcement: RIENOV7S to assist education personnel and interested citizens in the
The materials included In this booklet are designed for use implementation of Title 9 of the fducation Amendments of 1972
by participants In Appltcation Sessions A and B for counselors and  the attainment of sex equity in education. The {raining
working with elementary-secondary schools These materials are model will be utilized in 20 riegional workshops of the CCSSO’s
initial drafts prepared for field testing oniy. They are not Title 9 Equity Workshops Project. (Author)
the final products to be delivered at the completion of the Dascriptors Administrative Change/ +Career Education/
project. fhe materi{als are organized within two sections 1) Change Strategies/ Counselor Role/ Clementary S.condary
Counseling for Sex Equity--Overcoming Bias in Counseling and Education/ +Instructional Materials/  +Sex Discrimination/
Counsel ing Programs, and (2) Counsel ing for Sex Teacher Role/ +Vocational Education/ Workbooks/ Worbksheets
Equity--Overcoming Bias in Counseling Materials. These Identifiers *Sex  Fauity/ ¢Tille IX fducation Amendments '
participant materials are one component of a multicomponent 1972
training model developed by the Resource Centers on Sex Roles ¢
in Education under a subcontract with the Counci! of Chief
State School Officers (CCSSO). The training model is designed
to assist education personnel and interested citizens in the - v
‘mplementation of Title 9 of the Education Amendments of 1972 .
and the attainment of sex equity in education The training

model will be utilized fn 20 regional workshops of the CCSSO’s
Title 9 Equity Workshops Project (Author)
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Education/ +Sex Discrimination/ Workbooks/ Worksheets
Identif iers: *Sex Equity/ +Title IX Education Amendments
1972
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Implementing Title IX and Attaining Sex Equity. Application
Materials for Vocational tducation Personnel.

National Foundation for the [mprovement of Educat fon,
Washington, D.C Resource Center on Sex Roles in Educat ion

Oct 1977 72p.; Best copy available: for related documents
see CG 012 439-449

Sponsoring Agency: Office of Education (DHEW). Washington,
v.C. Women’s Program Staff.

Contract No.: 300-76-0456
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Implementing Title IX and Attaining Sex Equity.
Materials for Counselors, Postsecondary Materials.

Applicat!an

National Foundation for the Improvement of Education,
Washington, D.C. Resource Center on Sex Roles in Education.
pct 1977 49p ; For related documents see CG 012 439 449;
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materials included in this booklet are designed for use
by participants in App!icat, n Sessions A and B for counselors
in postsecondary institutions These materials are i{nitial
orafts prepared for field testing only. They are not the final
products to be delivered at the completion of the project The
materials are organized within two sections (1) Counseling
for %»ex Equity--A Context for Assessing Sex Equity in
Counseling and Counseling Programs, and (2) Counseling for Sex
Equity Combatting ~Bias {n Counseling Materials and Designing
Affirmative Pregrams. These participant materials are one
component of a multi-component training model developed by the

The

Resource Center on Sex Roles in Education under a subcontract
with the Countc’!l of Chie” State School Officers (CCSSO). The
training model ‘e« designed to assist education personnel and

interested citizens in the implementation of Title 9 of the

Education Amendments of 1972 and the attainment of sex equity
in education. The ifaining model will be utilized and tested
in 20 regional workshops of the C€CSSO’s Title 9 Equity

workshops Project. (Author)

Descriptor: Career Counseling/ +*Counsel ing/ Counsel ing
Services/ tInstructional Materials/ Interest Inventories/
Postsecondary Education/ Program Development/ +tSex
Discrimination/ workbooks

Identifiers- +Sex Equity/
1972

Tav

+Title IX Education Amendments

ED155499 CGOi2440 .
Implementing Title IX and Attaining Sex Equity. sapplication
Materials for Administrators. Postseccndary Materials.

National Foundation for the Improvement of fducation,
Washington. D.C Resource Center on Sex Roles in Education.
Oct 1977 7?p.: Best copy available: for related documents

see CG 012 439-449
Sponsoring Agency: Office of Education (DHEW),
D C women’s Program Staff.
Contract No 300-76-0456
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'+ 'ded
Application

in this booklet .e designed for use
Sessions A and B for
T 9 Coordinators, Trus. s and Board
.ith postsecnndary education institutions.
are initial drafts prepared for field testing
only. T y o - nct the final products to be dellivered at the
compietion of the project. The materials are organized into
two sections’ (1) Ensuring Procedural Title 9
Compliance--Establishing a foundation for Sex Equity, and (2)
Monitoring Title 9 Implementation. These participant materials
are one component of a multi- component training model
developed by the Resource Center on Sex Roles in Education
under a subcontract with the Council of Chief State School
Officers (CCSS0O). The training model 1is designed to assist
education personne] and interested citizens in the
implementation of Title 9 of the Fducation Amendments of 1972
and the attainment of sex .equity in :ducation The training
model will be utilized and tested in the 20 regional workshops
of the CCSSD’s Title 9 Equity Werkshops Project (Author)

Descriptor: +Athletics/ Career Counseling/ *Facility
Guidelines/ +Grievance Procedures/ Postsecondary Education/
+Program Administration/ Program Development/ +*Sex
Discrimination/ Workbooks/ wWorksheets
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Sex Equity in Education. A Reference Sampler.

Robbins, Natalte

Columbia Univ., New York, N.Y, General Assistance Center for
Equal Educationa Opportunity.

. 7197, 20p.

EDRS Price - MFO1/PCOt Plus Postage
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Standardized, oversimp! {fied conceptions of behaviors that
are approprfate to males and females are called sex role
stereotypes. Expectations are formed on the basis of these

stereotypes Traditional notions of sex role are changing as a
result of new trends in technology, social organization, and
economics. Research Indicates that female students seem to
indicate a loss of academic ability and self esteem as they
progress through school. Schools have previously functioned to
transmit traditional sex role assumptions through educational
socialization School personnel behavior, counseling and
guidance., sex segregated schools, grouping, extracurricuylar
activities, academic or classroom maintenance ass ignments,
te.tbooks and instructional materials, and sex stereotyped
assignmerits of roles in the education profession have all
contributed to this kind of socialization There are ways to
combat sexism. Teachers can reduce sexism by making students
aware of sex stereotypes, by clarifying students’ feelings.
ard by instructing students to take actfon to change their
behavior and that of society. (Author/AM)

Descr iptors: Academic Achievement/ Females/ +School Role/
Self Fsteem/ +*Sex Discrimination/ +*Sex Role/ +Sex Stereotypes/
*Socialization/ +tJeacher Role

Identifiers: *Title 1X fducation Amendments {972
M1sS1701 CGOo12318

Sex Role Stereotyping in the Schools. Revised Edftion.

1977 125p.

Sponsoring Agency - National Education Association,

Washington, D C.
EDRS Price - MFO! Plus Postage. PC Not Available from EDRS.

Language - ENGLISH

Document Type- BIBLIOGRAPHY (i31)
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Vhis book on sex role stereotyping in the schools is divided
into two parts. Part One concerns the schoo!l and the
classroom, and addresses such topics as sexist language.
biased textbooks, educational guidance, sex roles, politics,

the counselor’s chailenge, and the curriculum, Part
the school and the community, and discusses
equaltity, ERA, career outlook, Title Nine, and the Dualist
Theory of Human Resources (Author/JLL)

Lescr tptors: ¢Bias/ +Classroom Env’ronment/ Counseisr Role/
Curricuium/ Educationa) Counsel iny/ *Elementary ‘econdary
Education/ +Federal Laegislation/ poiitics/ Research Reviews
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BORN FREE: Reducing Career-Related Sex-Role Stereotyping in
Educational Institutions. Staff Development and Change
Process. .

Hansen. L. Sunny

28 Aug 1977 15p Paner presented at the Annuatl Convent ion
of the American Psychological Association (San Francisco,
California, August 26-30 1977) For related document see CG
0i2 161 and €CG 012 162

Sponsor ing Agency Office of Education (DHEW)} . washington,
D.C.

EDRS Price - MFO1/PCOi Plus Postage

Language ENGLISH

Document Type PROJECT DFSCRIPTION (141)
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BORN FREE Is a collaborative training and development effort

of university-based counseling psychologists and field site
teachers, counselors, and administrators Its purpose is to
reduce career-related sex role stereotyping in educational
fnstitutione from the elementary through the post-high years,
This presentation describes the assumpt {ons, conceptual
models, and principles which undergird BORN FREE, and the
strategies and methods used to structure and implement the
plan. (Author)

Descriptors: Administrators/ Bilas/
Counselors/ *Decision Making/ +Educational Facilities/
tElementary Secondary Educ:z fon/ Program Descriptions/ Progtam
Development/ Sex Bias/ *Sex Stereotypes/ *Socialization/
*Staff Development
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Experienced Based Career Education. Fina) Report.
17, 1977 to October 15, 1977.

Rhode Island State Dept. of Education.
Vocational-Technical FEcducation.

15 0Oct 1977 64p.; For a related document see CE 013 959 H
Parts of appendix may be marginally legible due to print
quality

Sponsor ing Agency: Bureau of
Education (DHEW/OE), Washington, D.C.

Bureau No.: 502AH60027

Grant No.: G310-76-0052

EDRS Price - MFrO1/PCO3 Flus Postage

Language - ENGLISH
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Evaluation was conducted of the first-year operations of a
project conducted with the Cranston and Central Falls School
Depar tments (Rhode Island) which aliowed eleventh and twelfth
grade students to participate in experience-based career
education (EBCE) as an alternative to the regular school
program Project objectives (and evaluation) focused on
students, selected instructional staff of the two sending
vocational technical high schools. selected guidance
counselors of the high schools, and the economic community
Project procedures included the implementation of the
components of career development, career guidance, and basic
academics, and use of the Academic Resource Center (ARC) to
further expand the integration of English and mathematics
skills into a career education context The ARC used an
instructional management system based on performance
objectives and available curriculum materials. It was
the program goals of the first year were
successfully completed. Reconmendations made included more
skill development, active §wolvement in eliminating sex bias
and Sex stereotyping. and active recruitment of vocational
s tudents. (Appendixes contain a description of the EBCE
course, an EBCE program development packet, and a curriculum
sequence for guidance classes. The third-party final
evaluation of the first year 1Is available separately.) (TA)

Descriptors Basic Skills, Career Counseling/ +Career
Development/ +Career Education/ Cs3/eer Guidance/ Curriculum
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*Nontraditional Education/ Program Descriptions/ Program
Evaluation/ *Resource Centers/ School Community Relationship/
Sex Bias/ Skill Development/ +*Work Experience Programs
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Vocationai Determination pProcess through School,
and Community Involvement. Final Report.

Lutz, John: Staber, Richard A,

Centra’ Columbia Schnol District, Bloomsburg, Pa
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7 Dec 1977 15p

Sponsoring Agency: Bureau of
Education (DHFW/OE), washington. D C : Pennsylvania Research
Coordinating Unit for Vocational Education, Harr ishburg

EDRS Price - MFO1/PCO1 Plus Postage

Language- ENGLISH

Document Type: RESEARCH REPORT (143)
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Through a schooi- industry-community council strategies and
procedures were developed and tested to identify the most cost
effective me thod to provide selected students with
opportunities for nontraditional counseling tratning and to
determine the effect 1t had on career goal choices The
Amer ican College Testing (AC1) Career Planning Program test
series was administered to 235 tenth grade students at one
high school. Sets of ten matched pairs of students were
chosen, the groups ranging from high to low ability. Each was
then broken into a control group and a test group. Students in
the test group became involved 1n various activities aimed at
strengthening their values and attitudes toward self and work.
strengthening occupational awareness, or bullding specific
vocational skills. Geared to student needs and interests
activities were pursued individually and in small groups under
the direction of a vocational gquidance paraprofessional
Findings of the first year included the following: (1) An
analysis of varijance on four measures revealed that each
ability level was statistically different from the other two
and that there was no systematic sex bias between levels: (2)
ACT tests showed no significant differences between test and
control groups on any measures: (3) the advisory committee was
not effective to an acceptable degree (too large for the scope
of the project), and (4) starting delay zaused probiems in
properly training the paraprofessional, (JT)

Descriptors- Ability Grouping/ Academic Abiltity/
Comm i ttees/ tCareer Choice/ Career Development/ +Career
Exploration/ +Career Guidance/ Community Involvement/ High
Schools/ f4igh School Students/ sLearning Activities/
Paraprofessional School Personnel/ *Program Effectiveness/
School Business Relationship/ Sev Blas/ Student
Characteristics/ Vocational Interests
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Sex and Status: Influence on the Evaluation of
Professionals.

Hood, Kay E.

7195 1ip : Paper presented at the Annual Meeting of the
American Psychological Assocfation (84th, Washington, D.C .,
September 3-7. 1976)

Avajlable from* Kay E Hood, Director, Women‘s  Support
Programs, University of Nebraska-Omaha, P.D Box 668, Omaha,
Nebraska, 68101
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The study investigated the acceptance of females in
traditionally masculine professions Subjects were 48 females
and S8 males psychology students at the University of
Nebraska-Omaha Each read professional! articles in the flelds

of business. dentistry, engineering and law; author sex and
status were systematically manipulated After reading each
article, subjects evaluated the article, author, and
profession on three semantic differentials Multivariate
analysis procedures were used to analyse the data Results
showed that neither male nor female, young nor older subjects
discriminated against the women authors. Perhaps the "women‘s
movement® has had some impact on the attitudes and thinking of
both women and men and thus upon their objective evaluation of
women in traditionally masculine roles On the other hand, the
public may be more aware of and more sophisticated about
sex-role iIssyes: more sensitive Instruments may now be
required to discriminate underlying biases based on sex-role
stereotyping Another important finding was that although the
subjects in the present study fairly evaluated female and male

professionals, A significant number of the subjects were
limiting their own aspirations to appropriate sex rolaes.
Implications for counselors and for further sex stereotyping
research are discussed (Autihor)

Descriptors *Attitucie  Change/ *Bilas/ Evaluation/
*Occupations/ *Professional Occupations/ Research Projec s/
Sex Bias/ +Sex ROle/ Sex Stereotypes/ Social Blas/ +Soc :at
Status
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A Model to Retrain Women Teachers and Skilled Women as

Teachers tn Non-Traditional Vocational Programs. Final Report.
Kane, Roslyn 0 ; And Others

RJ Associates, Inc., Arlington, Va,
Jun 1977 148p. . Best copy avaflahle
Sponsoring Agency: Bureau of Occupational and Adult

Educatjon (DHEW/OE), fducat ion
Research Branch

Bureau No 498AH60223

Contract No 300-76-364
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Intended for use by vocational teacher eoducators, state
administrators seaek ing to expand teacher aducat ion
opportunities, and local school administrators who wish to
empioy women teachers in A broader range of programs, the
model presented here Is designed to facilitate the retraining
of women teachers and skilled women to teach in nontraditional
secondary vocational education programe, Focus is on the
feasibility of retraining proarams, fdentificatijon of
alternative approaches to meeting teacher qualifications, and
constraints teacher educators and school administrators are
likely to encounter Section 1 presents rationale including
discussion of the oversupply of teachers, domand for
vocat ional teachers, underrepresentat ion nf women  in
male-intensive skilled occupations, and elimination of sev
stereotyping and sex bias The model itself is presented in
section 2 wunder neadings of certification requirements,
characteristics of the women, and time required te attain

skills levels and operate the retraining model Program design
is outlined for five types of programg trade and Industrial
education. technical education, agriculture, cooperative
education, and industrial arts Section 3, a handbook with
guidelines for implementation, it covers issies in plannt g
(e g ., needs assessment, funding sources. and evaluation plan)
as well as technlgues and programs responding to «epecial needs
(e g . selection of applicants for pilaot program, counsel ing
and support program, tratning seminars for project team, and
placement system) (J71)
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*Females/ Industrial Arts/ *Models/ Nontraditional Fducation/
*Program Design/ Program Develnpment/ sRetraining/ Sex Bias/
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Providing Life/Career Planning for Women and Girls,
Birk., Janice M
American Institutes for Research

in the Behav.oral Sciences,

Palo Alto, Calif Natfonal Consortium on Competency Based
Staff Development .

L7196 87p . For Coordinator’s Gulide, See CG N11 812 Not
available In hard copy due to marginal legibility of the
original document

Sponsor ing Agency Office of Fducation (DHEW), Washington,
D C

FORS Price - MFO! Plus Postage PC Not Available from EDRS
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This module is directed toward personnel invoived in women’s
life/career planning, including teachers, aaministrators,

the module is
careers

counselors, and paraprofessionals The focus of
on teaching participants to facilitate free choice of
and behaviors based on a broad range of options. both
traditional and nontrad!tional the module 1is designed for
approximately 10 1/2 hours of workshop activities, including
sections on Society’s Influence on Sex Role Development, Sex

Bias In ReSource Matertals., and legal Assistance for Women'’s
Rights A variety of games, activities and information Is
included The workshop is intended to be ~un by a coordinator.

for whom a separate.guide has been written (Author/BP)

Descriptors: +Career Counseling/ <Career Planning/ +Equal
Opportunities (Jobs)/ +Females/ Guidance Personnel/ Guides/
Inservice Education/ Learning Modules/ +School Counseling/ Sex
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Providing Life/Career Planning for Women and Girls,
Coordinator- s Guide.

Birk, Janice M

American institutes for Research in the Behaviorai Sciences,

Palo A1to, Calif

Staff Development
Dec 1976 14p For Participant ‘s Workbook, see CG O1i 813
Not avatlable in hard copy due to marginal legibility of the

original document
Sponsor ing Agency

National Consortium on Competency-Based

Off ice of tducation (DHEW). Washington,

DC
EDRS Price - MIOf Plus Postaye P Not Availlable from EDRS
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This module is diracted toward personnel jnvolved in women’s
life/career planning, including teachers, administrators,

counsanlors and paraprofessionals. The focus of the module {s

on teaching participants to facilitate free choice of careers
and behaviors based® on a broad range of options, both
traditional and nontraditional The module is designhed for
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1/2 hours of workshop activities, to be run
by a coordinator This Guide defines the coordinator’s role in
three areas setting the tone, regulating the pace and
facilitating the discussion. Specific Suggestions on prepar ing
for and conducting the workshop are given, as well as
directions for carrying out the various activities provided in
the module. Sections include Society’'s Influence on $Sex Role
Development, Sex Bias in Resource Materials, and Legal
Assistance for Women’s Rights (Author/8P)

Descriptors - +Career Counsel ing/ ¢+Career Planning/
Coordinators/ +Equal Opportunities (Jobs)/ *Females/ Guidance
Personnel/ Inservice Education/ Leaders Guides/ Learning
Modules/ +School Counsel ing/ Ser RBias/ Sex Role/ +Sex
Sterentypes/ wWorkshops
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Providing Career Guidance for Youndg Women. Coordinator’s
Gu ide

Coiby, Pamela G.

Amer ican Institutes for Research in the Behavioral Sciences,
Palo Alto. Calif ; Nationa) Consortium on Competency-Based
Staff Development

Dec 1976 16p ;. For Participant’s workhook, sae CG 011! 809

Sponsoring Agency Office of Education {DHEW), Washington,
DC

FORS Praice - MFO1 Plus Postage PC Not Available from EDRS.
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This module 15 directed at per sonnel working or planning to
work in the areas of guidance, counsel ing, placement and
follow-through in junior and semior high school settings,
grades 7-12 The module topic is career ‘guidance for young

women of junior and sinfor high schoo)l age, and the focus will
be on providing nonblased career quidance which facilitates
young women’s consideration of the full range of career
options The module is designed As a six-hour workshop to be
run by a coordinator The Guide define’s the coordinator’s
rofe in four areas setting the tone, setting the pace,
facititating, and evaluating Specific suggestions are given
for preparing and carrying out the workshop, as well as for
implement ing each activity (Author/8p)

Descriptors: Bias/ +Career Counssling/ +Career Guidance/

+Career Planning/ +Females/ Guidance Pelsonnel/ Inservice
Educat fon/ Leaclers Guldes/ tearning Modules/ *School
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Mar 1977 14p ; Tabtes are of marginal legibiiity, and may deter?lned that counselors viewed the interest level of the
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times, were given achtevement information, ability tevel daty, EDRS Price - MFO1/PCOt Plus Pastage
courses previously taken, grades recejved, and informatipn Language FNGLISH
about future plans While no significant differences wzae Documer | Type RESEARCH RCPORT (143)
found between the ratings of the female and male counsel . Journal Announcement RIFAUGT?
significant differences were founr in the following areas ‘(1) Sivty-four volunteer male and female psvchotherapists from
ability level and appropriate course setection: and (2) /more various disciplines with 5.873 average years eyperience and
appropriate course choice of females over males (using ,/post case loads of 17 88 hours per week were studied with the ald
hoc procedures the significant difference occurred gt the of a questionnatire to rate passible hias toward women
Junior year in high school) (Author/vVG) / counselees. Cultural expectations are examined atong with
Descriptors: +Bias/ Career Choice/ Career Coun#gllng/ response bias The study found that personal aqgreement had a
¢*Counselor Attitudes/ Courses/ +*Educationatl cOun‘sellng/ stgnificant impact upon one group’s differential perception of
Guidance Personnel/ High School Students/ Research Projects/ male and female role stereotypes, The finding that therapists
*School Counselors/ +Secondary Education/ Selection/ Sex Bias/ differ in their conceptualization of sex-role «tereotypes has
*Sex Stereotypes theoretica?t, methodologicat and practical imptltications
(Author/CkJ)
J Descriptors +Bias/ sCounsalor Attitudes/ +«Counselor Client
Relationship/ sfomales/ Interpersonal Relationship/
EDI136182 CGO11510 Psychotherapy/ Reasarch Projects/ Sev Bias/ Sey Differences/
Does Counselor Response to Occupational Choice lndicate Sex +Sex Sterentypes
Stereotyping?
. Price. Gary; And Others
" 1977 t3p.: Paper presented at the Annual Meeting of the ,
American Personmnel and Guidance Association (Da1las_ Texas,

March 6-9. 1977): Not avaftable in hard copy due to marginal
legibility of original document,

EORS Price - MFO! Plus Postage PC Not Available from EDRS.
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This research was designed to assess female and male
counselor sex-role stereotyping in their perceptions of the
appropriateness of female and male students’ occupationatl

/ choices. The following variables were zontrolled tn a six -way
anatysis of vartfance sex  Of counselor, sex of student,
occupational status, oCcupational stereotype, ability of 83
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Cultural and Academic Stress Imposed on Afro-Americans:
Implications for Educational Change.

Parker, William C. -

Educational Testing Service, Princeton, N.J

1975 21ip.
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In this scholarly work on black culture, the ma jor

contention is that klack American culture derives from African

culture which ts an cral culture, while white American culture
derives from European culture which is a lettered culture.
This basic difference {n cultures, whey not considered
carefully, makes it impossible to increase the educational

performance of blacks over an extended period of time. Basic
tenets of black culture are explained in terms of eleven
criteria sociologists use to define culture These criteria

are: history,
communications, work occupations.
procedures, recreation, protection Varfous manifestations of
black culture are discussed and Include clothing, music,
language, body language, concepts such as good and evil, and
black middle class behavior This study Indicates that "If
blacks are to be taught and educated it is tmperative that
methodology. processes and procedures that are buried in the
cul tural aspects of ones being be considered. If blacks cannot
be educated and counseled within the vein of their culture,
the Black community will retain its 1{5,9% dropout rate as
contrasted with 6 7% for whites." (PR)

Descriptors., *Black Culture/ Black Education/
Students/ Child Rearing/ Communication Problems/
Background/ Cul tural Influences/ +Cul ture
sEducational Problems/ family Structure/ Sex Bilas/
Structure

life styleas, society within the culture,

sexism, time, child rearing

+Black
+Cul tural
Conflict/
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Sex-Role Perceptions of North Dakota Vocat'onal Educators
Final Report, Research Series No. 38.
Dittman, Jennette K
North Dakota State Univ. ,
Jun 1976 S54p.
Sponsoring Agency
Education, 8ismarck.
Education (DHEW), washington,
Report No. VT-103-393
EDRS Price - MFO1/PCO3 Plus Postage

Fargo. Coll. of Home Economics.
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Office of
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Research Coordinating Unit ;
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The assessment of sex-role perceptions of vocational
educators was planned as a means of addressing the issues of

sexism and sex-role stereotyping in vocational education In

174

84

142 of 147) User {210 29jan81{

Nor th Dakota The stratified random sample consisted of 396
vocational teachers, administrators, and counselors. Bem’s
Sex-Role Inventory was used to assess the subjects’ sex-role
perceptions. The testing of the hypotheses resulted in the
following conclusions (1) vocational educators were highly
consi‘ tent in the se role perceptions: subjects in all
subsa les perceived males as masculine-typed and females as
femin ~-typed, suggesting predominantly stereotyped views,
(2) female subjects viewed themselves as being significantly
less sex-typed than did male subjects. (3) both male and
female subjects descr ibed males and females as more
significantly sex-typed than they perceived themseives to be,
(4) androgynous subjects perceived a significantly smalter
dif ference between males and females than did more sex-typed
subjects, and (5) there appenred to be a tempering of the
exaggerations of masculinity and femininity by androgynous
individuals, In addition to a description of the procedures
and presentation of the results, the report presents a revtiew

of the literature and a bibliography. The Bem Sex-Role
Inventory is appended. (Author/NJ)

Descriptors Admintstrator Attitudes/ Counselor Attitudes/
Sex Btas/ Sex Differences/ +Sex Role/ +¢Sex Stereotypes/
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The State of the Art of Counseling High School Girls. Final

Report. Fels Discussion Paper No. 89.
Hawley. Peggy ’
Jun 1975 48p
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Report No P 0675-P
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A year spent in fulltime study of over 3.,G00 young women and
counselors of both sexes in 13 schools shows that both groups
have largely discardeao the traditional stereotype of
womanhood. Attitudes were measured on a continuum from
dichotomous (gender-based) to androgynous (no sex referent)
Counselors were significantly more androgynous than the gririls
they counsel. Self-report statements indicate that counselors
are relatively more free of sex bias than their counselees.
I"is tells more about what they Say than about what they do.
Girls miss the more subtie basic Implications of feminism,
Many think that women should work only if it doesn’t interfere
with domestic dutles, They seem unaware that couples are
increasingly sharing both domestic responsibilities and
outside work. A strong positive relationship emerged between
high 1.0 scores and androgynous attltudes. Although less
strong. a significant relationship was found between attitudes
toward sex roles and ethnicity Anglios held the most
androgynous attitudes followed by Asian Amer icans., Blacks and
Chicanas. Affirmative Action has increased the demand for
women {n “blue collar"” jobs vyet this area is where
discrimination 1is greatest and precisely where women need to
develop a strong sense of themselves as women and as workers
(Author)

Descriptors *Androgyny/ ¢/ ttttudes/ Counselor Attitudes/
tFamales/ sFeminicm/ High School Students/ Research Projects/
Sex Bias/ Sex Rnle/ *Sex Stereotypes/ Soclial Bias/
*Stereotypes/ Surveys/ «Work Attitudes
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Soctalization of Sex Roles In The Courseling Settirg:
Differential Counselor Behavioral and Attitudinail Responses to
Typical and Atypical Female Sex Roles,

Shapiro,. Johanna
. 7195 49p : Presented at the Annual Meeting of the
American Educational Research Association (Washington, D.C.,

March 30-April 3, 1975)
EDRS Price - MFOI/PCO? Plus Postage.
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This study attempted to determine whether counselor behavior
and attitudes operated as a means of sex-role soclalization
and whether male counselors tended to be more biased than

176

85

1210 29jan81

female counselors when interacting with female clients Eight
male and elight female graduate students trafned In
role-playing situations representing a typical and an atypical
sex-role condition Videotapes of the interviews ware analtyred
to assess reinforcement patterns of counselors Paper and
penci)l Inventories were filled out, Contrary to expectations,
resul’s indicated that counselors exhibited more behavioral
bias with typical than with atypical clients, Farther,
counselors reacted more positively toward the atypice than
toward the typical clients Female counselors appeared to be
more reinforcing and less punishinrg than male counselors with
female clients .n both roles, as well as iess behaviorally
biased than the male counselors., The study concludes with a
discussion of tmplications for counselasr training and
directions for further research. (Author/PC)

Descriptors, +Bias/ Counsel ing/ *Counselor Attitudes/

*Females/ Interaction/ Role Theory/ Sex Bias/ S$ey Role/ +Sex
Stereotypes/ +*Socialization/ Speeches
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All materials which could be acquired from the five leading

EDO095367 CFO019314 computer-based guidance system$S -were read and evaluated for
Reducing Sex Blas--Factors Affecting the Client’s View of sex bias or fairnrss. Such analysis was done within the
the Use of Career !nterest Inventories. framework of six .ategories interactive dialogue. data files,
Birk, Janice M the computer program, on and off-line Interest inventories,
Aries Corp , Minneapolis, Mirn audio-visual support materials, and printed support materials.
Mar 1974 49p.; For related docume ts see CE 001 926-930 Relatively little was found which ,ndicates serious sax bias.
and CE 00t 932-935. draft The descriptive content of the data files seems to have high
Sponsoring Agency National 1Inst of Education (HHEW), potential for problems The degree of sex bilas or fairness
Washington, D C which interest inventories have will have serious implications
Contract No.* DEC-0-72-5240 for the scope of a student‘s vocational exploration i1n systems
EDRS Price - MFOi/PCO2 Plus Postage which make wuse of such instruments to suggest or guide
Language ENGLISH exploration. Supporting visual materials or Lommuni ty
Document Type: RESEARCH REPDRT (143) visitation programs can also be a source of subtle sex bias.

Journal Announcement- RIEJAN7S (Author)

Research related to the issues of sexual bias in the use of Descriptors. Career Choice/ +Career Counseling/ Career
interest i{nventories i{s reviewed, particularly from the Guidance/ «Career Planning/ Computer Oriented Programs/
cltent’'s view of the career exploration process Since *Cemputer Prngrams/ Equal Opportunities (Jobs)/ Occupational
counselors refer to manuals and Iinterpretive materials to Information/ rSex Bias/ Sex Diffeirences/ +Sex Discrimination/

- obtain norming information and guidelines for score *Sex Stereotypes -
interpretation, these sources are examined and found to Identifiers +Computer Assisted Guidance
contain both explicit suggestions and subtle implications
which, if followed by the counselor, could have deleterious
effects on their women clientele. Recommended changes for
manuals and interpretive materisls are aimed at maximizing ‘he
counselor’s effective use of interest i{nventories on the
client’s behalf It is a complex issue, since other factors
interact with interest inventory resul ts; corrective
interventions sugrgested Include. (1) alter prevocational
exper fences to maximize the range of iInterests and
aspirations; (2) examine the development of Interests,

particularly women’s vocational goals: (3) provide counselors
with an awareness of sex roles and strategies to counter
stereotypes, through workshops: aned  (4) revise interest
measures. High priority is given to the immediate revision of
inventory manuals. (Author/AJ)

Descriptors- Car - Choice/ *Career Counseling/ Career
Guidance/ Career P. .»ning/ Counseling/ Counselors/ Equal
Opportunities (Jobs)/ +Interest Inventories/ Interest Research
/ +Sex Bias/ Sex Differences/ +Sex Discrimination/ +Sex
Stereotypes/ lest Blas/ *Vocational Interests

EDO9S363 9% CE001927
Sex Bias and Computer-Based Guidance Systems.
Harris., Jo Ann
Aries Corp., Minneapolis, Minn
1973 §5~.: For related documents see CE 00t 926 and CF 00}
928 throug' 935: Draft
Sponsoring Agency- National Inst. of Education (DHEW),
washington, D.C.
contract No 0EC-0-72-5240
EDRS Price - MFO1/PCO3 Plus Postage
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